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Advt. No. NITJSR/ESS/CD/2022-23/305           Dated: 07/06/2022 

ROLLING ADVERTISEMENT FOR RECRUITMENT TO FACULTY POSITIONS 

 

1. Online applications are invited from Indian Nationals in the prescribed format for 
recruitment of faculty in various Departments of the Institute. Detailed educational 
qualifications, experience and other criteria for selection shall be as per the Schedule “E” of 
the Statutes of NITs. (Ref. The Gazette of India Notification No. 651 dated July 24, 2017), the 
CEI (Reservation in Teachers’ Cadre) Act, 2019 and clarifications received from MHRD vide F. 
No. 33-9/2011-TS.III dated 16th April, 2019 in  the recruitment rules for faculty of NITs. 

 

2. DETAILS OF VACANCIES : 

 
Sl. 
No. 

Name of the Post Pay Level 
(7th CPC) 

Total No. 
of Posts 

Reservation 

UR OBC SC ST EWS PWD 

1 Professor Level –14A 18 10 4 2 1 1 
As per 
instant 
Rules 2 Associate Professor Level–13A2 21 10 5 3 1 2 

Note I: This is a ROLLING ADVERTISEMENT. Online applications are invited throughout 
the year. Candidates willing to apply are advised to apply online by uploading all 
certificates/self-attested documents with photograph and scanned signature on Institute 
website at https://www.nitjsr.ac.in along with requisite fee. The last date to fill the online 
application for the current quarter is 08th July 2022. 

Note II: The advertisement is governed by the four-tier flexible faculty recruitment rules, 
relevant instructions issued from MoE and the same issued till the date of interview will 
be applicable to this recruitment process. 

Note III: The Institute reserves the right to increase/decrease number of vacancies 
including those in the reserved categories without notification. 

Note IV: Since all the posts are to be filled-in by open advertisement only, internal 
candidates aspiring for higher posts/Pay Levels/Higher cadre may also apply through 
online portal only subject to fulfilling eligibility criteria. 

Note V: Any change in the AGP/Pay Level in 7th CPC, is through direct recruitment 
via open advertisement only. Therefore, the term “promotion” used in 
RRs/Guidelines/MHRD communications should be read as “Appointment through Direct 
Recruitment” and others as notified by MoE, GoI from time to time. 

 



2 | P a g e  

 

 

3. AREAS OF SPECIALIZATION FOR NEW ENTRANTS IN VARIOUS DEPARTMENTS: 
 

S. No Department Specializations 

1. Civil Engineering All Specializations 

2. Computer Science & Engineering All Specializations 

3. Electrical Engineering All Specializations 

4. Electronics & Communication Engineering All Specializations 

5. Mechanical Engineering All Specializations 

6. Metallurgical & Mat Sc. Engineering  All Specializations 

7. Production and Industrial Engineering  All Specializations 

8. Physics All Specializations 

9. Chemistry All Specializations 

10. Mathematics All Specializations 

11. Humanities Social Sciences & Management All Specializations 

Note I: Serving faculty members of NIT Jamshedpur shall be eligible to apply for higher 
positions in their own departments irrespective of their specializations, if they 
satisfy other advertised criteria.   

 

4. QUALIFICATION AND OTHER TERMS & CONDITIONS: 

4.1 The essential qualification, essential requirements and cumulative essential credit  
points advertised herewith shall be governed by the Schedule 'E' of NITs Statutes 
(issued vide Gazette of India No. 651, dated July, 24 2017), link for the same is 
available on the Institute website at https://www.nitjsr.ac.in 

All New Entrants shall have Ph.D. in the relevant or equivalent discipline and shall 
have first class in preceding degrees. New entrant means a candidate who is not 
existing faculty of NIT Jamshedpur [as per clarification no. 5 of GoI, MHRD, F.No.33- 
9/2011-TS.III, dated 16th April, 2019]. Here, 'preceding degrees' means Bachelor 
Degree onwards. 

 In case first class is not mentioned in the preceding degrees by the University/ 
Institution, then the candidates should have passed and secured at least 6.5 
CGPA (on a 10-point scale) or 60% marks in aggregate. 

 Conversion from CGPA to percentage or vice versa given by individual 
Institute/University will not be considered/allowed for determination of 
eligibility. 

 In case the candidate has passed and secured CGPA under any other point scale 
(other than 10- point scale), then certificate issued by the authorized signatory 
(not the Mentor/Supervisor/Head of the Department) of the 
Institute/University to the effect of having secured first class in such degree 
must be attached. Alternately, the CGPA may be equivalently converted on 10-
point scale for determination of eligibility. 
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 The above mentioned CGPA/Percentage/Degree should be awarded by a 
recognized University/Institute. 

 Candidates, who have acquired essential qualification (i.e. Ph.D.) and/or 
preceding degrees from abroad, shall be considered, if degree is offered by 
National University/Institute of respective country and/or offered by Institutions 
which are in QS/The World Ranking up to 500 for last two consecutive years, for the 
post        of various faculty positions. 

 Candidates having Ph.D. directly after B.Tech./B.E. shall also be considered for 
the post, if they fulfill other criteria. They should have obtained First Class at 
Bachelor's Level. 

4.2 Working Experience from institute of repute will only be considered as per oversight 
committee resolution (MHRD (Now MOE) vide F.No.33-9/2011/TS.III dated 16th April 
2019). 

4.3 Contribution to Institute Administration shall be recommended by concerned Head or 
Chairman and approved by the Director. Contribution to departmental Administration 
shall be recommended by concerned Head and approved by the Director.  

4.4 The period of experience rendered by a candidate on part time basis, daily wages, 
visiting/Guest faculty/Purely on Contract Basis (Fixed Remuneration) will not be 
counted while calculating the valid experience for short-listing the candidates. 

4.5 Age Limit: Fresh appointment beyond the age of 60 years is discouraged except in the 
case of faculty with exceptionally brilliant research career and with on-going or 
approved externally funded research project. 

4.6 Period of Probation and Age of Superannuation: Subject to the provisions of the Act 
and the Statutes, all appointments to posts under the Institute shall be made on 
probation for a period of one year wherever applicable. On completion of probation 
period the appointee, if confirmed, shall continue to hold his/her office subject to the 
provisions of the Act and the Statutes, till the end of the month in which he/she attains 
the prescribed superannuation age for teaching posts. The appointing authority shall 
have the power to extend the period of probation of any employee of the Institute for 
such periods as it may deem fit. 

4.7 The Selection Committees shall be constituted as per the Statute 23, Sub-Statute 
5(a) of the First Statutes of the NITs issued in April 2009 and amended in July 2017. 



4 | P a g e  

5. GENERAL INSTRUCTIONS AND INFORMATION 

5.1 Before filling the Application Form, the candidate must ensure his/her eligibility for 
the post in respect of qualification and other requisite criteria. The candidate should 
carefully go through the following important Rules/Orders: 

 

Sl. 
No 

Documents/Order/Guidelines Uploaded with 
this Advt. as 

i. NITSER Act Annexure-I 

ii. Statutes of NIT Annexure-II 

iii. The Gazette of India Notification No. 651, Dated: 24th 

July, 2017 
Annexure-III 

iv. MoE F.No. 33-9/2011-TS.III, Dated: 20th April 2018 Annexure-IV 

v. The Gazette of India Notification No. 1013, Dated: 07th 

March 2019 of CEI (Reservation in Teachers’ Cadre) 
Ordinance, 2019 

Annexure-V 

vi. MoE F.No.33-9/2011/TS.III, Dated: 16th April 2019 Annexure-VI 

5.2 Candidates willing to apply are advised to apply online by uploading all 
certificates/self-attested documents with photograph and scanned signature on link 
provided on the Institute website at https://www.nitjsr.ac.in along with requisite 
fee. The last date to fill the online application for the current quarter is 08th July 
2022. The applications received after 08th July 2022 will be considered in next 
round (i.e. ending 30 Sept. 2022) and subsequent quarters.  

5.3 Non-refundable Processing Fee of Rs.1500/- (One Thousand Five Hundred) for 
General, OBC and EWS candidates should be paid online through the application 
portal by SBI Collect as per the details given in the payment link. No Fees shall be 
paid by the SC/ST/Women candidates and PWD candidates. 

5.4 The Institute reserves the right to modify/defer or cancel full/part of the 
advertisement/recruitment at any stage of processing without assigning any reason. 

5.5 Number and nature of posts shown above may change and vary at the time of 
selection/recruitment. Further, the Institute reserves the right not to fill any post(s). 

5.6 The date for determining eligibility of candidates in every respect i.e. qualifications, 
experience and preferred age limit etc. shall be considered as on the closing date, i.e. 
the last date of the submission of online application form. 

5.7 Mere fulfillment of the required qualifications, experience, credit points, etc., does 
not entitle a candidate to be called for interview/selection. Short listing criteria for 
calling                 for interview may be higher than those advertised. 

5.8 The Institute reserves the right to restrict the number of candidates for interview to 
a reasonable limit, on the basis of qualifications, experience, credit points, etc; 
higher than those prescribed in this advertisement, and as per merit decided by the 
competent authority. 

5.9 Reservation policy will be as per Government of India norms. Instructions issued by 
MoE till the date of interview will be applicable. 
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5.10 Shortlisted candidates may have to appear for presentation on teaching and 
research in the area of their specialization. The second phase involves interview by 
the Selection Committee. 

5.11 Candidates will have to appear for the presentation and interview at their own cost, 
if called, before the Selection Committee on the date and place which will be 
separately notified to the candidates. 

5.12 All documents in original and valid photo ID proof (Passport/Voter-ID/PAN 
Card/Aadhar Card/any Government issued ID) along with a photocopy will have to 
be produced at the time of Technical Presentation/Interview. In case the candidate 
does not produce any ID proof mentioned above he/she will not be allowed to 
attend the same. 

5.13 Candidates belonging to SC/ST/OBC (non-creamy layer)/EWS categories should 
attach photocopy of the certificate obtained from Competent Authorities not below 
the rank of Tehasildar or from a First Class Magistrate of the place of domicile of the 
candidates clearly authenticating the category to which they belong. Non-creamy 
layer OBC certificate/Income and Asset Certificate for EWS shall be obtained on or 
after 01/04/2022. 

5.14 Persons serving in Govt./Semi Govt./PSUs/Universities/Educational Institutions 
should send their applications either THROUGH PROPER CHANNEL or should 
furnish a NO OBJECTION CERTIFICATE (NOC) from the Competent Authority at the 
time of interview. They can, however, send advance copy of application form. 

5.15 All recruitment and pay fixation shall be done by the Board of Governors (BoG) of 
the Institute only on the recommendations of duly constituted Selection 
Committees. The decision of the Appointing Authority shall be final. 

5.16 The appointment of selected candidates is subject to being found physically fit and 
sound in health for the services in the Institute which shall be examined through a 
medical examination by the medical Board/Senior Medical Officer/Medical Officer 
of the Institute as the case may be. The medical examination may be under taken 
before joining the post. They should be prepared to join duty with in the specified 
time limit. Selected candidates will be on probation initially for one year which may 
be extended on unsatisfactory performance. 

5.17 Besides the pay applicable for the post, admissible allowances like DA, HRA, etc. and 
other benefits like medical reimbursement, Leave Travel Concession etc. are 
payable in accordance with Institute Rules in force from time to time. New Pension 
Scheme (NPS) of Govt. of India is applicable to fresh recruits as per Institute Rules. 

5.18 The applicant will be responsible for the authenticity of submitted information, 
other documents and photograph. Furnishing of any false information and/or 
suppression/concealment of facts shall lead to rejection/cancellation of selection/ 
recruitment. 

5.19 No correspondence, whatsoever, will be entertained from the candidates regarding 
conduct and result of interview and reasons for not being called for Presentation or 
personal interview, etc. Canvassing in any form will lead to disqualification for the 
post. 
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5.20 The applicants are required to visit the Institute website regularly as any 
subsequent corrigendum/addendum etc. shall be published on the Institute website 
only. 

5.21 Any dispute regarding the recruitment will fall under the jurisdiction of Court of 
Seraikela, Jharkhand. 

 

6. HOW TO APPLY: 

6.1 Online application portal commences from date of publication of advertisement in 
Times of India (08th June 2022). Last date for filling and submission of online 
application form for considerations in the current quarter is 08th July 2022.  

6.2 The printout (hard copy) of the online application along with all requisite 
documents and annexure(s) must reach to the office of “Registrar, National 
Institute of Technology, Jamshedpur, Adityapur, Jamshedpur - 831014, India" 
on or before 15th July 2022, failing which the candidature will not be considered. 
Hard Copy received after this date shall be considered for next quarter. 

6.3 The envelope containing the application be superscribed as “APPLICATION FOR 
THE             POST OF …………….… IN THE DEPARTMENT OF ………………………………..”. 

6.4 The Candidate should pay a non-refundable application Processing Fee of Rs 
1500/- (Rupees One Thousand Five Hundred) for General, OBC and EWS 
candidates by SBI Collect as per the details given in the payment link. The copy of 
payment proof should be attached with hardcopy of application form. 

 
Sd/-  

Registrar 
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1.
Naiional lnstitute of Techn9logy
slG0lkal - 575025 (Karnataka).

. F,No.33-9/2011-Ts,lll
Govemment of l.dia

lvlinidry orHuman Reoure oevelopme.t
D€petu ent of Highcr Edu€1ion

Shast Bhawaq NesDelhi
dared. lhe 20DADriL. 2018

45^
2

N atonal I nstitute of Techno ogy,
Raiplr -,19201 0 (Chhatlisgafi ).

clarifcation rouqhl-by NITE on worklng dperience in R&D Lab3 and rclsvant

Sir

I am directed to €fer ic lhe email daled 28b March, 2018 reeived liom Regist€r, National

'nslihrt€ 
ot Technoloqy Karnataka, Su€lhkal (Kehataka) vid6 which a clarifr€lion has been

sought jiom the Minislry as io wheiher worki.g €xpenene in Rosearch dnd Developmeni Labs
rnd relevanl induslry en be conside€d for the post ol AssocialE Prolessor also. Similar
clrdr€lio. hds also beer soull^rbySe Reqsl6-, Nll, RripJr

2. The matter has been €Emined ln this Mjnis8 and the undeBigned is di€cted to clafit

3. This $!es wilh the approvaloi ihe competenr authodt in the Minlsly.

(i) ihe Cha.pe6on.
(ii) The Director or al

efl'*a'
Auo Qurl

Yolrs ia thiuily, -

\1 , Le^a-
lX Ralanl "

under gecretary to the Government of India
Tel:233S4159

of allrhe NlTsand llEsT shibpur
and Dnedor LEST, Shlbpur.

slx yea6 atter Fh D, olwhich at least thee
yeaB at lhe evel ol Assisiani Prolessor
wilh Academic Grade Pay of Rs 8000i

nl.e yearc lotal wo*ing experiene, oi
whi6 thre yeaE should be aiier Ph.D.
with at least thEe yeaB at the Leve of
p6sistant P.oiessor wilh Acadehlc G6de

The leachins and bearch
expenen@ in repLned
academic lnsiMe
Research and Development
Labs of €levant indlstry may
also be @ns dered in caso oi
Associate Prcfesso6 6 has
been done in case or oth€r



F.No.33 -9 /2011 -TS,lt
Governmenr oflndia

lvin stry ot Human R*ource Deve opmeni
Depanmenl ofH gher Edu@tioi

shasti BhaMn, New De hi,
daied, rhe 40 Oedehber.2017

of al ihe Nafiomr Insrirutesot Technotogy (NtTs)
aid D 

'ec1or,IIEST 
Sh bpur

I p.1ialnodir€iol o.fte tehe ot e@1nJloe,d.cd 30| Novemb€.,
2017-.\eLroeFiqledbd,ectedtoconnrl.rteto owlSnod,t@lors rpo.1r
{v) ofpaE 3 ar paoe 2 ol lhe abow @mmunicalioi:

"rhe lotalwo*ida experene / tenglh ot mandaiory seRie Equiremenis as
nenloned i. above cited communications colld be iombination of seruic* tn
NlTs & o(her lnsrilute of repuIe In such eses, the Boad may detjne the

above nav be.eotac€dwith

'T'e rolal wo.{T evpe elce e.g.h o rroaro } >eto -e BqLreneitd as
me1tur.d I dbove ci,Fd -omrurral'ors.oro bd cono.aroi olseto.es n
Nlls & olher Institlle ot epute.

lmplenent non of Recruitm€nr Rutes tor F.cuttv ol NlTs and

2 T]re olher @nl€nk ofthe communicaton dared 3Og

on lhew€bsite orlhe Councitot N TSER.

IAnit Kumar sinqhl
Under Secretary to the covemmentof Indt.

copy to

(i) Ihe chalpereon, Board or GovernoB ot atthe Naiionaj tns ules of
Techno osy (NlTs) and I EST Shibpur

1 ) PStollRM/PS to MoS (Sps) for k nd jntormation
( ) webmasrei MNII, Japur, wirh a requesl to upoad the 6mhuncation

C.c o*"G
lrft,!y:
ti J-e
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vlk/kj.k 
EXTRAORDINARY 

Hkkx II—[k.M 3—mi&[k.M (ii) 
PART II—Section 3—Sub-section (ii) 

izkf/dkj ls izdkf'kr 
PUBLISHED BY AUTHORITY 

la- 1013] ubZ fnYyh] c`gLifrokj] ekpZ 7] 2019@iQkYxqu  16] 1940 
No.  1013] NEW DELHI, THURSDAY,  MARCH  7,  2019/ PHALGUNA 16,  1940 मानव संसाधन िवकास मं�ालयमानव संसाधन िवकास मं�ालयमानव संसाधन िवकास मं�ालयमानव संसाधन िवकास मं�ालय    (उ�तर िश	ा िवभाग)(उ�तर िश	ा िवभाग)(उ�तर िश	ा िवभाग)(उ�तर िश	ा िवभाग)    अिधसूचनाअिधसूचनाअिधसूचनाअिधसूचना    नई �द�ली, 7  माच, 2019 का.आ. का.आ. का.आ. का.आ. 1147114711471147(अ)(अ)(अ)(अ)....————के� �ीय शिै�क सं� था� (अ" यापक संवग म& आर�ण) अ" यादशे, 2019 (2019 के अ" यादशे 13) के खंड 3 के उप-खंड (1) के तहत -द. त शि/ तय0 का -योग करते 2ए, के� � सरकार एतद् 4ारा यह िविन5द6 ट करती है �क का8मक और -िश�ण िवभाग, का8मक, लोक िशकायत और प&शन मं;ालय के �दनांक 02 जुलाई, 1997 के कायालय >ापन सं. 36012/2/96-� थापना (आर�ण) म& िन5द6 ट तरीके से के� �ीय शैि�क सं� था के अ" यापक संवग म& सं� वीकृत सं@ या म& से सीधी भतB म& पद0 का आर�ण होगा, जो िनC नानुसार ह,ै नामत:— (क) अनुसूिचत जाितय0 के िलए 15 -ितशत, (ख) अनुसूिचत जनजाितय0 के िलए 7.5 -ितशत, (ग) सामािजक और शिै�क Hप से िपछड़ ेवगK के िलए 27 -ितशत । [फा. सं. 38-11/2017-सीयू-V] आर. सुLहमM यम, सिचव 

MINISTRY OF HUMAN RESOURCE DEVELOPMENT 

(DEPARTMENT OF HIGHER EDUCATION) 

NOTIFICATION 

New Delhi, the 7th March, 2019 

S.O. 1147(E).—In exercise of powers conferred under sub-section (1) of section 3 of the Central 

Educational Institutions (Reservation in Teachers’ Cadre) Ordinance, 2019 (Ordinance 13 of 2019), the 
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Central Government hereby specifies that there shall be reservation of posts in direct recruitment out of the 

sanctioned strength in teachers’ cadre in a Central Educational Institution in the manner specified in Office 

Memorandum, No. 36012/2/96-Estt. (Res.) of the Department of Personnel and Training, Ministry of 

Personnel, Public Grievances and Pensions, dated 2nd July, 1997 to the extent as follows, namely:— 

(a) fifteen per cent for Scheduled Castes, 

(b) seven and one-half per cent. for Scheduled Tribes, and  

(c) twenty-seven per cent for Socially and Educationally Backward Classes. 

[F. No. 38-11/2017-CU-V] 

R. SUBRAHMANYAM, Secy. 
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F.No.33 - 9 / 2011 - TS.III
Government of India

Ministry of Human Resource Development
Department of Higher Education

Shastri Bhawan, New Delhi,
dated, the 16th April, 2019

To

The Directors
of all the National Institutes of Technology (NITs)
and Director, IIEST, Shibpur.

Subject:- Implementation of Recruitment Rules for Faculty of NITs and
IIEST - issue of clarifications as per recommendations of the
Oversight Committee - regarding.

Sir \ Madam,

I am directed to refer to this Ministry's Order of even number dated is"
May, 201 B vide which an Oversight Committee was constituted under the
Chairmanship of Prof. Sivaji Chakravorti, Director, National Institute of
Technology, Calicut (Kerala) to look into further issues / anomalies, which are
not yet covered / addressed in the revised Recruitment Rules (RRs)notified for
Faculty on 24th July, 2017 and issued on zo" December, 2017 for Non-Faculty
staff of the National Institutes of Technology (NITs) and Indian Institute of
Engineering Science and Technology (IIEST), Shibpur (West Bengal).

2. At the same time, the Directors of all the NITs and IIEST, Shibpur were
requested to forward the left out anomalies / issues in the RRsto the Chairman
of the Oversight Committee. Accordingly, the Oversight Committee received
suggestions / representation from various NITs and IIEST, Shibpur. The
Oversight Committee has looked into the issues / anomalies, which are not yet
covered / addressed in the revised Recruitment Rules of Faculty and Non
Faculty staff and has submitted its reports in respect of faculty of NITs and
IIEST,Shibpur on 27th October, 201 B.

3. The observations pointed out by this Ministry were further discussed in
the Oversight Committee meeting held on 19th January, 2019. The
recommendations submitted by the Oversight Committee on 27th October, 201B
and 19th January, 2019, respectively, have been examined in this Ministry. The
recommendations of the Oversight Committee are divided into two categories
viz. (i) clarifications on existing RRsand (ii) amendments in RRsnotified on 24th
July, 2017. With the approval of the competent authority it has been decided



to issue clarifications, as per recommendations of the Oversight Committee, on
the following points in the first instance:-

s.
No.

1.

• Credit Points
mentioned at
SI.No.4 of the Table

Clarifications Comments of the
sought by NITs/ Oversight Committee Decision
Faculties of NITs (OSC)
Clarification on One-time measure Accepted.
"One-time means completion of
measure" first round of

recruitment process for
respective· faculty
positions after
amendment in-Statutes
dated 24th July 2017
and subsequent
approval of the process
by the BoG of
respective Institutes.
[amended on
19.01.2019]

2. Whether International/national Accepted.
experience as Post Doctoral
Post-Doctoral Fellowships offered by
Fellow is to be National Agencies of
considered or respective countries
not. will be considered.

Post Doctoral
Fellowships offered by
Institutions which are
in QS / THE World
Ranking upto 500 will
be considered.
"Experience as Post
Doctoral Fellow will be
considered for
appointment to the
post of Assistant
Professor (AGP 7000
and 8000)" [amended
on 19.01.2019].

3. Clarification
Cumulative
Credit Points

on Amendment proposed
on 19.01.2019

The points, which are
now non-exhaustible, in
the existing RRs (2017),
are as follows:-

[MHRDIRAVIID:IRR,P.yAnomaJy & CAS\4-Tler L.t~r.dOClIl



S.
No.

Points at every level of
direct recruitment.

Clarifications Comments of the
sought by NITs / Oversight Committee
Faculties of NITs (OSC)I---+-~=-=-:::_:__::_:_:_----+-----____l__-_L_---------I--r---r------r------...,--l

on Credit Point s.
No Activity

System given in
Schedule E of the
Statutes 23 (5) (a)
are now
exhaustible

non
credit

points.
• Credit Points

mentioned at
Sl. No.5 of the Table
on Credit Point
System given in
Schedule E of the
Statutes 23 (5) (a)
are exhaustible
credit paints, i.e.
after last
appointment.

The rest
Exhaustible

are
Credit

Decision

4. One Journal
papers in SCI
/ Scopus

Credits points

4. Carry forward of For any movement
Credit Points. from one position to

other, if the
Exhaustible Credit
Points are more than

1. One external
Sponsored
R&DProjects
completed
or ongoing /
Patent

8 / project or 8
/ patent as
inventor (In case
of more than
one person in a
Project, the
Principal
Investigator gets
5 credit points
and the rest to
the divided
equally among
other members)

granted

2. Consultancy
projects

2 Credit points
@ Rs.5 lakhs of
consultancy,
subject to
maximum of 10
Credit points

3. Ph.D. 8 per Ph.D.
student. (In case
there are more
than one
supervisor, then
the Guide (1"
Supervisor) gets
5 credit points
per student and
the rest to be
divided equally
among other
supervisor(s))

completed
(including
thesis
submitted
cases)

4 per paper
since the last
promotion. First
author/Main
supervisor will
get 2 and rest
will be divided

__ '- ~mong_others.
21.1 Fellow FNA, 10credit points

FNAE, FASc; I
i FNASc _j ___j

(Paid
Journals not
allowed)

The rest Credit Points
mentioned in Schedule E
are Exhaustible Credit
Points at every level of
direct recruitment.
It has been decided to
accept the clarification
with following
illustration: -

the minimum required Assistant Prof. to
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Clarifications
sought by NITs /
Faculties of NITs

Comments of the
Oversight Committee

(OSC)
Decision

S.
No.

Credit Points for the
selected position, then
differential Credit
Points from the
Exhaustible Credit
Points shall be carried
forward to the
Exhaustible component
only.

Associate Prof. Minimum
Required Credit Points: 50

i. For a candidate having
20 Non-exhaustible Credit
Points And 60 Exhaustible
Credit Points, carried
forward Credit Points will
be 20 + (60-50)= 30
ii. For a-candidate having
30 Non-exhaustible Credit

to Points and 40 Exhaustible
Illustration: .
Assistant Prof.
Associate Prof.:
Minimum Required
Credit Points: 50

Points, carried forward
Credit Points will be 30 +
(40- 40)= 30. Credit Points
earned during the period
from the last date of
submission of application
and date of joining, which
was not considered in the
selection process, shall be
carried forward.

i. For
having
exhaustible

a candidate
20 Non-

Credit
and 60

Credit
Points
Exhaustible
Points, carried forward
Credit Points will be
20+ (60-50) =30
ii. For a candidate
having 40 Non-
exhaustible Credit
Points and 40
Exhaustible Points,
carried forward Credit

_____________~-------~oints will be 40+0=40. -----c .

on As specified- by the The Ministry vide letter
respective University / dated 31.01.2018
Institution. If not clarified that "the new
specifically mentioned entrant means a
by the University / candidate who is not
Institution, then 60% existing faculty of
marks or 6.5 CGPA. concerned NIT.

Therefore,
faculty will
considered

5. Clarification
First class.

existing
not beNew entrants are as

defined in MHRD letter
No. 33-912011-TS. III,
dated 31rt January
2018. Faculty members It has been decided to---------L- -L L- __

as new
entrant. "
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•

iv. Other Educational
Institutions ranked by
NIRF upto 100 in
overall, Universities,
Engineering, upto 50
for Pharmacy and 10
for Architecture, for
any two years.

Comments of the I
Oversight Committee

(OSC)

Clarifications
sought by NITs /
Faculties of NITs

S.
No. Decision

Accepted.

appointed in regular
pay scale through duly
prescribed selection
processes wi II be
considered as existing
faculty in subsequent
selection in the
re.spective Institute.~~·~~~~---C---------~~---------~------~----.------------j

6. Clarification on Preceding Degrees Accepted.
"Preceding mean Bachelors'
Degrees" Degree onwards.f-----f------,,

Clarification on Experience (including
"Institution of prior to
repute" implementation of

NIRF) in the following
Institutions will be
considered: -

continue with the same
while agreeing to the
clarification on first class
degree.

7.

i, Fully funded Central
Educational Institutions

ii. IIMs and other
management
Institutions ranked by
NIRF upto 50 for any
two years;

iii. State Educational
Institutions funded by
respective State
Governments;

However, with regard
to recommendation on~--~-------------~-~. --~--------------------~
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s. Clarifications Comments of the
No. sought by NITs / Oversight Committee Decision

Faculties of NITs (OSC)
Institute of repute, the
BoGs of respective
Institute may take a
call on relaxing the
criteria, if needed,
with recorded

f-- justification.
8. Clarification on As per existing Accepted.

"Book chapter provisions of Statutes.
weightage"

9. Carry forward of Credit points earned Accepted.
Credit Points for during the period from
award of Ph.D. & the last date of
Paper publication submission of
in between date application and date of
of eligibility a joining, which was not
date of joining. considered in the

selection process, shall
be carried forward.--- i----

10. Clarification on ACoFAR will decide It has been decided that
"Industry of criteria for respective the Board of respective
repute" Institutes. Institute may define the

criteria.
11. Clarification on As per existing Accepted.

Project amount provisions of Statutes.
of R&D projects.

12. Distribution of As per existing Accepted.
points for provisions of Statutes.
patents. -_ !---13. Consultancy Consultancy amount of As all the Departments in
(Credit Point 5 lakhs can be in a an Institute doesn't fetch
distribution) single assignment or same amount of

can be in cumulative consultancy, therefore, it
amount of multiple has been agreed to have
assignments. cumulative consultancy

amount of Rs.5 lakh in
f--- multiple assignments.
14. Counting of As per existing Accepted.

Credit Points on provisions of Statutes.
Conference paper
since last
promotion.

,J2:__J To review the Already taken care of Accepted.
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Clarifications
sought by NITs /
Faculties of NITs

Decision

in Point NO.5.

Accepted.Clarification As per Schedule E of
regarding the Statute 23(5)(a) Note
term 'promotion' 1: (1), any change in
used in RRs the AGP in 6th CPC /

Level in 7th CPC, is
through direct
recruitment through
open advertisement.
Therefore, the term
"promotion" used in
RRs / Guidelines /
MHRD communications
should be read as
"Appointment through
Direct Recruitment".

~7. For grant of HAG May be replaced w:-it:-h-:--t--:-A--c-ce-p-t~e-;-d-.--------j

Scale to

40% of sanctioned Professors in position.
post of Professors

~-~------~--------------~------------

Comments of the
Oversight Committee

(OSC)

S.
No.

comments about
since "last
promotion"

16.

Professors: 40% of total no. of

4. All the NITs and IIESTare advised to place the recommendations of the
Oversight Committee (as indicated in para 3 above) before the Board of
Governors for its adoption and ensure strict adherence of the instructions.

5. This issues with the approval of the competent authority in the Ministry.

Yours faithfully, L

v<.~
[K. Raj~np

Under Secretary to the Government of India
Tel: 23384159

Copy to:-

(i) The Chairperson, Board of Governors of all the NITs and IIEST, Shibpur.
(ii) PSto HRM/ PSto MoS (SPS)for kind information.
(iii) Webmaster, MNIT, Jaipur - with a request to upload the communication

on the website of the Council of NITSER.
(iv) Guard File.
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