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| 147w | NATIONAL INSTITUTE OF TECHNOLOGY JAMSHEDPUR

‘:'_,;'/%}:‘;, T —.:;\"\)’JJ (An Institute of National Importance under Ministry of Education, Government of India)
Advt. No. NITJSR/ESS/CD/2022-23/199 Date: 17/05/2022

Recruitment of Assistant Professor

Online applications are invited for faculty positions at the level of Assistant Professor
(On Contract) level 10/11 in 7™ CPC or PB-3, AGP Rs. 6000/, Rs. 7000/- and
Assistant Professor Level 12 in 7" CPC or PB-3, AGP Rs. 8000/ in the various
departments under 4 Tier flexible faculty cadre structure from Indian nationals.
Reservations for SC/ST/OBC/PWD/EWS candidates will be applicable as per the
Government of India norms. Please visit institute website www.nitjsr.ac.in for details
like information brochures, on-line application form, etc. The last date for uploading
filled-in on-line application form is 10.06.2022 till 17:30 Hrs.

Registrar




Advt. No. NITJSR/ESS/CD/2022-23/199

JAUCERT Ulenf3rdl Jiz-arol SIAACU3
NATIONAL INSTITUTE OF TECHNOLOGY JAMSHEDPUR

(An Institute of National Importance under Ministry of Education, Government of India)

Date: 17/05/2022

Information Brochure

Online applications are invited from Indian nationals in the prescribed format for
the posts of Assistant Professor (Pay Level-10, 11, 12) (Pay level 10, 11 - on

contract)

in the Departments of Civil Engineering, Computer Science &

Engineering*, Electrical Engineering, Electronics & Communication Engineering,
Mathematics, Mechanical Engineering, Metallurgical & Materials Engineering,
Physics, and Production & Industrial Engineering.

[NOTE: *Department of Computer Applications has been merged with the Department of
Computer Science & Engineering]

Important Dates:

application form along with the supporting
documents

1. | Opening date for submission of online application| 18.05.2022
2. | Last date for submission of online application 10.06.2022 till 17:30 Hrs
3. | Last date for submission of print out of 15.06.2022 till 17:30 Hrs

1. Qualification and Experience:

SL Designation, Pay Band Essential Essential Cumulative
No: | and Academic Grade Pay @ Qualification Requirements Essential
Credit Points
1) (2) (3) (4) (5)
1. |Assistant Professor
(on contract)
PB-3, AGP Rs. 6000/- Nil Nil
(6t CPC) equivalent Ph.D. !
Level 10 as per
(7t CPC) Grade-II
2. | Assistant Professor One year post Ph.D.
(on contract) experience of
PB-3, AGP Rs. 7000/- Ph.D. Teaching and 10
(6t CPC) equivalent Research in
Level 11 as per (7t CPC) Institution of repute
Grade-II or Industry
3. | Assistant Professor Three years after
PB-3, AGP Rs. Ph.D. or six years
8000/- Ph.D. total teaching and
(6% CPC) research experience
equivalentLevel 12, in reputed academic 20
as per (7t CPC) Institute/ Research
Grade-I1 and Development
Labs or relevant
Industry.



2. Number of Vacant Posts (Including Backlog):

OBC PWD
Name of the Post SC ST | EWS | UR | [Horizontal | Total
(NCL) .
Reservation]
Assistant Professor
(Pay Level -10,11,12) | 54 12 | 09 | 02 | 20 | Asperrules 67
(Pay Level -10,11 on
contract)

For detailed information regarding Pay, Qualification, Essential requirements,
Credit Points etc. please visit Institute website wwwe.nitjsr.ac.in. Interested and
eligible candidates may apply on the prescribed online application form available
on the Institute website www.nitjsr.ac.in.

The candidates are advised to download the duly filled application form from the
Institute website. The duly completed application form, along with self-attested
supporting documents, such as the self-attested copies of relevant testimonials,
certificates, enclosures etc. must be sent by speed/registered post only so as to reach
to The Registrar, NIT Jamshedpur, Adityapur, Jamshedpur- 831014, India by 15th
June 2022 failing which their candidature will not be considered. Applicants, who
are in employment of Government/Govt. Undertaking/ Autonomous Body, must
send their application through proper channel. Reservation policy for appointments in
the institutions of national importance as per Government of India norms will be
applicable. Mere fulfillments of minimum qualifications do not ensure the call for
interview. If the number of candidates is more against a post, then short listing criteria
to restrict the number to be called for interview will be displayed on the Institute
website. The institute reserves its right to cancel the recruitment procedure to any
post or all posts without any prior notice and without assigning any reason thereof. The
institute will not be responsible for any postal loss or delay.

The envelope containing the application be super-scribed as “Application for the
Postof.....ccooviiiiiiiiin, in the Department of ... ”

NOTE I: This being an advertisement governed by the Flexible Recruitment Rules for
NITs & IIEST Shibpur. Relevant instructions issued from MoE / BOG till the
date of Interviews will be applicable on this advertisement.

NOTE II: Number of vacancies may change without any notification.

NOTE III: For the Academic Departments which are not having any vacancy / advertised
specialization, movement in Higher Academic Level / Academic Grade Pay
of Cadre may be carried out as per specified selection process but will be
restricted only to Serving Faculty Members of the respective Departments
of the Institute as per Note 1(5) of Schedule ‘E’ of Statutes 23(5)(a) of the
First Statutes of the National Institute of Technology (Amendment)
Statutes, 2017.


http://www.nitjsr.ac.in/
http://www.nitjsr.ac.in./

3.

Area of Specialization in the following Departments:

Name of the Department

Desirable Specializations

Civil Engineering

Water Resources Engineering
Transportation Engineering
Environmental Engineering

GIS and Remote Sensing
Geotechnical Engineering
Structural Engineering

Computer Science & Engineering

Software Engineering

Information Systems Security Engineering
Database Management

Computer Graphics

Computer Algorithms and Data Structures
Theory of Computations

Computer Architecture

Operating Systems

Compiler Design and Program Analysis
Artificial  Intelligence and Machine
Learning

Digital Image Processing,
High-Performance Computing

Internet of Things

Electrical Engineering

Power System Engineering
Power Electronics

Control System Engineering
Instrumentation Engineering
Electrical Machines

Power Engineering Economics

Electronics and Communication
Engineering

Communication Systems

VLSI

Microprocessor and Embedded Systems
Design

MEMS / NEMS

Microwave Engineering

Signal Processing

Mathematics

Fluid Dynamics
Optimization
Analysis (Wavelet Analysis, Functional
Analysis, Topology)

Mathematical Ecology

Algebra & Number Theory

Special Function & Fractional Calculus




e Design Engineering
Mechanical Engineering e Energy Systems Engineering
Thermal and Fluids Engineering

Physical Metallurgy

Process Metallurgy

Foundry Technology

Material Science and Technology
Computer Application in Metallurgy

Metallurgical and Materials
Engineering

Theoretical Physics
Experimental Physics
Computational Physics
Condensed matter Physics
Astrophysics

Physics

e Manufacturing technology
Production and Industrial| e Industrial Engineering
Engineering e Automation & Robotics

4. Facilities extended to the faculty members of NIT Jamshedpur

Facilities are extended to faculty members of NIT Jamshedpur as per NIT
Act and Statutes as well as decisions of the BOG of the Institute or
relevant orders from MoE, New Delhi.

. Prescribed minimum Qualification and Experience:

Before filling the Application Form, the candidate must ensure his/her
eligibility for the post in respect of qualification and other requisitecriteria.
The candidate should carefully go through details and instructions available on
NIT Jamshedpur website: https://nitjsr.ac.in. (Link for Online Application:
http://online.nitjsr.ac.in/faculty). Apart from Schedule available in this
Advertisement, candidates are also advised to go throughthe following
important Rules/Orders:

Sl. | Document/order/guidelines Uploaded with this
no. Advt. as
1 NITSER Act, 2007 Annexure |
2 First Statutes of NIT Annexure 1l
3 MOoE F.N0.33-9/2011/TS.11I dated 16" April 2019 Annexure 111
4 MOoE F.No. 33-9/2011-TS.III dated 30" November Annexure 1V
2017,
5 MOoE F.No. 33-9/2011-TS.11I dated 20" April 2018 Annexure V
6 MoE F.No. 33-9/2011-TS.11I dated 13" September Annexure VI
2017



https://nitjsr.ac.in/
http://online.nitjsr.ac.in/faculty

7 Gazette Notification dated 07" March 2019 of CEI Annexure VII
(Reservation in Teachers’ Cadre) Ordinance, 2019

As per Schedule “E” of the Statutes of NIT vide Gazette of India No.651 dated
July 24, 2017, previous experience must be from the Institute of repute as per
oversight committee resolution (MoE vide F.No.33-9/2011/TS.III dated 16th
April 2019- Annexure III with this advt.). The above definition of Institute of repute
shall only be considered to determine eligibility and calculation of credit points.
However, the above criterion does not apply for serving faculty members. For the
serving faculty members, previous experience irrespective of above conditions will
be considered

6. Age Limit

Fresh appointment beyond the age of 60 years is discouraged except the case of
faculty with an exceptionally brilliant research career and with on-going or approved
externally funded research project.

7. Period of Probation: One year for Assistant Professor Level-12 in AGP 8000/-
(extendable as per extant provisions).

8. Policy on avoiding in-breeding
To avoid in-breeding following policies will be followed:

[. Candidates who have obtained their most recent degree (Ph.D.) form NIT
Jamshedpur will normally be not considered for recruitment, except where
there is a 3-years gap between leaving the Institute and the last date as on
the closing date i.e., online submission of forms under this advertisement.

II. This condition is not applicable to existing serving faculty members of the
Institute, already working at AGP 6000/7000 or equivalent pay level in 7th
CPC.

9. Application Fee:

Non-Refundable application fee of Rs. 1500/- (Rupees One Thousand Five
Hundred) only for UR/OBC/EWS applicants (Male only). The application fee
should be remitted through SBI Collect only. No other mode of fee payment will
be accepted.



10.

11.
12.

13.

GENERAL INSTRUCTIONS AND INFORMATION

The candidates are advised to fill online application form on Institute
website (www.nitjsr.ac.in). The candidates are advised to download
the same from Institute website and keep a hard copy of the duly filled
application. The duly completed application form, along with duly
self-attested supporting documents, such as the self- attested copies
of relevant testimonials, certificates, enclosures etc. must be sent by
speed/registered post only so as to reach to “The Registrar, NIT
Jamshedpur, Adityapur, Jamshedpur-831014, India” by
15.06.2022 failing which their candidature will not be considered. The
envelope containing the application be super-scribed as “Application
for the Post of .................. in the Department of ..........cccceueeee

Last date of submission of online application is 10th June 2022 by
17:30Hrs.

Last date of receipt of hard copy of duly filled application form, along with
all supporting documents, duly self-attested is 15th June 2022 by
17:30Hrs.

The Institute will not be responsible under any circumstances for

any sort of postal lost/delay.

The Institute shall retain the applicant data for non-shortlisted
candidates only for three months after the completion of recruitment
process.

Candidates who wish to apply for more than one post should apply
separately for each post in the prescribed manner and separate online
application form.

Application form without relevant supporting enclosures shall be
summarily rejected. No correspondence shall be entertained in this
regard.

Candidates shall indicate two references of eminent persons in the
field/profession, with full postal address, email, and telephone number,
who may be contacted by the Institute for their recommendations.

The Institute has the right to set higher norms than minimum and
areas of specialization while short-listing. Norms may not be uniform
across the departments/ posts of the Institute and shall be binding on
all the applicants. The decision of the Institute related to all matters
pertaining to the recruitment shall be final and binding on the
applicants.

The date for determining eligibility of candidates in every respect, i.e.,
qualifications, experience and age limit etc. shall be considered ason
the closing date, i.e., the last date of the submission of online
application form.

The requisite experience will be considered as per the extant Statutes.
The eligible candidates may be required to appear for
test/presentation/seminar, in addition to facing the Selection
Committee. No TA/DA will be paid for attending test/Interview.

Persons serving in Govt./ Semi Govt./PSUs/Universities/ Educational
Institutions should send their applications either THROUGH PROPER
CHANNEL or should furnish a NO OBJECTION CERTIFICATE from the
competent Authority of the organization serving, at the time of interview
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14.

15.

16.

17.

18.

19.

20.

21.

22.

otherwise they may not be allowedfor interview. However, they can submit
the advance copy of the application form.

Relevant Caste/Category certificates in prescribed format (as per
attached Annexures) are required to be submitted at the time of written
test / presentation / Interview, if shortlisted. No other certificate will be
accepted as a sufficient proof.

The differently abled persons (PWD) shall be required to submit the
Disability/Medical Certificate in the prescribed form (as per attached
Annexures) issued by the competent medical authorities for the purpose
of employment as per Government of India norms at the time of
presentation/interview. Persons suffering from 40% of the disability or
more shall only be eligible for the benefit of reservation under this
category.

Original documents along with one set of self-attested copies will have
to be produced at the time of interview for verification.

The applicants are advised/required to visit the Institute website
www.nitjsr.ac.in regularly. The list of candidates short listed for further
participation in the selection process such as  written
test/presentation/interview will be displayed on the Institute website.
The Institute in this regard shall make no separate
communication/intimation.

Legal disputes, if any, with NIT Jamshedpur will be restricted within
the jurisdiction of Jamshedpur only.

Three years cooling off period is required for the Candidate obtained
their last degree from NIT Jamshedpur.

Candidate having degree in inter disciplinary branches/areas and
eligible for teaching the interdisciplinary subject may also apply.

This being an advertisement governed by the Four Tier Flexible
Recruitment Rules for NITs & IIEST Shibpur, relevant instructions
issued from MoE / BOG till the date of Interviews will be applicable on
this advertisement.

Self-attested copies of the following Documents/certificates are required
to be attached with printout of the Online Application Form, failing which
the application would be summarily rejected.

i. Avalid photo ID
ii. Proof of date of birth

iii. Category certificate for SC/ST or Category certificate for OBC

(Non-Creamy Layer) obtained on or after 01/04 /2022

iv. Category certificate for PWD (if applicable)

v. Academic records (Marks/Grade Cards and Certificates from
SSLC/Matriculation onwards up to Ph.D.)

vi. Experience certificates
vii. Salary certificate/Pay Slip of current employment
viii. Publications (copy of first page of publications), patents and

copyrights details

ix. Details of Workshops/Conferences/Short Term  Programs

organized


http://www.nitp.ac.in/

X.
xi.
Xii.
xiii.
Xiv.
XV.
XVi.
XVil.

Certificate of Training/Summer/Winter Schools attended
Conferences/Workshops attended and presented papers
Details of Sponsored and Consultancy Projects
Fellowship/Membership of Professional Bodies

Awards and Recognitions

Testimonials

Other Relevant Certificates

SBI Bank Collect Payment Receipt (if applicable)

23.

24.

Those applicants who have applied earlier against advertisement  no.
NITJSR/REG/ADVT/CD/2019-20/365 Dated 04.06.2019 and
NITJSR/REG/ADVT/CD/2019-20/585 Dated 17.08.2021 MUST update
their application form online and resend hard copy of application form
along with required documents. They need not to pay the application fee
again wherever applicable.

OBC/SC/ST and differently abled persons (PWD) under Special Drive
against Backlog who have applied earlier against advertisement No.
NITJSR/ESS/CD/2021-22/1622, Dated 15th February 2022 may update
their applications. They need not to pay the application fee again
wherever applicable. The applicants need to apply online and submit the
hardcopy of the application form along with self-certified testimonials
through speed/registered post within specified date.

NOTE-I: Date of birth mentioned in Online Application Form is final. No

subsequent request for change of date of birth will be considered.

NOTE-II: The Period of experience rendered by a candidate on part time

basis, daily wages, Visiting/Guest faculty will not be counted while
calculating the valid experience for short-listing the candidates for
interview.

Registrar
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28 of 2012
&
Amendment
of long title

THE NATIONAL INSTITUTES OF TECHNOLOGY (AMENDMENT)
ACT, 2012

No. 28 oF 2012

An Act to amend to National Institutes of Technology Act, 2007
[7th June, 2012.]

An Act to declare certain institutions of technology, science education and
research to be Institutions of national importance and to provide for instructions and
research in branches of engineering, technology, management, education, sciences
and arts and for the advancement of learning and dissemination of knowledge in such
branches and for certain other matters connected with such institutions.

BE it enacted by Parliament in the 63™ Year of the Republic of India as follows:-
CHAPTERI

PRELIMINARY
1. (1) This Act may be called the National Institutes of Technology, Science
Education and Research Act; 2007.
(2) It shall come into force on such date as the Central Government may, by
notification in the Official Gazette, appoint and different dates may be
appointed for different provisions of this Act.

2. Whereas the objects of the institutions mentioned in the First Schedule and
the Second Schedule are such as to make them Institutions of national
importance, it is hereby declared that each such Institute is an Institution of
national importance.

3. In this Act, unless the context otherwise requires,-

a) "Board", in relation to any Institute, means the Board of Governors thereof;
b)  "Chairperson" means the Chairperson of the Board;

c) "Corresponding Institute”, in relation to a society mentioned in column (2) of

the First Schedule and the Second Schedule, means the Institute as specified in

column (3) of the First Schedule and the Second Schedule;

d) "Council™ means the Council established under sub-section (1) of section 30; or

sub-section (1) of section 30A, as the case may be;

e) "Deputy Director", in relation to any Institute, means the Deputy Director thereof;

f)  "Director", in relation to any Institute, means the Director thereof;

g) “Institute" means any of the Institutions mentioned in column (3) of the First
Schedule and the Second Schedule;

h) "notification" means a notification published in the Official Gazette;
i) "prescribed" means prescribed by rules made under this Act;

j)  "Registrar”, in relation to any Institute, means the Registrar thereof;

k) "Schedule" means the First Schedule and the Second Schedule annexed to the Act;

1) "Senate", in relation to any Institute, means the Senate thereof;

m) "Society" means any of the societies registered under the Societies Registration

[Pt. 1. (1) of Amendment Act]

[Pt. 2 of Amendment Act of
long title]

[Pt. 3 of Amendment Act]

Short title and commencement.

[Pt. 1. (2) of Amendment Act Dt. of
Gazette notification is June 8, 2012]

[Amendment of Section 1]

Declaration of certain Institutions
as Institutions of national
importance

[Amendment of Section 2]
[Pt. 4 of the Amendment Act]

Definitions
[Amendment of Section 3]
[Pt. 5 of the Amendment Act]

21 of 1860

Act, 1860 and mentioned in column (2) of the First Schedule and the Second Schedule;

n) “"Statutes" and "Ordinances", in relation to any Institute, means the Statutes and
Ordinances of that Institute made under this Act.



CHAPTER Il

THE INSTITUTES

4. (1) Each of the Institutes mentioned in column (3) of the First Schedule and the

Second Schedule shall be a body corporate having perpetual succession and a
common seal and shall, by its name, sue and be sued.

(2) The body corporate constituting each of the said Institutes shall consist of a

Chairperson, a Director and other members of the Board for the time being of the
Institute.

5. On and from the commencement of this Act,-

(a) any reference to a society in any law, other than this Act, or in any contract or other

instrument shall be deemed as a reference to the corresponding Institute;

(b) all property, movable and immovable, of or belonging to a society shall vest in

the corresponding Institute;

(c) all the rights and liabilities of a society shall be transferred to, and be the

rights and liabilities of the corresponding Institute; and

(d) every person employed by a society, immediately before such commencement shall

6. (1)

a)

b)
<)
€)
f)

9

h)

i)
)

K)

hold his office or service in the corresponding Institute for the same tenure, at the
same remuneration and upon the same terms and conditions and with the same
rights and privileges as to pension, leave, gratuity, provident fund and other
matters as he would have held if this Act had not been passed, and shall
continue to do so unless and until his employment is terminated or until such
tenure, remuneration and terms and conditions are duly altered by the Statutes:

Provided that if the alteration so made is not acceptable to such employee, his
employment may be terminated by the Institute in accordance with the terms of
contract with the employee or, if no provision is made therein in this behalf, on
payment to him by the Institute, of compensation equivalent to three months'
remuneration in the case of permanent employee and one month's remuneration in
the case of other employee.

Subject to the provisions of this Act, every Institute shall exercise the following
powers and perform the following duties, namely:-

to provide for instruction and research in such branches of engineering and
technology, management, education, sciences and arts, as the Institute may think
fit, and for the advancement of learning and dissemination of knowledge in such
branches;

to hold examinations and grant degrees, diplomas and other academic
distinctions or titles;

to confer honorary degrees or other distinctions;

to fix, demand and receive fees and other charges;

to establish, maintain and manage halls and hostels for the residence of students;
to supervise and control the residence and regulate the discipline of students of
the Institute and to make arrangements for promoting their health, general
welfare and cultural and corporate life;

to provide for the maintenance of units of the National Cadet Corps for the
students of the Institute;

to institute academic and other posts with the prior approval of the Central
Government, and to make appointments thereto excluding the Director;

to frame Statutes and Ordinances and to alter, modify or rescind the same;

to deal with any property belonging to or vested in the Institute in such manner as
the Institute may deem fit for advancing the objects of the Institute;

to receive gifts, grants, donations or benefactions from the Government and to
receive bequests, donations and transfers of movable or immovable properties
from testators, donors or transferors, as the case may be;

[Pt. 6 of the Amendment Act]

Incorporation of Institutes
[Amendment of Section 4]

Effect of
incorporation of
Institutes

[Pt. 7 of the Amendment Act]

Power of Institutes
[Amendment of Section 6]



) to co-operate with educational or other institutions in any part of the world
having objects wholly or partly similar to those of the Institute by exchange of
teachers and scholars and generally in such manner as may be conducive to their
common objects;

m) to institute and award fellowships, scholarships, exhibitions, prizes and medals;

n) to undertake consultancy in the areas or disciplines relating to the Institute; and

0) to do all such things as may be necessary, incidental or conducive to the
attainment of all or any of the objects of the Institute.

(2) Notwithstanding anything contained in sub-section (1), an Institute shall not dispose
of in any manner any immovable property without the prior approval of the Central
Government.

7. (1) Every Institute shall be open to persons of either sex and of whatever race, creed,
caste or class, and no test or condition shall be imposed as to religious belief or
profession in admitting or appointing members, students, teachers or workers or
in any other connection whatsoever.

(2) No bequest, donation or transfer of any property shall be accepted by any
Institute, which in the opinion of the Council involves conditions or obligations
opposed to the spirit and object of this section.

8. All teaching at each of the Institutes shall be conducted by or in the name of
the Institute in accordance with the Statutes and Ordinances made in this behalf.

9. (1) The President of India shall be the Visitor of every Institute.

(2) The Visitor may appoint one or more persons to review the work and progress
of any Institute and to hold inquiries into the affairs thereof and to report
thereon in such manner as the Visitor may direct.

(3) Upon receipt of any such report, the Visitor may take such action and issue
such directions as he considers necessary in respect of any of the matters dealt
with in the report and the Institute shall be bound to comply with such
directions within reasonable time.

10. The following shall be the authorities of an Institute, namely:
(a) a Board of Governors;
(b) a Senate; and
(c) such other authorities as may be declared by the Statutes to be the authorities of
the Institute.

11. The Board of every Institute mentioned in the First Schedule shall consist of the
following members, namely:-

(a) the Chairperson to be nominated by the Visitor;

(b) the Director, ex officio;

(c) two persons not below the rank of the Joint Secretary to the Government of India
to be nominated by the Central Government from amongst persons dealing with
technical education and finance;

(d) two persons to be nominated by the Government of the State in which the
Institute is situated, from amongst persons, who, in the opinion of that
Government, are technologists or industrialists of repute;

(e) two persons, at least one of whom shall be a woman, having special knowledge or
practical experience in respect of education, engineering or science to be
nominated by the Council;

(f) one professor and one assistant professor or a lecturer of the Institute to be
nominated by the Senate.

(9) the Director of the Indian Institute of Technology in whose zone the Institute is
located, or his nominee, not below the rank of a Professor.

Institutes to be open to
all races, creeds and
classes

Teaching at Institutes.

Visitor

Authorities of
Institutes

[Pt. 8 of the Amendment Act]

Board of Governors

[NITs]

[Amendment of Section 11]



11 A. The Board of every Institute mentioned in the Second Schedule shall consist of

the following members, namely:- [Pt. 9 of the Amendment

(a) the Chairperson to be nominated by the Visitor; At
(b) Secretary, Department of Higher Education, Government of India, or
his nominee not below the rank of the Joint Secretary to the Government of [11SERS]
India, ex officio;
(c) Director of the Institute, ex officio; Insertion of new
(d) Director of Indian Institute of Science, Bangalore, ex officio; section 11A.

(e) Director of one of the Indian Institutes of Technology, to be nominated by

the Central Government;

(f) two Secretaries to the Government of India, to be nominated by the Central

Government representing its Scientific or Industrial Ministries;

(g) Chief Secretary of the State in which the Institute is located, or his nominee
not below the rank of the Joint Secretary to the Government of India, ex
officio;

(h) two professors of the Institute to be nominated by the Senate;

(i) two eminent scientists, to be nominated by the Council, having special
knowledge or practical experience in respect of education, engineering or
science, one of whom shall be a woman; and

(i) Financial Advisor, Ministry of Human Resource Development, ex officio;

Board of Institutes of
Second Schedule

12. Save as otherwise provided in this section,-

a) the term of office of the Chairperson or other members of the Board shall [Pt. 10 of the Amendment Act]
be three years from the date of his nomination; _
b) the term of office of an ex officio member shall continue so long as he [Amendment of Section 12]

holds the office by virtue of which he is a member;

c) the term of office of a member nominated under clause (f) of section 11 Term of office of, vacancies

among, and allowances payable

and clause (h) of section 11A shall be two years from the date of his to, members of Board
nomination;

d) a casual vacancy shall be filled up in accordance with the provisions of
section 11 or section 11A, as the case may be; [1ISERs]

e) the term of office of a member nominated to fill a casual vacancy shall
continue for the remainder of the term of the member in whose place he
has been nominated;
f) the member of the Board shall be entitled to such allowances, if any,
from the Institute as may be provided for in the Statutes but no member Powers and functions of
other than the members referred to in clauses (b) and (f) of section 11 Board
and clauses (c) and (h) of section 11A shall be entitled to any salary by
reason of this clause.

13. (1) Subject to the provisions of this Act, the Board of every Institute shall be
responsible for the general superintendence, direction and control of the affairs of
the Institute and shall exercise all the powers of the Institute not otherwise
provided for by this Act, the Statutes and the Ordinances, and shall have the
power to review the acts of the Senate.

(2) Without prejudice to the provisions of sub-section (1), the Board of every

Institute shall,-

a) take decisions on questions of policy relating to the administration and
working of the Institute;

b) institute courses of study at the Institute;

c) make Statutes;

d) institute and appoint persons to academic as well as other posts in the Institute;

e) consider and modify or cancel Ordinances;

f) consider and pass resolutions on the annual report, the annual accounts
and the budget estimates of the Institute for the next financial year as it
thinks fit and submit them to the Council together with a statement of its
development plans;

g) exercise such other powers and perform such other duties as may be conferred
or imposed upon it by this Act or the Statutes;

4



14.

15.

16.

3) The Board shall have the power to appoint such committees, as it considers
necessary for the exercise of its powers and the performance of its duties
under this Act.

The Senate of every Institute shall consist of the following persons,
namely:-

(a) the Director, ex officio, who shall be the Chairman of the Senate;

(b) the Deputy Director, ex officio;

(c) the Professors appointed or recognised as such by the Institute for the purpose
of imparting instructions in the Institute;

(d) three persons, one of whom shall be a woman, not being employees of the
Institute, to be nominated by the Chairperson in consultation with the
Director, from amongst educationists of repute, one each from the field of
science, engineering and humanities; and

(e) such other members of the staff as may be laid down in the Statutes.

Subject to the provisions of this Act, the Statutes and the Ordinances, the
Senate of an Institute shall have the control and general regulation, and be
responsible for the maintenance of standards of instruction, education and
examination in the Institute and shall exercise such other powers and perform
such other duties as may be conferred or imposed upon it by the Statutes.

(1) The Chairperson shall ordinarily preside at the meetings of the Board and
at the Convocations of the Institute.

(2) 1t shall be the duty of the Chairperson to ensure that the decisions taken
by the Board are implemented.

(3) The Chairperson shall exercise such other powers and perform such other
duties as may be assigned to him by this Act or the Statutes.

17. (1) The Director of an Institute shall be appointed by the Visitor, on such terms

18.

19.

20.

and conditions of service and on the recommendations of a Selection
Committee constituted by him in such manner, as may be prescribed by the
Statutes.

(2) The Director shall be the principal academic and executive officer of the
Institute and shall be responsible for the proper administration of the Institute
and for the imparting of instruction and maintenance of discipline therein.

(3) The Director shall submit annual reports and accounts to the Board.

(4) The Director shall exercise such other powers and perform such other duties
as may be assigned to him by this Act or the Statutes or Ordinances.

(5) The Deputy Director of every Institute shall be appointed in such manner
and on such terms and conditions as may be laid down by the Statutes and
shall exercise such powers and perform such duties as may be assigned to
him by this Act or the Statutes or by the Director.

(1) The Registrar of every Institute shall be appointed on such terms and conditions
as may be laid down by the Statutes and shall be the custodian of records, the common
seal, the funds of the Institute and such other property of the Institute as the Board shall
commit to his charge.

(2) The Registrar shall act as the Secretary of the Board, Senate and such committees as may
be prescribed by the Statutes.

(3) The Registrar shall be responsible to the Director for the proper discharge of his functions.

(4) The Registrar shall exercise such other powers and perform such other duties as may be
assigned to him by this Act or the Statutes or by the Director.

The powers and duties of authorities and officers other than those mentioned above shall be
determined by the Statutes.

For the purpose of enabling the Institutes to discharge their functions efficiently under this
Act, the Central Government may, after due appropriation made by Parliament by law in this
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behalf, pay to every Institute in each financial year such sums of money and in such manner
as it may think fit.

21. (1) Every Institute shall maintain a Fund to which shall be credited,-
() all moneys provided by the Central Government;
(b) all fees and other charges received by the Institute;
(c) all moneys received by the Institute by way of grants, gifts, donations, benefactions,
bequests or transfers; and
(d) all moneys received by the Institute in any other manner or from any other source.

(2) All moneys credited to the Fund of every Institute shall be deposited in such banks
or invested in such manner as the Institute may, with the approval of the Central
Government, decide.

(3) The Fund of every Institute shall be applied towards meeting the expenses of the Institute
including expenses incurred in the exercise of its powers and discharge of its duties under
this Act.

22. (1) Every Institute shall maintain proper accounts and other relevant records and prepare an
annual statement of accounts including the balance sheet in such form as may be specified
by notification, by the Central Government in consultation with the Comptroller and
Auditor-General of India.

(2) The accounts of every Institute shall be audited by the Comptroller and Auditor-
General of India and any expenditure incurred by him in connection with such audit shall
be payable by the Institute to the Comptroller and Auditor-General of India.

(3) The Comptroller and Auditor-General of India and any person appointed by him in
connection with the audit of the accounts of any Institute shall have the same rights,
privileges and authority in connection with such audit as the Comptroller and Auditor-
General of India has in connection with the audit of the Government accounts, and, in
particular shall have the rights to demand the production of books, accounts, connected
vouchers and other documents and papers and to inspect the offices of the Institute.

(4) The accounts of every Institute as certified by the Comptroller and Auditor-General of India
or any other person appointed by him in this behalf together with the audit report thereon
shall be forwarded annually to the Central Government and that Government shall cause the
same to be laid before each House of Parliament in accordance with such procedure as may
be laid down by the Central Government.

23. Every Institute shall constitute for the benefit of its employees such provident or pension
fund or provide such insurance scheme as it may deem fit in such manner and subject to
such conditions as may be prescribed by the Statutes.

24, All appointments of the staff of every institute, except that of the Director shall be made in
accordance with the procedure laid down in the Statutes, by-

(@) the Board, if the appointment is made on the academic staff in the post of Lecturer or
ahove or if the appointment is made on the non-academic staff in any cadre the
maximum of the pay scale for which exceeds rupees ten thousand five hundred,;

(b) the Director, in any other case.

25.  Subject to the provisions of this Act, the Statutes may provide for all or any of the
following matters, namely:-
a) the conferment of honorary degrees;
b) the formation of departments of teaching;
c) the fees to be charged for courses of study in the Institute and for admission to the
examinations of degrees and diplomas of the Institute;
d) the institution of fellowships, scholarships, exhibitions, medals and prizes;
e) the term of office and the method of appointment of officers of the Institute;
f) the qualifications of teachers of the Institute;
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g) the classification, the method of appointment and the determination of the terms and
conditions of service of teachers and other staff of the Institute;

h) the constitution of pension, insurance and provident funds for the benefit of the
officers, teachers and other staff of the Institute;

i) the constitution, powers and duties of the authorities of the Institute;

j) the establishment and maintenance of halls and hostels;

k) the conditions of residence of students of the Institute and the levying of fees for
residence in the halls and hostels and of other charges;

I) the allowances to be paid to the Chairperson and members of the Board;

m) the authentication of the orders and decisions of the Board; and

n) the meetings of the Board, the Senate, or any Committee, the quorum at such
meetings and the procedure to be followed in the conduct of their business.

26. (1) The first Statutes of each Institute shall be framed by the Central Government
with the prior approval of the Visitor and a copy of the same shall be laid as

soon as may be before each House of Parliament.
(2) The Board may, from time to time, make new or additional Statutes or may

amend or repeal the Statutes in the manner provided in this section.

(3) Every new Statute or addition to the Statutes or any amendment or repeal of
Statutes shall require the previous approval of the Visitor who may grant assent or
withhold assent or remit it to the Board for consideration.

(4) A new Statute or a Statute amending or repealing an existing Statute shall have
no validity unless it has been assented to by the Visitor.

27. Subject to the provisions of this Act and the Statutes, the Ordinances of every
Institute may provide for all or any of the following matters, namely:-

(a) the admission of the students to the Institute;

(b) the courses of study to be laid down for all degrees and diplomas of the Institute;

(c) the conditions under which students shall be admitted to the degree or diploma
courses and to the examinations of the Institute, and shall be eligible for degrees
and diplomas;

(d) the conditions of award of the fellowships, scholarships, exhibitions, medals and
prizes;

(e) the conditions and mode of appointment and duties of examining bodies,
examiners and moderators;

(f) the conduct of examinations;

(9) the maintenance of discipline among the students of the Institute; and

(h) any other matter which by this Act or the Statutes is to be or may be provided
for by the Ordinances.

28. (1) Save as otherwise provided in this section, Ordinances shall be made by the Senate.
(2) All Ordinances made by the Senate shall have effect from such date as it may
direct, but every Ordinance so made shall be submitted, as soon as may be, to the
Board and shall be considered by the Board at its next meeting.
(3) The Board shall have power by resolution to modify or cancel any such Ordinance
and such Ordinance shall from the date of such resolution stand modified
accordingly or cancelled, as the case may be.

29. (1) Any dispute arising out of a contract between an Institute and any of its employees
shall, at the request of the employee concerned or at the instance of the Institute be
referred to a Tribunal of Arbitration consisting of one member appointed by the
Institute, one member nominated by the employee, and an umpire appointed by the
Visitor.

(2) The decision of the Tribunal shall be final and shall not be questioned in any court.

(3) No suit or proceeding shall lie in any court in respect of any matter, which is
required by sub-section (1) to be referred to the Tribunal of Arbitration.

(4) The Tribunal of Arbitration shall have power to regulate its own procedure.
(5) Nothing in any law for the time being in force relating to arbitration shall apply
to arbitrations under this section.
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CHAPTER Il

THE COUNCIL
30. (1) With effect from such date as the Central Government may, by notification, specify [Pt. 13 of the Amendment Act]
in this behalf, there shall be established for all the Institutes specified in column (3)
of the First Schedule, a central body to be called the Council. [Amendment of Section 30]
(2) The Council shall consist of the following members, namely:-
a) the Minister in charge of the Ministry or Department of the Central Establishment of Council

Government having administrative control of the technical education, ex
officio, as Chairman;

b) the Secretary to the Government of India in charge of the Ministry or
Department of the Central Government having administrative control of the
technical education, ex officio, as Vice-Chairman;

c) the Chairperson of every Board, ex officio;

d) the Director of every Institute, ex officio;

e) the Chairman, University Grants Commission, ex officio;

f) the Director General, Council of Scientific and Industrial Research, ex officio;

g) four Secretaries to the Government of India, to represent the Ministries or
Departments of the Central Government dealing with biotechnology,
atomic energy, information technology and space, ex officio;,

h) the Chairman, All India Council for Technical Education, ex officio;

i) not less than three, but not more than five persons to be nominated by the
Visitor, at least one of whom shall be a woman, having special knowledge or
practical experience in respect of education, industry, science or technology;

j) three members of Parliament, of whom two shall be chosen by the House
of the People and one by the Council of States:

Provided that the office of member of the Council shall not disqualify its
holder for being chosen as or for being, a member of either House of
Parliament;

k) two Secretaries to the State Government, from amongst the Ministries or
Departments of that Government dealing with technical education where the
Institutes are located, ex officio;

I) Financial Advisor, dealing with the Human Resource Development Ministry

or Department of the Central Government, ex officio;

m) one officer not below the rank of Joint Secretary to the Government of India
in the Ministry or Department of Central Government having
administrative control of the Technical Education, ex officio, as Member-
Secretary.

30A. (1) With effect from such date as the Central Government may, by
notification, specify in this behalf, there shall be established for all the
Institutes specified in column 3 of the Second Schedule, a central body to be
called the Council.
(2) The Council under sub-section (1) shall consist of the following members,
namely:-

(a) the Minister in charge of the Ministry or Department of the Central
Government having administrative control of the technical education, ex
officio, Chairman;

(b) the Secretary to the Government of India in charge of the Ministry or
Department of the Central Government having administrative control of the
technical education, ex officio, Vice-Chairman;

(c) the Chairperson of every Board of the Institutes mentioned in the Second
Schedule, ex officio;

(d) the Director of every Institute mentioned in the Second Schedule, ex officio;

(e) the Chairman, University Grants Commission, ex officio;

(f) the Director General, Council of Scientific and Industrial Research, ex
officio;

(9) four Secretaries to the Government of India to represent the Ministries or
Departments of the Central Government dealing with bio-technology, atomic

[Pt. 14 of the Amendment Act]
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energy, information technology and space, ex officio;

(h) the Chairman, Defence Research and Development Organisation, ex officio;

(i) not less than three, but not more than five persons to be nominated by
the Visitor, at least one of whom shall be a woman, having special knowledge
or practical experience in respect of education, industry, science or
technology;

(j) three members of Parliament, of whom two shall be chosen by the House of
the People and one by the Council of States:

Provided that the office of member of the Council shall not disqualify its
holder for being chosen as or for being, a member of either House of
Parliament;

(k) two Secretaries to the State Government, from amongst the Ministries or
Departments of that Government dealing with technical education where the
Institute is located, ex officio;

() Financial Adviser, dealing with the Human Resource Development Ministry
or Departments of that Government dealing with technical education where
the Institute is located, ex officio; and

(m) one officer not below the rank of the Joint Secretary to the Government of
India in the Ministry or Department of the Central Government having
administrative control of the scientific or technical education, ex officio,
Member-Secretary"'.

31. (1) The terms of office of a member shall be three years from the date of notification:

Provided that the term of office of an ex officio member shall continue so long as
he holds office by virtue of which he is such a member.

(2) The term of office of a member elected under clause (j) of sub-section (2) of

section 30 and clause (j) of sub-section (2) of section 30A shall expire as soon
as he ceases to be member of the House, which elected him.

(3) The term of office of a member nominated or elected to fill a causal vacancy shall

(4)

continue for the remainder of the term of the member in whose place he has been
appointed.

Notwithstanding anything contained in this section an outgoing member shall,
unless the Central Government otherwise directs, continue in office until another
person is appointed as a member in his place.

(5) The members of the Council other than ex officio member shall be paid such

travelling and other allowances as may be prescribed.

32. (1) It shall be the general duty of the Council to co-ordinate the activities of all the

Institutes.

(2) Without prejudice to the provisions of sub-section (1), the Council shall perform

the following functions, namely:

(a) to advise on matters relating to the duration of the courses, the degrees
and other academic distinctions to be conferred by the Institutes,
admission standards and other academic matters;

(b) to lay down policy regarding cadres, methods of recruitment and
conditions of service of employees, institution of scholarships and
freeships, levying of fees and other matters of common interest;

(c) to examine the development plans of each Institute and to approve such
of them as are considered necessary and also to indicate broadly the
financial implications of such approved plans;

(d) to advise the Visitor, if so required, in respect of any function to be performed
by him under this Act; and

(e) to perform such other functions as are assigned to it by or under this Act.

33. (1) The Chairman of the Council shall ordinarily preside at the meetings of the Council:

Provided that, in his absence, the Vice-Chairman of the Council shall preside at
the meetings of the Council.

(2) It shall be the duty of the Chairman of the Council to ensure that the decisions

taken by the Council are implemented.

[Pt. 15 of the Amendment
Act]
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(3) The Chairman shall exercise such other powers and perform such other duties as
are assigned to him by this Act.

(4) The Council shall meet once in every year and follow such procedure in its meetings as
may be prescribed.

34. (1) The Central Government may, by notification, make rules to carry out the Power to make rules
purposes of this Chapter. in respect of matters
(2) In particular and without prejudice to the generality of the foregoing power, such in this Chapter
rules may provide for all or any of the following matters, namely:
(a) the travelling and other allowances payable to members of the Council under
sub-section (5) of section 31; and
(b) the procedure to be followed in the meetings of the council under sub-section
(4) of section 33.
(3) Every rule made by the Central Government under this Chapter shall be laid, as
soon as may be after it is made, before each House of Parliament, while it is in
session, for a total period of thirty days which may be comprised in one session
or in two or more successive sessions, and if, before the expiry of the session
immediately following the session or the successive sessions aforesaid, both
Houses agree in making any modification in the rule or both Houses agree that
the rule should not be made, the rule shall thereafter have effect only in such
modified form or be of no effect, as the case may be; so, however, that any such
modification or annulment shall be without prejudice to the validity of anything
previously done under that rule.

CHAPTER IV
MISCELLANEOUS
35.  No act of the Council, or any Institute or Board or Senate or any other body set up Acts and proceedings
under this Act or the Statutes, shall be invalid merely by reason of- not to be invalidated

(a) any vacancy or defect in the constitution thereof, or by vacancies, etc.

(b) any defect in the election, nomination or appointment of a person acting
as a member thereof, or
(c) any irregularity in its procedure not affecting the merits of the case.

Power to remove

36. (1) If any difficulty arises in giving effect to the provisions of this Act the Central difficulties

Government may, by order published in the Official Gazette, make such
provisions not inconsistent with the provisions of this Act as may appear to it to be
necessary or expedient for removing the difficulty:
Provided that no such order shall be made after the expiry of a period of two
years from the date on which this Act receives the assent of the President.

(2) Every order made under this section shall, as soon as may be after it is made, be
laid before each House of Parliament.

36A (1) If any difficulty arises in giving effect to the provisions of the National [Pt 18 of the

Institutes of Technology (Amendment) Act, 2012, the Central Government Amendment Act]
may, by order published in the Official Gazette, make such provisions not inconsistent
with the provisions of this Act as may appear to it to be necessary or expedient for
removing the difficulty:
Provided that no such order shall be made after the expiry of a period of two years from
the date of commencement of this Act.

(2) Every order made under this section shall, as soon as may be after it is made, be laid
before each House of Parliament.

37. Notwithstanding anything contained in this Act- [Pt. 16 of the Amendment
(a) the Board of Governors of every Institute mentioned in the First Schedule Act]
functioning as such immediately before the commencement of this Act shall
continue to so function until a new Board is constituted for that Institute under this
Act, but on the constitution of a new Board under this Act, the member of the
Board holding office before such constitution shall cease to hold office;

Transitional provisions
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(b) every Senate constituted in relation to every Institute before the commencement of
this Act shall be deemed to be the Senate constituted under this Act until a Senate
is constituted under this Act for that Institute but on the constitution of new Senate
under this Act, the members of the Senate holding office before such constitution
shall cease to hold office.

(c) recruitment process and disciplinary proceedings, which had commenced before
the commencement of the National Institutes of Technology (Amendment) Act,
2012, shall be completed, mutatis mutandis, in accordance with the relevant
provisions in force immediately before such commencement.

Explanation.-Recruitment process for a post may be taken to have commenced from
the date of publication of the advertisement inviting application for the post, and
disciplinary proceedings against an employee of the Institute may be taken to have
commenced on the date of issue of charge sheet for major penalty or show cause
notice for minor penalty to such employee;

(d) all matters, which are meant to be provided through Statutes and
Ordinances under sections 25 and 27, respectively, shall, till such Statutes
and Ordinances are made, be governed, mutatis mutandis, by the
corresponding provisions in force immediately before the commencement
of this Act.

37A Notwithstanding anything contained in this Act- Ecti]ﬂ of the Amendment
(a) the Board of every Institute specified in the Second Schedule functioning N o
as such immediately before the commencement of this Act shall continue to so Transitional Provisions in
. . . . . . respect of Institutes of
function until a new Board is constituted for that Institute under this Act, but on Second Schedule
the constitution of a new Board under this Act, members of the Board holding
office before such constitution shall cease to hold office;

(b) every Senate constituted in relation to every Institute before the
commencement of this Act shall be deemed to be the Senate constituted under
this Act unless a Senate is constituted under this Act for that Institute but on the

constitution of new Senate under this Act, members of the Senate holding
office before such constitution shall cease to hold office.

37B The Schedule to the principal Act shall be numbered as the First Schedule and in the First [Pt. 19 of the

Schedule as so numbered, after SI. No. 20 and the entries relating thereto, the following Amendment Act]
shall be inserted, namely:-

THE FIRST SCHEDULE
[See sections 3 (g), (m) and 4 (1)]

LIST OF CENTRAL INSTITUTIONS INCORPORATED INTO THE ACT

S1. No. Society Corresponding Institute

1 2 3

1. Motilal Nehru National Institute of Motilal Nehru National Institute of
Technology, Allahabad Society Technology, Allahabad.

2. Maulana Azad National Institute of MaulanaAzad National Institute of
Technology, Bhopal Society Technology, Bhopal.

3. National Institute of Technology, National Institute of Technology,
Calicut Society Calicut.

4. National Institute of Technology, National Institute of Technology,
Durgapur Society Durgapur.

5. National Institute of Technology, National Institute of Technology,
Hamirpur Society Hamirpur.

6. Malaviya National Institute of Malaviya National Institute of
Technology, Jaipur Society Technology, Jaipur.

11



7. Dr. B.R. Ambedkar National Institute
of Technology, Jalandhar Society

8. National Institute of Technology,
Jamshedpur Society

9. National Institute of Technology,
Kurukshetra Society

10. Visvesvaraya National Institute of
Technology, Nagpur Society

11. National Institute of Technology, Patna
Society

12. National Institute of Technology,
Rourkela Society

13. National Institute of Technology,
Silchar Society

14. National Institute of Technology,
Srinagar Society

15. Sardar Vallabhbhai National Institute
of Technology, Surat Society

16. National Institute of Technology
Karnataka, Surathkal Society

17. National Institute of Technology,
Tiruchirappalli Society

18. National Institute of Technology,
Warangal Society

19. National Institute of Technology,
Raipur Society

20. National Institute of Technology,
Agartala Society

21. National Institute of Technology,
Goa, Society

22, National Institute of Technology,
Puducherry Society

23. National Institute of Technology,
Delhi Society

24, National Institute of Technology,
Sumari (Srinagar), Uttarakhand Society

25. National Institute of Technology,
Sohra (Meghalaya) Society

26. National Institute of Technology,
Mizoram Society

27. National Institute of Technology,
Manipur Society

28. National Institute of Technology,
Nagaland Society

29. National Institute of Technology,
Arunachal Pradesh Society

30. National Institute of Technology,
Sikkim

Dr. B.R. Ambedkar National
Institute of Technology, Jalandhar.

National Institute of Technology,
Jamshedpur.

National Institute of Technology,
Kurukshetra.

Visvesvaraya National Institute of
Technology, Nagpur.

National Institute of Technology,
Patna.

National Institute of Technology,
Rourkela.

National Institute of Technology,
Silchar.

National Institute of Technology,
Srinagar.

Sardar Vallabhbhai National
Institute of Technology, Surat.
National Institute of Technology
Karnataka, Surathkal.

National Institute of Technology,
Tiruchirappalli.

National Institute of Technology,
Warangal.

National Institute of Technology,
Raipur.

National Institute of Technology,
Agartala.

National Institute of Technology,
Goa.

National Institute of Technology,
Puducherry.

National Institute of Technology,
Delhi.

National Institute of Technology,
Uttarakhand.

National Institute of Technology,
Meghalaya.

National Institute of Technology,
Mizoram.

National Institute of Technology,
Manipur.

National Institute of Technology,
Nagaland.

National Institute of Technology,
Arunachal Pradesh.

National Institute of Technology,
Sikkim.".

(2) After the First Schedule as so numbered, the following Schedule shall be inserted,

namely:-
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"THE SECOND SCHEDULE

[See sections 3(g), (m), 4(1) and | | A]
LIST OF INDIAN INSTITUTES OF SCIENCE EDUCATION AND RESEARCH

Sl. Society
No.

Corresponding Institute

Indian Institute of Science Education
and Research, Kolkata Society
Indian Institute of Science Education
and Research, Pune Society

Indian Institute of Science Education
and Research, Mohali Society

Indian Institute of Science Education
and Research, Bhopal Society

Indian Institute of Science Education
and Research, Thiruvananthapuram
Society

Indian Institute of Science Education
and Research, Kolkata.

Indian Institute of Science Education
and Research, Pune.

Indian Institute of Science Education
and Research, Mohali.

Indian Institute of Science Education
and Research, Bhopal.

Indian Institute of Science Education
and Research, Thiruvananthapuram.”.

V. K. BHASIN,

Secretary to the Govt. of India.
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I T F I FA=T TaTTT R ST RAwiRe; w5 17

6. 7o TRfATHT & aRfaae 12 #, -
() 39 TRFEH (1) F @ (ji) F wm = Aot @ s, st -

“(ii) T FIFR F 7 A TP NN gt SR w1 e fRes a1 s
Fi = F1 FEHT AT R T # iy Senfh den F e ¥ 2w w1
TR 91 37 Tie AT STHT AT IAAT TIA-TTET 17

(@) 37 TR (3) & v W Fefer e s, arof -
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“(3) IR HEET WA 3R HhH qiafy fY do 7 gl g 17

(M) 9 TR (5) % T o e @ se, st -
“(5) STaT S FFH giATY ¥ T Fo F Frag it v A€ & gue B gy H Rk
TEITE T T&a 9%, B a8 S 7 aqave sufed g, ) RwiRert F ary i F awe
Tt ST 1)

7. 7ot aRft % o 13 § -

(&) S s (1) & @ (i) & ww wx FRufete @ s, soiq -
“(ii) TEITT % SATAIRT Tty Iueet & iax o God S TS TAT STREA F deer
THAT o (g aeaa Temeia e i =77 it a9 37 f aiF el aur S =77 it
ATAAT o Farerat ® o7 dene SR 0T e T AR Y TR HT

(@) 37 97w (1) F @< (i) % o ) ReferiRe war s, st -
“(iif) ST ST ST Golt HHT, TYOT HHAT, WA, ARG AR T Y AW F SFert
IR FTATAT | & R GFF IR Tror Ferat, wior geeme i) SIaReror & R srher
T SR (17

(1) ST aRTAFH (1) F €< (v) F oW R et war s, sl -
“(v) 98 I SRR W gHaE F i Rfdamtt  wier w0 % frg saerdt 2t
A I dour F gamareny (fds) R aven: R o v fvwfte @1, s@
AT B, % Torg Aoy ao it erfze FHir 17|

8. gt aiRfAzwl F aRfaw 14 ¥,

(%) €< (i) & v 9 et Tar S, st -

“(if) S Ry Feemr F e F FHAATRG F qaedl FY TN G AT A9 F ITSTHA A

THT-HHT I SIS gI ATAHT Faeat oz ot & orefiv W g wia & arge S f
qrie BRI o FRers % W & a1gX & 9H0 Y srewe, THT St deam aRug gr

ERCUECRERIS I
(@) @ (jii) F T 9 AT @ ST, s -
“(ilf) TE Pt TR Y A F Feqr i Perw F ey = Fi ey w1 o wom By
g U HiaT % erefi et o % Fore SR w0 & swerh 78 gnm ; s
9. ¥ TR & aRFTT 17 -
() S aitfeae (1) % e o< fRsrferea aRffem e sro, - st -

“(1) e % P & FYRE ToTeas gRT #9790 el ¥ Wesw a9 9t

GISTeie-ag-a gl f feeier o= it St | afkeg w7 e swwr e @ sk
SgaR e B #7 wfeE ar suar sRfafr wfir six saifie =< ax aey e &

& § S T Tl A1 1 TRt % rfafes swt woh weew 2T 1)
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(@) 37 aiRfFaw (16) F v Rt 3o wikffms sefa fer s, st -
“(17) S0 & e 6t sgamats aiedl & Afse awa-asr w gl afe
STRITTeRT HEAT o QTR |18 g7 ot STTaaT 1) _
10. T iR F TR 18 & Sv aikfaw (1) ¥ v o) Rwfiee e s, sofq -
“(1) SufARe it RgRE T Wenfd deamt F ggor aikffan & aikffar 23(5)(%) ¥ adfiw
Suset 3 fosrert & wive o Ry £ Rt o e grr B s |
11. TR 21 % 39 TR (2) F varrq Fefef so aikffaw siaernfa fr s, st -
“(3) TSI T FSHTaH T ATl T a9 6t a7 02 a1 gIey Tieq it s areft affa g
T stroam 1
12, e Rt ¥ TRF 23 %~
() 37 aiRfAaw (3) F v = i @ s, st -
“(3) e § fagiRa 3 saiter ¥ forg afvwg o i aer gy e sgefee e am
g 1”1
(@) 39 aRi=TH (4) F v R e war s, st -
“(4) IO AT FT, G F i w= F R ar gere ¥ wiEe F e § @
T STRT W % o (&fereT 3 smeme wx w6t & o o) Ol Sy § o Fear s,
HETT FIHI AT AN GRT THA-THY I ALATT GIRT AT v <719 1)
() 3 TRfR=wT (5) F @ () F e ¢ s @ s, st -
“() e FITRIR (e A GeHe) ft Rghe a1 @y F R adar i s P
AR e 7 gEM, S oAt T # Ry f e o wwm afif, dRe sl
(FRas =1 Sew) f Fghe f Ao =7 F Rre feRRa gewt § few a3 f,
AT -

(1) PR a1 57 Ao

- ey
(2)  Ferremer T ATHAIAA - TeEr
@) N F & AwER, e ¥ T O F - g
qIeT § T T Qs g
(4) HEIF F X ¥ dHe g AWEREY o )
SIEEISIRERERLES
(5) wafgm Rwmr &1 seww (Iv FRww ok - g
TR & U ¥ 9 & forg)

(¥1) 39 aRfTw (5) F @@= (%) ¥ v ) MR @ smom, It -
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“(9) SIS TEAF R q=r gerg e, e aqee agrEE ThET o SHY UK S, %
forg = qfafa et & free e, seafg -

(1) Ao ar Su AR R
(2) HEATT F TG & TH GG -
(3) WTHE G faHTe HATT T ATHRSIRIAT |
(4) S F ATESAGT - e
(5) e - e

(%) ST aRfaw (10) % e W FerferRea @ sa, st -

“(10) T TRFRET § e Bl @ ¥ 99 gu s, O & RBww ar 3w A e
ELIHAT & AR [FAT FITA AT DR TG qTH FABAT (I HXA it afe grft
3l et s RurfRray # Frgfat 12 wre 6t sty F Rrg Snf 71

13. 3 Rt F TR 24 F @ (i) F ww w Rufefeg g @rsmom, — soig -

“(i) srfefRaw ok oREHT % Suae & @efiv wa gu geam ¥ aefig ot o=t = FgReat o a9
H aiReten sEfd w & S, e vsng R B @ |lE, it sadr gy 6 o g ar
Ffefa ok aRFEEl & Sudel F oaeiv W §T SU A9 % 3 q AT & T FIAT AT

@, foed a8, gurfRuts, dfdrs od, qerehr d-dfdrs et o afSerer qur yemefAs get *
forg Rt sfeeaw sTg T F AT §

g TrReaT SRR Fr Geer 3 Pt e Y o ot T wE A F e et ¥
forg e w2 it arfzr gl 111

14. 7= TR F TREEw 25 & v ) Refeieg war smem, e -
“25. Tt FTRAT ¥ forg sme=-dfRan

Teld HEIT EIRT F 1 TChR % IS F FH=RAT & forg sre-afgar aerg st ok s« 9%
FHATRT & T Sr=-aigar A e 78 6 It 8, gerr 0w Rfaer Jar (s fiwor, R
3 srfiter) A, 1965 #7 e F4T 17

15. 91 aRTAFET F aRFaw 26 % v ) Fwfaf war s, ety -

“26. Feiem, afeqa, srgamafis st

ara ferferer fa (efiaor, Fed=rn o ardfier) fam, 1965 @it =i sy «mp 26 171
16. Te wikiAawt % TR 29 F v = et war s, sofq -

“29. witsy [AfY ik Yo i

T 1.1.2004 & 7@ g §0O & FHAT wErg e dar (Fom) Faw, 1972 sic aremr
wfesy fafer (3 Famd) fam, 1960 gT i € i arder 1.1.2004 1 a1 I9% TTq Frger
FHATL HRIT GIHIX T 73 Y9 SHIT IRT AT g 1)



6

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART II—SEC. 3(i)]

17. gt #, vger aRTATET it e o F T SEE T ST H S, st -

[affRam 23(5)(F) 3€]
e FiaTRER i AR ¥ R srdar ik s Feee i
4 |ag argar siffard
Ffee urEe
(1) (2 (3) 4) ®)
1. | *ogmEs TR (@fEeT W) 6,000 | HTRT ERE REREL
mﬁ%’%aﬁﬂi%ﬁawé?—?;
2. | e SR (e w) 7,000 | fowEt | R e e A senr § 10
FTT T o AR daT ¥e -3 et v fore iR g w5
; T I T AT
3. | *wgrw AR (@ W) 8,000 | TwEt | s F oA Am ad wragea | 20
*9T IS 3o gl AT de -3 % a /%Fﬁ ﬁ@g Afer
s ghsldeiii ST T EE T F
g A &7 fRreror e srEe™ v
ERRE]
4. | vafRme SR, 9,500 wUT I | TCSET o=t % wHTq 8,000 T Aferw 50
Jav aiyd, ~qFaw Ja9 42,800 IS A4 G TEAF ThaT & &<
T F T A dT - 4 TR FE T
T
T 9 99 & FY AW, e ¥
A a9 &1 AqHa To=sT F T57q
THT IR, 8,000 FIT Afers I
AT F AT EIAH THa< & &Y
T FHH Y FH AT qY T AT
5. T 10,500 TAT Is I | TCEst o=t % g 10 a9 ar 13 99 80
qiRd 9aq §€ - 4 § =qFIH IaT T Fo aqwd, oEH ¥ 7 a9 w7
48,000 TIT A =St & TR AT AT
| ed ¥ 9,500 TuT dfee I
AT F T TEITATE TrHaT & &<
Y HH F H7 i a9 AT 9,000 FAT
qfeF I J97 F gry TR
AT F &Y ux a7 foelt feeama
e A7 aqaeE e Rww
TTRTLTAT T GETT ST & 9000
X 9500 FUT F LIS § T a8
T AT
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R T TS : YR S

6. THX  (SFaX  TomEEs I | o TE wEAT % Rt ey 150

JqHT) 67,000-79,000 TIT NHFIT & &7 F 10,000 T9T a7

10,500 ¥9qT IT 10,000 9T 3T
10,500 ¥9T & "o § dfers I
AT % T 6 TH T AT

froqur 1 :

(1) 3T Iq9 7 Fs gREa" g {mmew & aregw F far ST o v 1fa o et e
agi srgt fAfde = & 57 Rawt g ge yem 6 i gy, it Rreriet ax B s

(2) = U Wit T T et % o gERTa T aaged e § ot Rt oK e are g
BRI & wer aoft gt

(3) T ¥ & waww, g T § Srq qrermeor fEraqvr 9K & qrer a1 FieeT U Fwrdww §
o=t I &t g, Tu=et # aris srafer sy fRreqor srpsrar 3 forg o & o see |

(4) AT FUTET ¥ TRTEI fT GaTE sreaer gy e Ft st s FRere gy S9e aqHe
v ST | farsreita serres & Frrar St R gEfi steaer g it S iR sk ww

IR e gy R ST =iRw |

(5) <= fawm, o s RfRr 71 §, Sga 4R I a7 a1 e & duo B AR www wiear &
AT T ST o g wefera st 3 e wenr weeat o & Metae S

(6) wTR dwry waww, s o @@ 9 ¥ wfed oy @ g SN @@ afdgsmr & arde |
frgast Ao 72t #t g, F Referied T F JqaR THged ST F ¥ § I) 90T 79
T & TET STWIT

%) TATY 99 AT AT A F T W G

(i

(ii)

(iii)

7,000 &9Q Afer IT I AT TETaF THERT ST 8,000 w9T AT IT I

ﬁmm%mﬁmmﬁﬁ%%ﬁwmmﬁ
FH Y FH T HiSc ITEE B |

8,000 ¥UC Gfers s Ia afd ggras NHa<t & 9,500 F9T &fer e a9
AT THITETE TIhaR & T § T@r ST fohg a8 fF 996 a3 Sframeerer
H FH ¥ FH UG Hiee I Bl |

9,000 ¥IT <AferF I I afdq TafRTe ey & 9,500 Tw e I
AT AT THIATE e & ) & T@T S @ a8 & 99% o9 o %
SaHTe § F § FH TG HiSe I8 &l

TG TE 5 aE FLH & efiT awarea: Tioa waw afafa & area & Ioes
ST g |

@) T a9 ¥ K qg ® O qw weedt & e o ardw wenfeh demrsa
srentaeht e F fraet = F g e fmr o, o) dette oy e
HEIT A 7 W 7 ALIIT FGH1 I 5 T qoaehe; Ge7 T AT SIT@EM o7 fro=h
I A IR g A A HIHT F AR AT I Jorredt § 9y 3 e wfeqst £37
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(7) waa e A § e & Ry agras TIhaY T X ST ITEel T AaeashdT U< 99 7 a9 g

et sffar srgar Sift
(i) T o & FERIAF ATHT T AT T A1 AT TH WA : 6,000 T Aferek I 3 § wgras
T ; :
(i) < TS F HAMTIAS ST % GTT TH A T TH W : 7,000 =9Q Aferew I aa1 § qgs
TR ;
(iii) AT A & U A IFATd 3 HiTT IS AraeTTHAT AT I AT SonAA S faw
¥ forg sroft F e &)
foroqor 2 : %fe UTEe yorrett
Fafaf Fee wrée gl grft |
w9 FERATT HReTse
.
1. | T arg TS et vE e afReasmr o fi | iy aRaser e HRe urge 9 s
BT AT = Tl g1 AT IS Y ST 36T T BY F ¥ # 9id ¥ e wiee ure (R
TRESHT # U ¥ ofas safeat i <o #,
T FATEETAHRAT I T hiee IS AT
X AY H I TS F A S}E}
o =< R smoem |

TS aTd

10 %fST 4TSl F orefiv g gu, 5 &1@ 79IQ
FEdF R AR e

ot it T froadt (R siavda vy ST w9 &
AT )

ya fuest Femft 8 Ffte ke (TF ¥
AMF qdaehl A I W MRS (TFAT
o) wia Remff 5 T are s ik
Y Y T THALTH! F o IR [T
X fegr ST

fasm Sewr 9 A1 T 99§ Us 9uR ("ew
ST SIS )

dfm ey & 9 I 9| urEe | wew
qEGF AT &I THIETH IT TTEE ITH FET 3T
AN qTEet F 7 F i e ww
STTQATT |

TE ST AR, O e SeRor S @ sy v
AT A FTEE TITST AT IS AP Faearq Emst

Figshaw 10 HfSe ITel & 3T WA §T
gf 99T 1 HiSe uTEe | o WS AT I
TdaE® 0.6 qTSe WTH HWM 3T A9 qrEet
&1 o % i Rl = fear oo

faramITeTer, SeraTery, YU AT, SWIKETHE TIHhE3
(Ffreror wE wiEdE) TATEHR (HURT), qT gawar
stfgaTy, drens (ahe), SEageansht (Tuvaah)

faw Moty & stfaepaw 16 Hiee Urel &
Tefl TR g i Ifwex 2 arEe

TS, AGAT qTe, THIRUS HHTITEAL, ALqe I
e N
¥ AT GEAT SR SNt J=Td a1 YR av gy
77 =it sy 37 s et Hrdeea

Ffaw M=fa & srfaw 8 Hfee qreet &
T g gu iy IheeT 1 qree
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YR 1 TSIUT ; TR : 9

8.

e st afafRet ik By g™y F e o
e (ve Rufy W e 7 fm smom) Rt
THEAT T TR F (YA TF a9 T ety F R
AT T

faw Tefa & srfeaw 3 wfee aga %
reftT g U Y AWwex 0.5 yrEe

fawrTTeer g TgET e v R s o
AQH TS a9 @ gty & o SR A e
i giaf & gwrd

T T & afdaw 3 Hfee urser ¥
et g gu i a8 0.5 arse

10.

FEAET AT FEE EFE wRET AT e wiw
FrfRET W oy F oy oty growwmw, e
THEAS T GAIST o6 &9 & T 367 4w §

faw oefa & srferaw 8 e wréet &
el g g v} T 2 rée

1.

UTSIohH AT & &7 § ATk Jeaat ante &t a3
UG, S T FTAHA T 3 F 17T

Y THTE T Ay & wrw

e WHTE i STafer o7 rdehe

Fw ST ¥ e 4 e e S
efi g U e e 2

TS faw MY F srfdenaw 2 ¥few grsay
& T WA g IR IR 1 yrEe

12

qET AT W & w0 X SR TEE AT s

dfaw M= ¥ ofdwaw 6 e e &

SIS Fefl g g ik ¥fwex 3 e
13. | el RT g &t & Ry s =rawr e Rrer ﬁﬁwa‘mﬁ@raﬁmeﬁﬁzwﬁﬁ%_
AIHT & Ak Jar erafy el A gU v e 2 qrse
14, | T TERTLTITS Y ST Iw Treife & 4 FRe e
15. | B S Wl % UrSwhw 4 arfds Rigia fRreror AW Nefa & sAfehaw 6 ¥ee urser &
A1 T g IR AR 1
16, | FTAHRR AEISTT R sfaw ety T aAfeeraw 10 FRe et &
Frefi T gu I ¥8wex 0.5 arEe
17. | ATa® aRASETE Ffaw =iy § afderaw 4 FRe ot &
i T U I Aheex 0.25 uTse
18, | oeaTd siaighr smernt & qETT AT Ux RN | sifaw TS @ S 18 FreT weel %
qTS AT HaH qeah 1T T/ U I A8eeR 6 Ui
19. | Feama siaxisia wehmerst & qERTa RwEY 9 THR dfaw M=y & erfdesaw 6 e arEar &
TS T HIH TEI AT [eama ST yarerat g e g gu i AfeeT 2 arse
THTIAT Teaht | e LTy
20. | FEAYOT sSeRE e argy wrdwATT o e & afdehaw 4 FRe arar ¥ |
arefi T g Wi Afeex 1 qrse
21. | SMEREE, THUAT, THUATE, THUTCCEHT 7 iy 10 e e '-
22, | WHHE TN (FoeT W F1 SATAFTRAT AT wrerwie & 1 oI & form)
85 wiaera & erfar #faw i ¥ arfderaw 20 FRe et &
e g g i AAER 4 e
75 e — 84 g Ifam Tl T srfderaw 10 FRe w<et &
(rfer Sl gy aror Rl o e ik | T WY gU R ddwew 2 e
TSl STe TEQTT IR STRA 1)

[€. T%. 22-5/2006-E179.111]
. GAgAAT, 9T e
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feoaor : g aiRiFEw, T & oo, srETeTor, Wi L @S 1, IUEs () § arftrgEer 9. anan . 280()
T 23 787, 2009 T TR T 7T & =TTt e WK % TSI, SHTYT, W I,
T 1, SUEE (i) # arftrge=m &, qr.an. . 837(er) ardia 5 wEey, 2015 51T I g ag )

MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(Department of Higher Education)
NOTIFICATION :
New Delhi, the 21st July, 2017

S.0. 947(E).—In exercise of the powers conferred by sub-section (3) and sub-section (4) of section 26 of the
National Institutes of Technology, Science Education and Research Act, 2007 (29 of 2007), with the prior approval of the
Visitor, the Central Government hereby makes the following Statutes further to amend the First Statutes of the National
Institutes of Technology, namely:-

15 1) These Statutes may be called the First Statutes of the National Institutes of Technology (Amendment)
Statutes, 2017.

2) They shall come intd force on the date of their publication in the Official Gazette.

2 In the First Statutes of the National Institutes of Technology (hereinafter referred to as the Principal Statutes),

for Statutes 6, the following shall be substituted, namely:-
%6 AUTHENTICATION OF ORDERS OF THE BOARD

DO
3. In Statute 8 of the Principal Statutes, for clause (xiii), the following shall be substituted, namely:-

4. In Statute 10 of the Principal Statutes,—

(a) in sub-statute (1), for clause (v), the following clause shall be substituted, namely:-
“v) the Registrar, ex-officio, Member-Secretary: ;

Provided that in addition to the above, the Chairman may invite an expert as special invitee, however, the special invitee
may not have voting rights;”.

(b) for sub-statute (2), the following shall be substituted, namely:-

(c) for sub-statute (3), the following shall be substituted, namely:-

*@3) The Finance Committee shall meet ordinarily four times in a year preferably before the meeting of the
Board of Governors;”.

(d) for sub-statute (4), the following shall be substituted, namely:-

(©

® for sub-statute (6), the following shall be substituted, namely:-

“(6) The provisions in these First Statutes regarding notices of the meeting, inclusion of items in the agenda
and confirmation of the minutes applicable to the meetings of the Board shall, so far as practicable may be,
followed in connection with the meetings of the Finance Committee;”.

(2 for sub-statute (7), the following shall be substituted, namely:-
o es
5. In Statute 11 of the Principal Statutes, for clause (ii), the following shall be substituted, namely:-
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(@

(b)

©

(@)

(b)

©

(@)

(b)

(@

(b)

10.

11

In Statute 12 of the Principal Statutes,—
in sub-statute (1), for clause (ii), the following clause shall be substituted, namely:-

(i)

for sub-statute (3), the following shall be substituted, namely:-
3 bers shall forr
for sub-statute (5), the following shall be substituted, namely:-

pp:
In Statute 13 of the Principal Statutes,—

in sub-statute (1), for clause (ii), the following clause shall be substituted, namely:-

“(ii)

in sub-statute (1), for clause (iii), the following clause shall be substituted, namely:-

in sub-statute (1), for clause (v), the following clause shall be substituted, namely

3 A(V

In Statute 14 of the Principal Statutes,—
for clause (ii), the following clause shall be substituted, namely:-

“(ii) he shall have the power to send members of the staff, except the Director, of the Institute for training or
for a course of instruction, outside India subject to such terms and conditions as may be laid down by the Board
from time to time and the visit abroad by the Director shall be approved by the Chairman, National Institutes of
Technology Council;”.

for clause (iii), the following clause shall be substituted, namely:-

“@ii)  he shall execute the contract of service between the Institute and the Director on behalf of the Central
Government, but he shall not be personally liable of anything under such contract; and”.

In Statute 17 of the Principal Statutes,—
for sub-statute (1), the following shall be substituted, namely:-

“n The Director of the Institute shall be appointed by the Visitor on contract basis on the
recommendations of a Search — cum — Selection Committee constituted by him consisting of atleast five
members. The Chairperson of the Council shall be its Chairperson and the Secretary of the Department of
Higher Education or his representative shall be one of its members besides three other experts in the field of
technical education with experience at national and international level.”. :

after sub-statute 16, the following sub-statute shall be inserted, namely

In Statute 18 of the Principal Statutes, for sub-statute (1), the following shall be substituted, namely:-
(1) The appointment of the Deputy Director shall be made by the Board on the recommendations of the

Selection Committee constituted in terms of provisions under Statutes 23 (5) (a) of the First Statutes of National
Institutes of Technology™.

In Statute 21, after sub-statute (2), the following sub-statute shall be inserted, namely:-
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NE)

12, In Statute 23 of the Principal Statutes,—
(a) for sub-statute (3), the following shall be substituted, namely:-

“B) For the purposes of appointments in the Institute, the rules as approved by the Council or Central
Government shall apply.”.

(b) for sub-statute (4), the following shall be substituted, namely:-

“4) The Selection Committees, for filling posts under the Institute (other than the posts on contract basis)
by advertisement or by promotion from amongst the members of staff of the Institute, shall be constituted in
such manner as laid down by the Central Government or Board from time to time by ordinances.”.

(© in sub-statute (5), for clause (a), the following shall be substituted, namely:-

“(a) The qualification and other terms and conditions of appointment of Academic Staff (excluding -
Director), or promotion shall be as specified in Schedule 'E' and the Selection Committee for making
recommendations for appointment of Academic Staff (excluding Director) shall consist of the following
members, namely:-

(1)  Director or Deputy Director - Chairman
(2)  Visitor’s Nominee - Member

(3)  two nominee of the board one being an expert,
but other than a member of the Board - Member

(4)  one expert nominee of Senate from outside

the Institute - Member
(5)  Head of the Department concerned
(for other than the post of Deputy Director and Professor) - Member.”.

(d) in sub-statute (5), for clause (d), the following shall be substituted, namely:-

“(d) The Selection Committee for Senior Administrative and other comparable posts carrying pay scale of
Assistant Professor and above shall consist of the following members, namely:-

1) Director or Deputy Director ot Chairman
2) one Expert from outside the Institute - Member
3) Nominee of Ministry of Human Resource

Development - Member
“ Nominee of Board - Member
%) Registrar - Member.”.

(e) for sub-statute (10), the following shall be substituted, namely:-

“(10)  Notwithstanding anything contained in these Statutes, the Board shall have the power to make
appointments of persons having special skill or knowledge to suit the emergent need of the department or centre
and in such emergent situations, the appointments shall be for a period of twelve months.”.

13. In Statute 24 of the Principal Statutes, for clause (i), the following clause shall be substituted, namely:-

“(1) Subject to the provisions of the Act and the Statutes, all appointments to posts under the Institute shall
be made on probation for a period of one year after which period the appointee, if confirmed, shall continue to
hold his office subject to the provisions of the Act and the Statutes, till the end of the month in which he attains
the specified maximum age for teaching posts, for technical non-teaching and ministerial and administrative
posts as the case may be:

14. For Statute 25 of the Principal Statutes, the following shall be substituted, namely:-
“25. CODE OF CONDUCT FOR PERMANENT EMPLOYEES

9

15 For Statute 26 of the Principal Statutes, the following shall be substituted, namely:-
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The Central Civil Servic

“26.

SUSPENSION, PENALTIES, DISCIPLINARY PROCEEDINGS
For Statute 29 of the Principal Statutes, the following shall be substituted, namely:-

lassifica an

=16
#29. PROVIDENT FUND AND PENSION SCHEMES
Employees of the Institute appointed prior to 01.01.2004 will be governed by Central Civil Services (Pension)
Rules, 1972 and General Provident Fund (Central Services) Rules, 1960 and the Employees appointed on or
after 01.01.2004 will be governed by New Pension Scheme of the Central Government.”.
17. In the Schedule, after Schedule ‘D’ and the entries relating thereto, the following Schedule shall be inserted,
namely:-
“Schedule ‘E’
[See Statute 23 (5) (a)]
Qualification and other terms and conditions of appointment of Academic Staff
- , ! Cumulative
SL.No. Desngnatnoxf, iy Bund Ess.entla.l Essential Requirements Essential Credit
and Academic Grade Pay | Qualification Points
™ )] (&) . C)) €)
1. *Assistant Professor Ph.D. NIL NIL
(On contract)
Pay Band-3 with Grade Pay
of Rs.6000
2. *Assistant Professor Ph.D. one year post Ph.D. experience of 10
(On contract) Teaching and Research in Institution of
repute or Industry
Pay Band-3 with Grade Pay
of Rs.7000
3. *Assistant Professor Ph.D. three years after Ph.D. or six years total
Pay Band-3 with Grade Pay teaching and research experience in 20
of ~ RuB000 . with & reputed academic Institute or Research
minimum pay of Rs.30000 ?md Development Labs or relevant
industry.
4. Associate Professor Ph.D. six years after Ph.D. of which at least 50
: three years at the level of Assistant
Pay Band-4 with Grade P
0?}’ ?1118.95(%1 vi?the aZ Professor with Academic Grade Pay of
minimum pay of Rs.42800 Rs.8000;
Or
nine years total working experience, of
which three years should be after
Ph.D., with at least three years at the
level of Assistant Professor with
Academic Grade Pay of Rs.8000.
5 Professor Ph.D. ten years after Ph.D. or thirteen years 80
Pay Band-4 with Grade Pay total working experience, out of which
of Re. 10500 with risinrun seven years should be after Ph.D. At
pay of Rs.48000 least three years at the level of
Associate professor with Academic
Grade Pay of Rs.9500 or four years at
the level of Associate Professor with
Academic Grade Pay of Rs.9000 or
combination of Rs.9000 and Rs.9500
or equivalent in an Institution of repute
or Research & Development lab or
relevant industry.
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3 E : Cumulative
SL.No. Desngnatlorf, Taoh Ess.entla'l Essential Requirements Essential Credit
and Academic Grade Pay | Qualification Points
@ 2) 3 @ 5)
6. Professor Ph.D. Six years as Professor with Academic 150
(Higher Administative Grade Pay of Rs.10000 or Rs.10500 or
Grade Scale) a combination of Rs.10000 . and
Rs.10500 in an Institute of National
Rs.67000-79000 Importance.
Note 1:

M
@
€)

)

®)

(©)

Any change in the grade pay will be through open advertisement and on recommendation of duly constituted
selection committee, except where specifically exempted in these rules.

All new entrants shall have Ph.D. in the relevant or equivalent discipline and shall have first class in

For existing faculty members who completed their Ph.D. along-with their normal teaching load of Institute or quality
improvement programme, the enrolment period of Ph.D. will be counted as teaching experience.

Contribution to Institute Administration shall be recommended by concerned Head or Chairman and approved by the
Director. Contribution to departmental Administration shall be recommended by concerned Head and approved by
the Director.

For the departments which are not having any vacancy, movement in higher Academic Grade Pay or cadre shall be
carried out as per specified selection process but it will be restricted to only for serving faculty members of the
respective departments.

The permanent faculty members who have put in more than ten years experience, but have not acquired Ph.D.
qualification as on the date of these notification shall be mapped into four-tier flexible system as one time measure
as per following norms:

(a) Permanent faculty with age fifty or above:

(i) The Assistant Professors with Academic Grade Pay of Rs.7000 shall be mapped at the level of Assistant
Professor with Academic Grade Pay of Rs.8000, provided they have at least 10 credit points in their
lifetime.

(i) The Assistant Professors with Academic Grade Pay of Rs.8000 shall be mapped at the level of Associate
Professor with Academic Grade Pay of Rs.9500, provided they have at least 25 credit points in their
lifetime.

(iii) The Associate Professors with Academic Grade Pay of Rs.9000 shall be mapped at the level of Associate
Professor with Academic Grade Pay of Rs.9500, provided they have at least 25 credit points in their
lifetime:

Provided, they have been found suitable through a Selection Committee duly constituted under the Statutes.

(b) Permanent faculty members less than fifty years of age shall be sponsored for Ph.D. in any of the Indian
Institutes of Technology or National Institutes of Technology duly provided a facility to take study leave of three-
years from their respective National Institute of Technology and on completion of the Ph.D., they shall compete to
get into the four tier system as per the new recruitment rules.

(7) For faculty in the Department of Architecture, following shall be essential qualification without insisting on credit
point requirements at Assistant Professor level:

(i) M.Arch. or M.Plan. with one year professional experience: Assistant Professor at Academic Grade Pay of
Rs. 6000;

(i) M.Arch. or M.Plan. with two years of professional experience: Assistant Professor at Academic Grade Pay of
Rs. 7000;

(iii) For higher cadres the educational qualifications and credit point requirement shall remain same as given in
the table for Engineering and Sciences.

Note 2: Credit Point System

The following shall be the credit point system:
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hrs. course

S.No, Activity Credits points

I One external Sponsored Research and | 8 credit points per project or 8 credit points per patent as
Development Projects completed or ongoing or | inventor (in case of more than one person in a Project, the
Patent granted Principal Investigator gets 5 credit points and the rest to the

: divided equally among other members)

2. Consultancy projects 2 credit points @ Rs.5 lakhs of consultancy, subject to

maximum of 10 Credit points

3. Ph.D. completed (including thesis submitted | 8 credit points per Ph.D. student (in case there are more
cases) than one supervisor, then the Guide (1% Supervisor) gets 5

credit points per student and the rest to be divided equally
among other supervisor

4. One Journal papers in Science Citation Index or | 4 point per paper since the last promotion. First author or
Scopus (Paid Journals not allowed) Main supervisor will get 2 point and rest will be divided

among others.

S One Conference paper indexed in Science | 1 credit points per paper up to a maximum of 10 credit
Citation Index o3 Scopus or Web of science | points. First author or Main Supervisor will get 0.6 and rest
Conference or any internationally renowned | will be divided among the rest.
conference

6. Head of the Department, Dean, Chief Warden, | 2 points per semester up to a max of 16 credits points since
Professor Incharge (Training and Placement), | the last promotion. ‘
Advisor (Estate), Chief Vigilance Officer, PI
(Exam), TEQIP (Coordinator)

7. Warden, Assistant wardens, Associate Dean, | 1 credit point per semester up to a maximum of 8 credits
Chairman or Convener institute academic | points since the last promotion.
committees, Faculty In charge Computer
Center or Information and Technology Services
or Library or Admission or student activities
and other Institutional activities

8. Chairman and Convener of different standing | 0.5 credit point per Semesters up to a maximum of 3 credits
committee and special committee (Ex officio | points since the last promotion.
status will not be considered). Faculty
incharges (Each for one year duration) of
different Units or equivalent

9. Departmental activities identified by Head of | 0.5 credit point per Semesters up to a maximum of 3 credits
the Department like lab in charges, or points since the last promotion.
department level committee for a minimum
period of one year. |

10. Workshop or Faculty Development Program or | 2 credit points per course up to a maximum of 8 credits
short term courses of min 05 working days points since the last promotion.
duration offered as coordinator or convener

11. For conducting national programs like Global | 2 credit points per course up to a maximum of 4 credit
Initiative of Academic Networks etc. as course points since the last promotion.
coordinator 1 credit point per course up to a maximum of 2 credit
Program of two weeks duration points since the last promotion.

Program of one week duration

12 National or International conference organized | 3 credit points per program up a maximum of 6 credits
as Chairman or Secretary points since the last promotion.

13. Length of service over and above the relevant | 2 credit points per semester with maximum of 10 credit
minimum teaching experience required for a points since the last promotion.
given cadre

14. Establishment of New Lab(s) 4 credit points since the last promotion.

15 Theory Teaching of over and above 6 credit | 1 credit point or credit hrs. up to a maximum of 6 credit

points since the last promotion.
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S.No.

Activity

Credits points

16.

Post Graduate Dissertation guided

0.5 credit point per project to a maximum of 10 points
since the last promotion.

17 Under Graduate Projects 0.25 credit point per project up to a maximum of 4 points
: since the last promotion.

18. Text or Reference Books published on relevant | 6 credit points per book up to a maximum of 18 points
subjects from reputed international publishers since the last promotion.

19. Text or Reference book published on relevant | 2 credit points per unit up to a maximum of 6 points since
subjects from reputed national publishers or | the last promotion.
book chapters in the books published by
reputed international publishers

20. Significant outreach Institute out activities 1 credit point per activity up to a maximum of 4 credit

points since the last promotion.
218 1| Fellow IEEE, FNA, FNAE, FNASc 10 credit points
22.

Placement percentage (only for the placement cell officers or Faculty incharge of Placement)

Above 85%

4 credit points per year upto a maximum of 20 points since
the last promotion.

75% - 84%

(% to be based on total number of students
passing out and single job offer)

2 credit points per year upto a maximum of 10 points since
the last promotion.

”»

[F. No. 22 — 5/2006-TS. III]
R. SUBRAHMANYAM, Addl. Secy.

Note : The principal Statutes were published in the Gazette of India, Extraordinary, Part II, Section I, sub-section (i) vide

notification number G.S.R. 280(E) dated the 23"
Gazette of India, Extraordinary,

the 5" November, 2015.

April, 2009 and subsequent amendment was published in the
Part II, Section I, sub-section (i) vide notification number G.S.R. 837(E) dated

‘ Digitally signed by RAKESH SUKUL
RAKES H S U KU L Dlag!:::a 2();15;?;79.25 2)'2:30:45 +05'30

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications, Delhi-110054.
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Annexure - B

F.No.33-9/2011 - TS.lI
Government of India
Ministry of Human Resource Development
Department of Higher Education
Shastri Bhawan, New Delhi,
dated, the 16" April, 2019

To
The Directors
of all the National Institutes of Technology (NITs)
and Director, IIEST, Shibpur.
Subject:-  Implementation of Recruitment Rules for Faculty of NITs and
IIEST - issue of clarifications as per recommendations of the
Oversight Committee - regarding.
Sir \ Madam,

| am directed to refer to this Ministry’s Order of even number dated 15'"
- May, 2018 vide which an Oversight Committee was constituted under the
Chairmanship of Prof. Sivaji Chakravorti, Director, National Institute of
Technology, Calicut (Kerala) to look into further issues / anomalies, which are
not yet covered / addressed in the revised Recruitment Rules (RRs) notified for
Faculty on 24™ July, 2017 and issued on 20" December, 2017 for Non-Faculty
staff of the National Institutes of Technology (NITs) and Indian Institute of
Engineering Science and Technology (IIEST), Shibpur (West Bengal).

5 At the same time, the Directors of all the NITs and IIEST, Shibpur were
requested to forward the left out anomalies / issues in the RRs to the Chairman
of the Oversight Committee. Accordingly, the Oversight Committee received
suggestions / representation from various NITs and IIEST, Shibpur. The
Oversight Committee has looked into the issues / anomalies, which are not yet
covered / addressed in the revised Recruitment Rules of Faculty and Non-
Faculty staff and has submitted its reports in respect of faculty of NITs and
IIEST, Shibpur on 27" October, 2018.

3. The observations pointed out by this Ministry were further discussed in
the Oversight Committee meeting held on 19" January, 2019. The
recommendations submitted by the Oversight Committee on 27" October, 2018
and 19%" January, 2019, respectively, have been examined in this Ministry. The
recommendations of the Oversight Committee are divided into two categories
viz. (i) clarifications on existing RRs and (ii) amendments in RRs notified on 24"
July, 2017. With the approval of the competent authority it has been decided
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to issue clarifications, as per recommendations of the Oversight Committee, on

the following points in the first instance:-

Clarifications
sought by NITs /
Faculties of NITs

Comments of the
Oversight Committee
(0SC)

Decision

1. | Clarification on
“One-time
measure”

One-time measure
means completion of
first round of
recruitment process for
respective faculty
positions after
amendment in Statutes
dated 24™ July 2017
and subsequent
approval of the process
by the BoG  of
respective  Institutes.
[amended on
19.01.2019]

Accepted.

2. | Whether
experience as
Post-Doctoral
Fellow is to be
considered or
not.

International / national
Post Doctoral
Fellowships offered by
National Agencies of
respective countries
will be considered.

Post Doctoral
Fellowships offered by
Institutions which are
- QS /1 THE World
Ranking upto 500 will
be considered.
“Experience as Post
Doctoral Fellow will be
considered for
appointment to the
post of Assistant
Professor (AGP 7000

and 8000)” [amended
on 19.01.2019].

Accepted.

3. | Clarification
Cumulative
Credit Points

on

Amendment proposed
on 19.01.2019

e C(Credit Points
mentioned at
Sl.No.4 of the Table

The points,
now non-exhaustible,

the existing RRs (2017),

are as follows:-

[MHRD\RAVI\D:\RR, Pay Anomaly & CAS\4-Tier Letter.docx]
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Clarifications

Comments of the

5 g c s
sought by NITs / | Oversight Committee Decision
No. ;
Faculties of NITs (0SC)
on Credit Point ||S L e
Sys tem given in No Activity Credits points
Schedule E of the |1 (S)ne extec;nal t/! / protjectt or 8
ponsore: paten as
Statutes 23 (5) (a) R&D Projects | inventor (In case
are now non- completgd ; of more ghan
. . or ongoing one person in a
exhaustible credit St Project,  -the
points_ granted Principal
5 ; Investigator gets
e Credit Points 5 citoh pate
mentioned at ?:g the :\S;dég
Sl.NO.S Of the Table equa[[y among
on Credit Point Ao gthgr Z‘fimber51
. . .| Consultancy redit points
SyStem given n projects @ Rs.5 lakhs of
Schedule E of the cogéulttancy, :
Statutes 23 (5) (a) iRtk 16
are exhaustible Credit pointsh
: : : 3.| Ph.D. 8 per Ph.D.
credit pomts, 1.€. completed student. (In case
after last (including there are more
: thesis than one
appomtment' submitted supervisor, then
cases) the Guide (1%
The rest are e
1 ; credit points
Exhaustible Credit per student and
Points at every level of e B
direct recruitment. among  other
supervisor(s))
4.| One Journal | 4 per paper
papers in SCI | since the last
/ Scopus | promotion. First
(Paid author/Main
Journals not | supervisor  will
allowed) get 2 and rest
will be divided
among others.
21.| Fellow FNA, | 10 credit points
FNAE, FASc,
FNASc
The rest Credit Points

mentioned in Schedule E

are

Exhaustible Credit

Points at every level of
direct recruitment.

4. | Carry forward of
Credit Points.

For any movement
from one position to
other, if the
Exhaustible Credit

Points are more than
the minimum required

It

has been decided to

accept the clarification

wit

h following

illustration:-

Assistant

Prof. to
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.

W




Clarifications
sought by NITs /
Faculties of NITs

Comments of the
Oversight Committee
(0SC)

Decision

Credit Points for the
selected position, then

differential Credit
Points from the
Exhaustible Credit

Points shall be carried
forward to the
Exhaustible component
only.

Illustration: .
Assistant Prof. to
Associate Prof.:
Minimum Required
Credit Points: 50

i. For a candidate
having 20 Non-
exhaustible Credit
Points and 60
Exhaustible Credit

Points, carried forward
Credit Points will be
20+ (60-50) =30

ii. For a candidate
having Non-
exhaustible Credit
Points 40
Exhaustible Points,
carried forward Credit
Points will be 40+0=40.

40

and

Associate Prof. Minimum
Required Credit Points: 50

i. For a candidate having
20 Non-exhaustible Credit
Points And 60 Exhaustible
Credit Points, carried
forward Credit Points will
be 20 + (60-50)= 30

ii. For a candidate having
30 Non-exhaustible Credit
Points and 40 Exhaustible
Points, carried forward
Credit Points will be 30 +
(40- 40)= 30. Credit Points
earned during the period
from the last date of
submission of application
and date of joining, which
was not considered in the
selection process, shall be
carried forward.

5. | Clarification
First class.

on

As specified by the

respective University /
Institution. If  not
specifically mentioned
by the University /
Institution, then 60%
marks or 6.5 CGPA.

New entrants are as
defined in MHRD letter
No. 33-9/2011-TS. IlI,
dated 31" January

2018. Faculty members

[MHRDIRAVI\D:\RR, Pay Anomaly & CASW-Tier Letter.docx]

The Ministry vide letter

dated 31.01.2018
clarified that “the new
entrant means a
candidate who is not
existing faculty of
concerned NIT.
Therefore, existing
faculty will not be
considered as new
entrant.”

It has been decided to
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Clarifications
sought by NITs /
Faculties of NITs

Comments of the
Oversight Committee
(0SC)

Decision

appointed in regular
pay scale through duly
prescribed selection
processes will be
considered as existing
faculty in subsequent

continue with the same
while agreeing to the
clarification on first class
degree.

NIRF) in the following
Institutions will be
considered:-

i. Fully funded Central
Educational Institutions

ii. [IMs and other
management
Institutions ranked by
NIRF upto 50 for any
two years;

iii. State Educational
Institutions funded by

respective State
Governments;

iv. Other Educational
Institutions ranked by
NIRF  upto 100 in
overall, Universities,
Engineering, upto 50

for Pharmacy and 10
for Architecture, for
any two years.

However, with regard
to recommendation on

selection in the
respective Institute. S
6. | Clarification on | Preceding Degrees | Accepted.
“Preceding mean Bachelors’
Degrees” Degree onwards.
7. | Clarification on | Experience (including | Accepted.
“Institution of | prior to
repute” implementation of
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S Clarifications Comments of the
Nc; sought by NITs / | Oversight Committee Decision
" | Faculties of NITs (0sC) T
Institute of repute, the
BoGs of respective
Institute may take a
call on relaxing the
criteria, if needed,
with recorded
justification. s

8. | Clarification on | As per existing | Accepted.
“Book chapter | provisions of Statutes.
weightage”

9. |Carry forward of | Credit points earned | Accepted.
Credit Points for | during the period from
award of Ph.D. & | the last date of
Paper publication | submission of
in between date | application and date of
of eligibility & | joining, which was not
date of joining. considered in  the

selection process, shall
be carried forward.

10. | Clarification on | ACOFAR will decide | It has been decided that
“Industry of | criteria for respective | the Board of respective
repute” Institutes. Institute may define the

criteria.

11. | Clarification on | As per existing | Accepted.

Project amount | provisions of Statutes.
of R&D projects. :

12. | Distribution of | As per existing | Accepted.
points for | provisions of Statutes.
patents. e

13. | Consultancy Consultancy amount of | As all the Departments in
(Credit Point | 5 lakhs can be in a|an Institute doesn’t fetch
distribution) single assignment or | same amount of

can be in cumulative | consultancy, therefore, it

amount of multiple | has been agreed to have

assignments. cumulative  consultancy
amount of Rs.5 lakh in
multiple assignments.

14. | Counting of | As per existing | Accepted.

Credit Points on | provisions of Statutes.
Conference paper
since last
promotion.
15. [To review the | Already taken care of | Accepted.

e



S Clarifications Comments of the
Nc; sought by NITs / | Oversight Committee Decision
" | Faculties of NITs (0SC)
comments about | in Point No.5.
since “last
promotion”
16. | Clarification As per Schedule E of | Accepted.
regarding the | Statute 23(5)(a) Note
term ‘promotion’ | 1: (1), any change in
used in RRs the AGP in 6™ CPC /
Level - in 7™ CPC, is
through direct
recruitment through
open  advertisement.
Therefore, the term
“promotion” wused in
RRs / Guidelines /
MHRD communications
should be read as
“Appointment through
Direct Recruitment”. |
17. | For grant of HAG | May be replaced with: | Accepted.
Scale to
Professors: 40% of total no. of
40% of sanctioned | Professors in position.
post of Professors | i
4. All the NITs and IIEST are advised to place the recommendations of the
Oversight Committee (as indicated in para 3 above) before the Board of

Governors for its adoption and ensure strict adherence of the instructions.

2,

This issues with the approval of the competent authority in the Ministry.

Copy to:-

(i)
(i1)
(iiff)

(iv)

The Chairperson, Board of Governors of all the NITs and IIEST, Shibpur.

Yours faithfully, .

MU;{M
[K. Rajan

Under Secretary to the Government of India
Tel: 23384159

PS to HRM / PS to MoS (SPS) for kind information.

Webmaster, MNIT, Jaipur - with a request to upload the communication

on the website of the Council of NITSER.

Guard File.
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F.No.33 -9/2011 - TS.llI L
~ Government of India ;
Ministry of Human Resource Development
Department of Higher Education

'k****- :

Shastr; Bhawan New Delhe :
dated, the 3p" Navember 2017

To

The Directors
of all the National Institutes of Technolegy (N!Ts)
~and Dlrector, HEST, Shsbpur .

"Sﬁﬁj@ct:—; Implementat;on of Recrmtment Ruies for Facu!ty of NlTsf ;
~ and liEST regardmg : '

: _,Sfr \ M:adam

. lam directed to refer to the Gazette Notif cation dated 24m July;

. vide which the amendments in the First Statutes of NITs and Statute
- HEST, Shibpur have been notified incorporating thereby the new Re
l :fRu}es for Facuity m these lnstxmtlons Subsequenﬁy, ciariﬁcatmn o :

':}'Professms and Assocsate Professars m respect af existing':" e culty of NITs &f
'_HEST have been ;ssued on 5 October 2017 (Annéf’ure«!l".. and 17 :

) Some of the NiTs have sought ciaﬂf cations fmm the Mmlstry on
~ implementation of the Recru;tment Ru%es The faiiowing are cianﬁed in this
- regard:- . 2 =

(i) The quaﬁﬁcatzon and other terms and eondmohs of appmntment
of academic staff as mentioned in Schedule ‘E’ of the Statutes -
- and one-time relaxations communicated on 6" October, 2017
and 17" November, 2017 should be strictly followed.
(i)  Any change to the next hagher grade pay shall be considered as

promotion (e.g. if an Assistant Professor with AGP of Rs.6,000/- =

moves to AGP of Rs 7,000/~ will be considered promcitmn) ]
However, in case of mapping speczﬁeﬂ by MHRD from AGP of
Rs.9,000/- to Rs.9,500/- and AGP of Rs. 10 ,000/- to Rs. 19 500!»
shall not be considered as promotion.

‘\ - ; . . i ..,cont'd-.f— .
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- (i) The date of effect of rez:ru;tmenti prornotfﬁn wﬂf be?t .-
approval of the Board of Governors of the respectwe i\iiTs I :
- lIEST. There shall be no retrospectfve effect nf any retaxatian Ij._
change in grade pay.
(iv) A fa.s:ufty is eligible for one~tnme reiaxatron if she / he apphes in
the same NIT / HEST provided that she ! he fufills all other terms
& conditions specified in letters dated 6" October 2017 and ‘E?"’ o
November, 2017, respectively. If a facul in any other
NIT / IEST, she / he should not be g
e appitcable for m!axations prawded in the an Db e
V) The tcta[ workmg exper:ence“l{k Eength_ f mandatory semae- '

: other Institute of repute ln o
such cases the Beard may defiﬁe the expersense prapamonaﬂyt -

3 Th_e guidelines J prooedums reiated to recruﬂment proce e .
: j"-_;been' repared. The gundeimes 1 procadures piaced at Aﬁne cure — I
 alsi adopted e =

.Elncis';i-és above.
'Copy to- i ; : : : . _
i - The Chasrperson Board of _'c-:«e "mors of all the Naﬁonai ;nsntutes ef -

formatmn = e
;'a request ta uptoad the

: (m) Webmaster an;stry ef :HRD

: : commumcaﬁan on the website Uft{ _

;(iv)g ‘Webmaster, MNIT, Jaipur — "; .a request to upk:ad ihe e
- _communication on thewebsﬁa ef th__ Counc;l 6f NiTSER 5

- (v  Guard Fi!e . e - e
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Consequent upon appravalf'of“-ihe Council of the National Institutes of

:TeChnology_, Science Education and Research (NITSER), the Ministry of Human -

Resource Development has issued the new Recruitment Rules for faculty on 29"

May, 2017 and the same have also been notified in the Gazette on 24" July,
2017 (in respect of NITs & IIEST, Shibpur) and 2 August, 2017 (in respect of .

NIT, Andhra Pradesh).

2. - Asfaras 'ih_ég-uiﬁe!i.n;sfs.if pmcedure 1o be adopted for selection of faculty

‘hereby informed that- : _

as per the rew Recruitment Rules approved by the Council, the following is

() The qualifications and other terms & conditions of appointment as
nofified in the Gazette are bare minimum and the Board of o

Governors can however fix higher benchmarks, higher tha
prescribed in consultation with the Council of NITSER.
(b) Al the faculty posts in the Institute shall be filled b

recruitment only. The procedure for selection of fga;;gl;y; is given 'f_ o

Appendix ~ A1. -

(o) Fresh appointment beyond the age of 60 years is discouraged
- except in the case of faculty with exceptionally brilliant research =~
- career and 'wiih_'onﬂgéiagf or approved externally funded rae:se'é';:_r@?i

(4) There shall be no distinction between external and internal

candidates with regard fo the requirements of qualification and

- experience. e 3
{e) Al recruitment and pay-fixatiol s of the
Institutes only on the recommendations of duly constituted

Selection Committees. There shall be no scope of fixing of altering
pay (pay in pay-band or grade pay) outside the Selection
e shall be the only entity

Committee. The Selection Committ be the
candidate. ST b s A SiElieoton of

() While there is no rigid formula for distribution of sanctioned posts
o ~ among the Departments and centres within an Institute, Appendix
— A2 attached with this communication gives a recipe for
distributing sanctioned faculty posts among various Departments of

~ an Institute. But the BOG, on the recommendation of the Director.

shall dynamically allocate sanctioned faculty positions among the

Departments taking into consideration academic programmes of
various Depariments, exis _
retirements and availability of bright candidates.

Py Aesgoa e Fiocedine & Ouideings toux!

Page 10 of 18

fixation shall be done by the BoGs of the

existing quality of faculty, expected




L DVRDRAVIOARR, Py Aromaly & CASIaGTed racmsurs & Gutgeiica dol

RC)

()

There shall be necessary provision for inducting 'féculty from
mdustry (or comparabte orgamzahons) with suhstanhai prnfessmnai_

opinion of the Seiechon Commntee candidates ha .e::go;
(say 10} of publications in Ieadmg journals of the
requirement of Ph.D. degree may be waived. :

Most leading universities of the world, including the best instttutes
of India have an explicit or implicit pf)}rcy of not inducting their own
students into the faculty. To avoid such m-breedmg. the NiTs &
HEST will follow the following pol:c:es : : :

ie d, ihe"- v

() Candidates who have cbtamed or are expected to- obtam

their most recent degree (Ph. D.) from the insmuie will ﬁormaiiy Hot o .

be considered for recruitment, except where there is a 3 years' gap

(approx:mately) between ieav;ng the Enstztute and the expected" =

date ofjcmzng s
(i) This is not apphcab!e to candn&ates who are dy

- members of the faculty, either regular or on contract, and are_ e
_pursumga higher degrea inthe Institute. : :

(i) In special cases, where the Department (@t t 'e’ft:me af shork—.

- listing) or the Selection Committee feels that an ext seds ¢

be made (for reasons such as severe shortage of facuﬁy ina given _

; academic field or excephonaﬁy bri]hanf candidate or any other), the o
‘recorded in writing and put

reasons for such exceptions are to

- up to the Board of Governors fo pprevai.,‘rhe Board, if ocnwnced

-

may confirm the selecilen Such appamtments wdl not serve as' i

: precedence.
In order to keep the number of candadatas ;ntennewed wﬂhm L

practical limits, Scruting Committee may, if it deems fit, reject a

~ candidate on his third or further a mpt, if the candidate has failed

to win the same post in two pfev:'ous attempts, (either in scrutiny or

selection stage) ‘even if he meets the short-listing criteria, except

when there is significant new achievement Justrfynrzg an exception.

__-As decided by the Council of the National Institutes of Technology,

Science Education and Research (NITSER), the Institute shall
strive to recruit 50% facaty not domlcﬂe of that State in whlch the

-.Ensntute is located.

it S
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. : APPEND!X A1

PF 0: EBURE FOR SELECTION OF FA?CGL‘TY IN. N!’I SYSTEM

The pmcedure outlined here has generaily, but not exacﬂy been foliawed in
most of the IITs. The procedure is prescribed as a guideline, without insisting that
it be followed religiously. Boards of Governors may opt for attematwe procedures -
after examining their merit vis-a-vis the base line procedure given below.

1 The Director will create an "Advisory Commmee on Facutty Recruxtmant ;
(ACOFAR)" with a senior member of the facuﬁy as the Chairman.
Normally, he should be the Dean (FacultyWeifare) but E}irector shall have
the discretion to assign the responsibility to Dy. Director or another senior
Professor or handle it himself. The Chairman of ACoFAR shall be

authorized to communicate with Departments, candidates and experts an

the advice of Director. In additten the Commrttee shall discharge the--"
: fcﬂawmg functions:

a) Examine and aciwse on d:strtbutmn of facuty pas:tmns among

: various Departments; _ :

b}  Proactively search for facuity candidates in indaa d‘_abroad

c) Assist the Director in examining, short listing criteria and preparmg :

-~ panels of short listed candidates submitted by Depa‘rtmeﬁts Saang

- d) - Examine and recemmend pmposais for deviation in age, formal

_qualifications, mdustry axpenence m any mther criterion or

-gu;deime : -

e) .Resewatlon of pasmons for speciaﬁzat:on or sub~spec1a{asatm and

rank of faculty to be inducted; and : :

2 ) Proactively search for candidates from resewed categanes and ot

not available after repeated attempts, prepare proposals for de-
reservation in aeserdanoe w4th the relevant ru!es & reguéatsons

2. The Institute will create a panei of experts aﬁd update lt on annuai basis.
- The list will be prepared by i:akmg inputs | from {Jepa{tments Director may
also add extra names or delete some from the list. Normally, the experts
should be drawn from NiTs, IiTs, {IMs, HISERs, iS¢, HEST, University
Departments, ma;m R&D Laboratories. (CSIR, ICAR, DAE, ISRO, DRDO
~efc) and major industry. The list, along with postal and electronic
addresses, designations, specialization and other relevant partscﬁiars of
pmposed experts is to be placed before the Senate and then the BoG for
their ap;smva! Every hlgher authority shall have the power o add and

- delete names, In addition, fellows of INAE and the 3 Science academies
will be automat:caiiy included in the panel. Every attempt should be made

to ensure that major specializations of each Department are adequate!y

represented in the panel.

Page 12 of 18
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10.

11.

critically by the Board and the Ministry and any member with_

While the above is a permanent list, upgraded periodically, preferably

every year, the BOG, at its discretion, may permit Director to choose
experts for every single selection process from the_ full panel or "ﬁfgm o

specific sub panels. -

As per NITSER Act, 2007, the visitor shall nominate one member to the

Selection Committee. It is observed in practice that being present in all

sessions of a selection process (that spreads over two to four weeks)
becomes hard on the distinguished professors who serve as Visitor's
nominees, and they are often unwilling to spare the time, The Ministry will
recommend to the Hon'ble Visitor to nominate a panel of distinguished
persons in different subject areas to serve as Visitor's nominees and
permit Institutes to invite them as per their availability and convenience.

L]

the Council of NITSER for records.

The Director will send a copy of the panels'_,appréved by 'the S::e{;wféﬁ_éi}cf e

It is extremely important that the suggested panel of experts is exa Nined
o

questionable integrity is removed. _‘

Prior to a selection process, the Dfir’;‘at:td - will cho
approved panels ensuring a reasonable distribution among
specializations, and to the extent possible, diversity of b

of work etc.

In additien to the expert members of the Selection Commites, the
~ Director, as Chairman of the Committee, may nvite observers from SCBT -
- person of repute to instil

and minority communities or any other person of repute to in
confidence in the minds of the Cand'igia'tesjéﬁdi of the Institute cer‘ﬁm;jr’jﬁy; :

On advice of the Director, the Chairman, ACOFAR will seek from the
Departments the specific specializations where new faculty is to be
recruited. The HoDs will consult senior faculty colleagues and prepare the

proposals to the Institute, which will be collated by the Chairman, ACoFAR

and placed before the Director for approval. The Director is expected to .

review the proposals critically and finalize the draft advertisement

- including specializations, critical dates, newspapers of advertisement and -

other details.

Serving regular faculty members shall be eligible to apply'fﬁi*f_'higher-; 4

positions in their own Departments irrespective of their specializations, if
they satisfy other advertised criteria. - e :

Application may be received on paper, on-line or both, ‘depending on the

technological resources of the respective Institute. In addition, the Institute

- Page 13 of 18
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13.

14,

15,

416

Departments will make :
- easily implemented. But, wn&idenng the multiple atiributes that n

- (i)  number of'ansuccessful attempts for the same pﬁsi e :

will cons;der applications received against standing advertrsemem if any,'

- and unsolicited applications.

;Whiiﬂ applications received within the adverf"’“""

definitely be considered, late appiicaﬁons (upto the int Mew'tlme) may be;
considered at the discretion and ccnv&nience of the admznssirataon

email correspondence teiephomc taks and pubhc anncuneement when
there is an oppertumty : il
Applications, when received, will be organ}zed relevant mfarmaﬂan.
summarized, and sent to the {)apartmen’ts by the Ragsstry, for short hstmg
The: objecnves of shcrt listing are two foids "o

(a) to re;ect applzcaﬁens that da not meet aéwerhsed cnter:a and .

(b)  to select the best candidates from the remaining list so that the
member of candidates to be called for interview w:th the experts
remains wuthtn manageabie hm!ts

mpt to set “short I@stznj criteria’ that an be

be considered, it may become necessary to make case by case

;except;ons In all such cases the ‘general short listing criteria and the
- reasons for exr:epiaon if any, are to be recorded in writing. Short hstmg.

crfiena may mctude among others, such conditmns as

_éc: record — ali threugh first class career or h;gher
grades in B.Tech/M.Sc/M Tech, higher than advertised criteria,

(i) su::&enar a*cade_x '

- (i)  reputation of institutions from where the candgdata has eb"tamed fi;s» -

degrees, L .
: 'idaiesk
who ha\ze been rejected in the past may be called oniy if fhare is a

good reason, the ‘reason to be recorded in writing.]

(iv)  specialisation, inciudm’g mi mspeqaaizsatim _ :

(v)  professional service record - reputaﬂan o argamzatann where
ex;aenence has been eamed nature of jeb current activities etc.

The Departments’ recummﬁﬁdatrcns shaﬂ be piaceti before the Bimctor

for the final short-listing. The final list of candidate ‘meet the Selection
Committee will be arrived at in a combmed ; eetmg of the Director, the
ACoFAR, the Hai) and at least three ‘senior facuﬁy members of the
Department, in case of a iack of unanimity among the memhers ihe
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17.

: 18,

o

20,

21.

~_and placed before the Selection Commitiee who may rec
~comments for information of the BOG. The decision of the Beard 0 the

located outside the country or otherwise not in a position of atte

K. Pay Arormy b CARRodtied Prachiird & Guideines. gocr)

Director's decisions shall be fi nai for the purpose of caihng a carsdida{é_ fo
the interview. The different viewpoints, however, will be 1 cqrded inw g

selection shall be fi nai and binding.

In addition to formal application, candidates w:ll be reqwred tc submit
reprmtsfprepnnts of publications and list of referees. The PIC will it organize
collection of references and review of publications by tndependeni _
referees for short listed candidates, both mtemal aﬂd extemal L

The short listed cand[dates ‘will be mwted by the Ch jan. ACQFAR or
the Reglstrar for personal interview with the selections committee

‘constituted in accordance with the NITSER Act, 2007 and the Statutes of
the respective Institutes. In addi ilon, the mdlwdual mstatutes may seek

seminar presentation in the Departments, and/or any other form of
academic interaction with the faculty. All such interaction will be open to

the faculty and students of the institute and will be well publicized in
advance to. invite a decent audience. The feedback of the faculty be _

communicated to the Selection Commitice by the HoD. Cand

personal interview, may be interviewed over video eanferenmng ar-“ﬁe

- selected in absentia at the discreticn of the Setechon Comm:ttee

On completion of the interview, the Selectmn Commiﬁee will record ;is i
- final recommendations with signature of every member present The

Director, as chairman of the committee will be responsible for writing the
recommendation. There shall be no scope for. reiammg individual view

points or details of discussion. Any member(s) with a. dJSSEﬂflﬂg opinion

may, however, record their observations. On a sepamte page (with a
reference in the main page that will be presented by tha I)irectbr to the 3
BoG with his own comments on the obsarvaimns . =

The Seieo’t;on Gammzttee shaif empfqy ihe same yard stsck to evaiuate all

~candidates for a post or AGP — external, internal and shall prepare a

common panel of recommended candidates. Out of this panel, the vacant
posts will be filled on the basis of mer;t wﬂhout ccnsweraison of external or
internal candldatas Lo , - -

The Se!ecttan Ccmmsﬁee at its discretion may recommend to reiam the
panel for a maximum period of one year or next rcund of selection for the
Department, whichever comes earlier, so that vacancies caused durmg o
this period can be filled in order of merit. .

Recommendations of the Seiec’{ton Cernmsttees w:li be placed before the

BoG, along with details of sanctmned ;msts reservation categories etc, for
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'Regfstrar
B‘ a meeting of the BoG is nat scheduled withi

5 Chalrman BoG, may seek the approval of members | by oirc

~ date of the Board meeting or any later date fixed by the Board 'ﬂ'iere-i i
shall hQWever be no predatfng of an apmmi:mant ; '

final approval and subsequent issue of ,appomtmem erders by the

eting of the Selection Committee, the Direct

recommendation of the Selectioh Cammfﬁee is awa;tmg apprevai of thé- :
BoG, the Director may, at his discretion, inform uccessful candidates, but

with a clear line statmg that such mfarmatlon is awamng apprcwal of i
competent authority and is nat Iega!!y bmdmg : :

All appomtments - regular, mtemal or extemai vmil be effective from the -
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DISTRIBUTION OF FACULTY POSTS AMONG DEPARTMENTS

B = T S L R A5 s

Every institute shall have only a finite member of faculty posts sanctioned by the
ministry. The distribution of these positions among the Departments will be
flexible to dynamically maximize the number of faculty in position at any given -
time. It should be appreciated that institutes will be losers and the cause of
education will be hampered if faculty positions which could be filed up in other
Departments are kept vacant simply because current market scenario is making
faculty unavailable in a specific Department. Instead of keeping vacant positions,

if additional faculty are inducted in other Departments, they will contribute to (a)
elective courses in teaching, particularly those electives that are subscribed to by

students across many Departments, (b) research, (c) continuing education, (&)
institute, hostel and SAC management etc. A vacant faculty post serves no one.

| At the same time, it is the responsibility of the Director, and of the Board, to _
-ensure that no Department starves of faculty whehc;ihdfééitesj are available and

posts are used up elsewhere.

The following table may be taken as a guide for computing “normal faculty

~strength” in any Department. .

BTech Programme (Annual intake <50) ~ =x
B’Tech Programme (Annual Intake > 50) L aEey
 Dual degree with existing M. Tech. specialization =01x

~ Dual degree with exclusive M. Tech. specialization - cbax

o '---A_;c‘sﬁsﬁo'nafjafrechprogf;;ﬁme'{'E_ac"ﬁ_p;agFam'r:j“e; . =dhy
MTech programme (Eaghﬂprbg%émtﬁé) e - =05x%
_ MSc(@yeasjprogramme - _pgy
' 'j&ﬁ;'Sc(ﬁyegrs)‘pmgram‘me e ' T i
MBA Programme (Annual Intake <50) =y -
- MBAprogramme (Annual Intake 50) =45y
- MCA (3 Years) Programme g
Common theory courses for 1° & 2™ years (per subject) = 0.2 x
Common practical courses fdr_ 1% & Z“dyeafs(per course) =0.1x
| . TR am
- x = [Sanctioned faculty strength] < n

| BORDRRBOIRE, Pay Arpmat 4 GAN Wabted Proonin & okl deet




The normal strength of every Department shall be computed based on the above' .
scheme, additional factors taken into consideration, rounded and approved by
f

the Institute Senate to serve as a gu:delme for all future recruitment.
- serious disagreement among members the Senate the dec:s&onj,_,
be binding.

The above prescription is based on a prmclpie of equal sharing of teachmg :

responsibility among all faculty members irrespective of rank. In contrast with the
prescription of AICTE, professors of NIT are expected to take up a larger share

of the teaching job, particularly in farge classes and in common fundamental
_ subjects. This principle has the merit of provzdmg better educatron_}in basic
frees younger faculty to pursue research, particularly those who are
pend
.m prepanng for classes and spend the rest of ihe ’nme in lnsﬁtute o

'squects ]

Ph.D programmes. Experienced faculty are also expe

_-Addmonal factors shail mciude but wﬂf noi be Elmtted to expected studen!;'_ :

strengths in common courses, open eiectwes being normally offered by the

- Department, common subjects among M Tech specializations, strength of M -
- Tech courses etc. In general, Departments and centers can be ciassafed into two

vor three groups depending on the above formuia and facufiy strength ca!cu!ated
for each group ; : i

E
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F.N0o.33 -9/ 2011 -TS.lI
Government of India
Ministry of Human Resource Development
Department of Higher Education
& ik W 1

Shastri Bhawan, New Delhi,

dated, the 20" \A’Rﬁl. 2018

'_,_,.-'_h

To ' M e
1. The Director, 2. The Director,
National Institute of Technology, National Institute of Technology,
Surathkal — 575025 (Karnataka). Raipur — 492010 (Chhattisgarh).
Subject:- Clarification sought by NiTs on working experience in R&D Labs and relevant
industry — regarding.
, Sir,

| am directed to refer to the email dated 28" March, 2018 received from Registrar, National
Institute of Technology Karnataka, Surathkal (Karnataka) vide which a clarification has been
sought from the Ministry as to whether working experience in Research and Development Labs

and relevant industry can be considered for the post of Associate Professor also. Similar
clarification has also been sought by the Registrar, NIT, Raipur.

2 The matter has baen'éxamined in this Ministry and the undersig'ned is directed to clarify
following:-

!

Designation, Pay

Grade Pay of
Rs.9500 with - a
minimum pay of
Rs.42800°

or

nine years total working experience, of
which three years should be after Ph.D.,
with at least three years at the level of
Assistant Professor with Academic Grade

' Pay of Rs.8000.

Acagzzﬁcag?*a dis Essential Reguirements Clarification furnished
Pay ;
Associate six years after Ph.D. of which at least three | The teaching and research
Professor years at the level of Assistant Professor | experience in reputed
Pay Band-4 with | with Academic Grade Pay of Rs.8000; academic Institute or

Research and Development
Labs or relevant industry may
also be considered in case of
Associate Professors as has
been done in case of other
faculty positions.

3. This issues with the apprﬁvai of the competent authority in the Ministry.

éie- /&fm&

Des (Fwd

Yours faithfully, .

K* o
[K. Rajan]
Under Secretary to the Government of India

Tel: 23384159

Copy to:-

(i) The Chairperson, Board of Governors of all the NITs and IIEST, Shibpur.
(ii) The Director of all the remaining NITs and Director, [IEST, Shibpur.

[MFACAE AN SRR, By Sovasvaly & CASH-Tiar L stine @oas]
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. g Government of India
{ \.-" b
*_w Wk

P ;_n ; F.N0.33 ~ 9/2011 - TSIl
Ministry of Human Resource Development
3 Department of Higher Education
;_% | Bt fpeeamzd : EJ
1{?\ 12 Ylv“ Shastri Bhawan, New Delhi,
Nt = dated, the 4™ December, 2017
S

_ BHpeh 5 4
. e

To

The Directors

of all the National Institutes of Technology (NITs)
and Director, IEST, Shibpur.

Subject:-  Implementation of Recruitment Rules for Faculty of NITs and
IIEST - regarding. |

|
Sir\ Madam, '

In partial modification of the letter of even number dated 30" November, : !
2017, the undersigned is directed to communicate following modifications in point '
(v) of para 3 at page 2 of the above communication:-

“The total working experience / length of mandatory service requirements as
mentioned in above cited communications could be combination of services in

NITs & other Institute of repute. In such cases, the Board may define the
experience proportionally.”

above may be replaced with

“The total working experience / length of mandatory service requirements as
mentioned in above cited communications could be combination of services in
NITs & other Institute of repute.”

2. The other contents of the communication dated 30" November, 2017 shall

remain unchanged.
Yﬂur%f{f;hfuily,

[Anil Kumar Singh]
Under Secretary to the Government of India

Tel: 23384897
Copy to:-

() ~ The Chairperson, Board of Governors of all the National Institutes of
Technology (NITs) and IIEST, Shibpur.
(i) PStoHRM/PS to MoS (SPS) for kind information. L) Y-
(i)  Webmaster, MNIT, Jaipur — with a request to upload the communication l‘\l ‘
on the website of the Council of NITSER.

{iv) Guard File, C G Dean @

Reg Srga i \_%
= )e > !
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F.No.33 - 9 / 2011 - TS.IIT e >
Government of India %

Ministry of Human Resource Development
Department of Higher Education
*_k A _Kk_%k

- Shastri Bhawan, New Delhi,
dated, the 13™ September, 2017

To

The Directors
of all the National Institutes of Technology (NITS)
and DwecTor IIEST, Shibpur.
Subjecf:- Clur-i'fl'ca‘rion on Recruitment Rules for Faculty in NITs and
IIEST - regarding.

Sir \ Madam,

I am directed to refer to this Ministry's communication of even
number dated 15*“.-J_anuary, 2014 and subsequent communication dated 29™
May, 2017 vide which the new Recruifment Rules for Faculty in the National
Institutes of Technology (NITs) and Indian Institute of Engineering Science
and Technology (IIEST), Shibpur were conveyed.

2. Many clarifications have been sought by the NITs in respect of above
mentioned Recruitment Rules for faculty. Following may please be noted in
this regard:-

Clarification sought

Clarification Furnished

A faculty who is regular in the
Institute as an Assistant Professor
at AGP of Rs.6000/- if selected for
Assistant Professor with AGP of

A regular Assistant Professor with
AGP of Rs.6000/- if selected to
Assistant Professor with AGP of
Rs.7000/- shall be designated as

N

[RAVIDARR, Pay Anamaly & GASW-Tier Lelter, docx]

7000/~ will she/he be designated as | Assistant Professor without
Assistant Professor (on conTr'acT) as | appending 'on contract’.
er new RR. '
..contd./-



F.No.33 -9 / 2011 - TS.III

3. Tt is requested to kindly take note of the dbove while initiating the
faculty recruitment process in your Institute as per the RRs prescribed by
- the Council of NITSER and also incorporated in the Statutes through
Gazette Notifications dated 24™ July, 2017 (NITs & IIEST) and 2" Augus‘r
2017 (NIT, Andhra Pradesh).

4. This issues with the approval of the competent authority in the
~Ministry. '

Yours faithfully,

[Anil Kur}xs)?ngh/]

Under Secrefury to the Government of India
Tel: 23384897

Copy toi-.. ._
1. The Chairpersons, Board of Governors of NITs & IIEST Shibpur for
information please.

2. The Registrars of all NITs & IIEST, Shlbpur for information and
further appropriate action.

[RAVADARR, Pay Anomaly & CASW-Tiar Lolter.docx]
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Separate paging is given to this Part in order that it may be filed as a separate compilation.

MINISTRY OF LAW AND JUSTICE
(Legislative Department)

New Delhi, the Tth March, 2019/Phalguna 16, 1940 (Saka)

THE CENTRAL EDUCATIONAL INSTITUTIONS (RESERVATION
IN TEACHERS’ CADRE) ORDINANCE, 2019
No. 13 of 2019

Promulgated by the President in the Seventieth Year of the Republic of
India.

An Ordinance to provide for the reservation of posts in appointments by
direct recruitment of persons belonging to the Scheduled Castes, the
Scheduled Tribes and the socially and educationally backward classes, to
teachers” cadre in certain Central Educational Institutions established,
maintained or aided by the Central Government, and for matters connected
therewith or incidental thereto.

WHEREAS Parliament is not in session and the President is satisfied that
circumstances exist which render it necessary for him to take immediate
action,;

NOW, THEREFORE, in exercise of the powers conferred by clause (1) of
article 123 of the Constitution, the President is pleased to promulgate the
following Ordinance:—

1.(1) This Ordinance may be called the Central Educational Institutions Short title and t
(Reservation in Teachers’ Cadre) Ordinance, 2019. commencement

(2) It shall come into force at once.



Definitions.

THE GAZETTE OF INDIAEXTRAORDINARY [PART IT—

2. In this Ordinance, unless the context otherwise requires,—

(@) ‘‘appropriate authority” means the University Grants
Commission established under the University Grants Commission Act,
1956, or any other authority or body established by or under a Central
Act for the determination, coordination or maintenance of the standards
of higher education in any Central Educational Institution;

(b) “branch of study” means a branch of study leading to three
principal levels of qualifications at bachelors (under graduate), masters
(post graduate) and doctoral levels;

(c) “Central Educational Institution” means—

(i) a university established or incorporated by or under a
Central Act;

(ii) an institution of national importance established by an Act
of Parliament;

(iti) an institution, declared as an institution deemed to be
University under section 3 of the University Grants Commission
Act, 1956, and maintained by or receiving aid from the Central
Government;

(iv) an institution maintained by or receiving aid from the
Central Government, whether directly or indirectly, and affiliated
to an institution referred to in sub-clause (i) or sub-clause (ii), or a
constituent unit of an institution referred to in sub-clause (iif); and

(v) an educational institution established by the Central
Government under the Societies Registration Act, 1860;

(d) “direct recruitment” means the process of appointing faculty
by inviting applications against public advertisement from persons
eligible to teach in a Central Educational Institution,

(e) “faculty” means the faculty of a Central Educational
Institution;

(/) “Minority Educational Institution” means an institution
established and administered by the minorities vnder clause (1) of
article 30 of the Constitution and so declared by an Act of Parliament
or by the Central Government or declared as a Minority Educational
Institution under the National Commission for Minority Educational
Institutions Act, 2004;

(g) “sanctioned strength” means the number of posts in teachers’
cadre approved by the appropriate authority;

(h)“Scheduled Castes” means the Scheduled Castes notified under
article 341 of the Constitution;

(i) “Scheduled Tribes” means the Scheduled Tribes notified under
article 342 of the Constitution;

3 0f 1956.

3 of 1956.

21 of 1860.

2 0f 2005.
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(j) “socially and educationally backward classes” means such

backward classes as are so deemed under article 342A of the
Constitution;

(k) “teachers” cadre” means a class of all teachers of a Central
Educational Institution, regardless of the branch of study or facuity,
who are remunerated at the same grade of pay, excluding any allowance
or bonus.

3.(7) Notwithstanding anything in any other law for the time being in Reservation of
force, there shall be reservation of posts in direct recruitment out of the Pttt
sanctioned strength in teachers’ cadre in a Central Educational Institution to  central
the extent and in the manner as may be specified by the Central Government Educational

by notification in the Official Gazette. Insttutions.

(2) For the purpose of reservation of posts, a Central Educational
Institution shall be regarded as one unit.

4. (1) The provisions of section 3 shall not apply to— - Ordinance not to
apply in certain
cases.

(a) the institutions of excellence, research institutions, institutions
of national and strategic importance specified in the Schedule to this

Ordinance:

(b) a Minority Educational Institution.

(2) The Central Government may, by notification in the Official
Gazette, amend the Schedule referred to in clause (a) of sub-section (/) from
time to time.

5. Every notification made by the Central Government under this Layingof
Ordinance shall be laid, as soon as may be after it is made, before each House ggtf;fr‘:a;:?;mm
of Parliament while it is in session, for a total period of thirty days which may
be comprised in one session or in two or more successive sessions, and if,
before the expiry of the session immediately following the session or the
successive sessions aforesaid, both Houses agree in making any modification
in the notification or both Houses agree that the notification should not be
made, the notification shall thereafter have effect only in such modified form
or be of no effect, as the case may be; so, however, that any such modification
or annulment shall be without prejudice to the validity of anything previously
done under that notification.
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THE SCHEDULE
[See section 4(1)(a)]
S1. No. Name of the Institution of Excellence, etc.
(1) @)
l. Homi Bhabha National Institute, Mumbai and its constituent

units, namely:—
(/) Bhabha Atomic Research Centre, Trombay;
(i7) Indira Gandhi Centre for Atomic Research, Kalpakkam;
(iii) Raja Ramanna Centre for Advanced Technology, Indore;
(iv) Institute for Plasma Research, Gandhinagar;
(v) Variable Energy Cyclotron Centre, Kolkata
(vi) Saha Institute of Nuclear Physics, Kolkata,
(vii) Institute of Physics, Bhubaneshwar;
(viti) Institute of Mathematical Sciences, Chennai;
(ix) Harish-Chandra Research Institute, Allahabad,;

(x) Tata Memorial Centre, Mumbai.

2. Tata Institute of Fundamental Research, Mumbai.

3. North-Eastern Indira Gandhi Regiglgéi Institute of Health and
Medical Science, Shillong.

4, N:ational Brain R.esear>ch Centre, Manesar, Gurgaon.
5 J;\;éagrlal NéﬁﬁlCentre fér Advanced Scientific Research,
Bangalore.

6. ——“Physical Research Labbrétory, Ahmedabad.

7, Sp;ce Physics Laboratory; Thiruvananthaphram.

8. Indian Institute of Remote Sensing, Dehradun.

RAM NATH KOVIND,
President.

DR. G. NARAYANA RAIJU,
Secretary to the Govt. of India.
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BANSHI S
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Other Prescribed Formats



PRESCRIBED PROFORMAE
Performa-I

The form of certificate to be produced by Scheduled Castes and Scheduled Tribes
candidates applying for appointment to posts under the Government of India

This is to certify that Shri/Shrimati/Kumari®...........cccooooniiiiiininnieieeeeee,

son/daughter™ Of e of village/town*
................................................. in  District/Division® ..........ccccoccveiiieieievceeieeeee.. of - the
State/Union Territory® ..........c..c........ belongs to the.........ccoevenneeneee. caste/tribe* which is

recognised as a Scheduled Caste/Scheduled Tribe* under:—

@ The Constitution (Scheduled Castes) Order, 1950
@ The Constitution (Scheduled Tribes) Order, 1950
@ The Constitution (Scheduled Castes) Union Territories Order, 1951
@ The Constitution (Scheduled Tribes) Union Territories Order, 1951

[as amended by the Scheduled Castes and Scheduled Tribes List (Modification) Order, 1956;
the Bombay Reorganisation Act, 1960, the Punjab Reorganisation Act, 1966, the State of
Himachal Pradesh Act, 1970, the North Eastern Areas (Reorganisation) Act, 1971, the
Scheduled Castes and Scheduled Tribes Order (Amendment) Act, 1976., the State of
Mizoram Act, 1986, the State of Arunachal Pradesh Act, 1986 and the Goa, Daman and Diu
(Reorganisation) Act, 1987.]

@ The Constitution (Jammu and Kashmir) Scheduled Castes Order, 1956

@ The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959 as
amended by the Scheduled Castes and Scheduled Tribes Order (Amendment) Act, 1976

@ The Constitution (Dadar and Nagar Haveli) Scheduled Castes Order, 1962

@ The Constitution (Dadar and Nagar Haveli) Scheduled Tribes Order, 1962

@ The Constitution (Pondicherry) Scheduled Castes Order, 1964

@ The Constitution (Uttar Pradesh) Scheduled Tribes Order, 1967

@ The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968

@ The Constitution (Goa, Daman and Diu) Scheduled Tribes Order, 1968

@ The Constitution (Nagaland) Scheduled Tribes Order, 1970

@ The Constitution (Sikkim) Scheduled Castes Order, 1978

@ The Constitution (Sikkim) Scheduled Tribes Order, 1978

@ The Constitution (Jammu & Kashmir) Scheduled Tribes Order, 1989

@ The Constitution (SC) Order (Amendment) Act, 1990

@ The Constitution (ST) Order (Amendment) Act, 1991

@ The Constitution (ST) Order (Second Amendment) Act, 1991

@ The Scheduled Castes and Scheduled Tribes Orders (Amendment) Act 2002

@ The Constitution (Scheduled Castes) Order (Amendment) Act, 2002

@ The Constitution (Scheduled Castes and Scheduled Tribes) Orders (Amendment) Act,
2002

@ The Constitution (Scheduled Castes) Orders (Second Amendment) Act, 2002

% 2. Applicable in the case of Scheduled Castes/Scheduled Tribes persons who have
migrated from one State/Union Territory Administration to another.



This certificate i1s issued on the basis of the Scheduled Castes/Scheduled Tribes

certificate issued to Shri/Shrimati®............cccooooiiiiiiiiiiniieeee e Father/Mother of
Shri/Shrimati/Kumari .o of village/town*
.......................................... in  District/Division*.................e........  0of the State/Union
Territory™®......ooovvevieeiienns who belongs to the caste/tribe* which is recognised as a
Scheduled Caste/Scheduled Tribe in the State/Union Territory® of .......ccooccvveievieiciienieennen.
issued by the ....ccoooeiviiiiii dated ...oooeveieie

% 3. Shri/Shrimati/Kumari®............ccccooeivinniininnnennens and/or*  his/her*  family
ordinarily resides in village/town*............c..ccccceeeee. o) S District/Division*

of the State/Union Territory™® of........cccccovevieviieceeniieieeene,

Signature........coccceeeveeiienieneeeeeeeeee
HFEDESIGNAtION. ..eeeeeeeeeie e

(With Seal of Office)
State/Union Territory*

Place: .cooovveeieeeeeeeeeee,
Date: oo,

*Please delete the words which are not applicable.
@Please quote specific Presidential Order.
% Delete the paragraph which is not applicable.

NOTE: The term “ordinarily reside (s)” used here will have the same meaning as in Section
20 of the Representation of the People Act, 1950.

**List of authorities empowered to issue Scheduled Caste/Scheduled Tribe Certificate.

(i) District Magistrate/Additional District Magistrate/Collector/Deputy
Commissioner/Additional ~ Deputy = Commissioner/Deputy  Collector/1st  Class
Stipendiary Magistrate/f Sub-Divisional Magistrate/Taluka Magistrate/Executive
Magistrate/Extra Assistant Commissioner.
t(not below of the rank of 1st Class Stipendiary Magistrate).

(i1)) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/Presidency
Magistrate.

(iii) Revenue Officers not below the rank of Tehsildar.

(iv) Sub Divisional Officer of the area where the candidate and/or his/her family normally
resides.

(v) Administrator/Secretary to Administrator/Development Officer(Lakshadweep)



Annexure

FORM OF CERTIFICATE TO BE PRODUCED BY OTHER BACKWARD CLASSES
APPLYING FOR APPOINTMENT TO POSTSUNDER THE GOVERNMENT OF INDIA

This is to cetify that Shri/Smt./Kumari son/daughter  of

of village/town
in  District/Division in the State/Union  Territory
belongs to the community

which is recognised as a backward class under the Government of India, Ministry of Social

Justice and Empowerment’s Resolution No. dated
*, Shri/Smt./Kumari and /or hig’her family
ordinarily reside(s) in the Digtrict/Division of the

State/Union Territory. This is also to certify that he/she does

not belong to the persons/sections (Creamy Layer) mentioned in Column 3 of the Schedule to the
Government of India, Department of Personnel & Training O.M. No. 36012/22/93-Estt. (SCT)
dated 8.9.1993**,

District Magistrate
Deputy Commissioner etc.

Dated:

*- The authority issuing the certificate may have to mention the details of Resolution of
Government of India, in which the caste of the candidate is mentioned as OBC.

**. As amended from time to time.

Note:- The term “Ordinarily” used here will have the same meaning as in Section 20 of the
Representation of the People Act, 1950.



Performa-I11

Form of declaration to be submitted by the OBC candidate (in addition to the
community certificate)

I Son/daughter  of  Shri......................... resident  of
village/town/city...................... district..............oo.ail state.................. hereby
declare that I belong to the.................... community which is recognized as a backward

class by the Government of India for the purpose of reservation in services as per orders
contained in Department of Personnel and Training Office Memorandum No 36102/22/93-
Estt.(SCT) dated 8-9-1993. It is also declared that I do not belong to
persons/sections/sections (Creamy Layer) mentioned in column 3 of the Schedule to the
above referred Office Memorandum dated 8-9-1993, O.M. No. 36033/3/2004-Estt.(Res.)
dated 9th March, 2004 and O.M. No. 36033/3/2004-Estt.(Res.) dated 14th October, 2008.



Performa-IX

Government of.................

(Name & Address of the authority issuing the certificate)

INCOME & ASSEST CERTIFICATE TO BE PRODUCED BY
ECONOMICALLY WEAKER SECTIONS

Certificate No............... Date:..oovvvvvnnnnn....

This is to certify that Shri/Smt./Kumari ............c.ooeiiieie.

son/daughter/wife of ...................oll. permanent resident of,
................................ Village/Street, ....................... Post Office,
............................ District............... in the State/Union
Territory...cocovvvviiiiiiinnnn.n. Pin Code............... whose photograph

is attested below belongs to Economically Weaker Sections, since
the gross annual income* of his/her family** is below Rs. 8 lakh
(Rupees Eight Lakh only) for the financial year ............. His/her
family does not own or possess any of the following assets*** :

I. 5 acres of agricultural land and above;

II. Residential flat of 1000 sq. ft. and above;

[II. Residential plot of 100 sq. yards and above in notified
municipalities;

IV. Residential plot of 200 sq. yards and above in. areas other than
the notified municipalities.

2. Shri/Smt./Kumari ............c.ceoue. belongs to the ................
caste which is not recognized as a Scheduled Caste, Scheduled
Tribe and Other Backward Classes (Central List).

Recent Name.............
passport size Designation.............
attested

photograph of
the applicant




*Note 1: Income covered all sources i.e. salary, agriculture,
business, profession, etc.

**Note 2: The term 'Family" for this purpose include the person,
who seeks benefit of reservation, his/her parents and
siblings below the age of 18 years as also his/her spouse
and children below the age of 18 years

***Note 3: The property held by a "Family' in different locations or
different places/cities have been clubbed while
applying the land or property holding test to determine
EWS status.
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Performa-V

Form-V
Certificate of Disability

(In cases of amputation or complete permanent paralysis of limbs

and in cases of blindness)
[See rule 18(1)]

(NAME AND ADDRESS OF THE MEDICAL AUTHORITY ISSUING THE

CERTIFICATE)

Recent Passport

size Attested

Photograph

(Showing face only)

of the person

with disability
Certificate No. ....cccoevenininenen.. Date: ..............
This is to certify that I have carefully examined Shri/Smt/Kum
................................ son/ wife / daughter of
Shrieccoiiiiiiiiiiiri Date of Birth .....cccocoviiiiiiiiiniiininnn,
(DD/ MM/ YY) Age .covenn... years, male/female
............................... Registration No. ................. permanent
resident of House No. ... Ward /Village /Street
.......................... Post  Office ...........................  District
................................ State  .....cciiiiiiiiiiiiiiiiiieeeeee.. Whose

photograph is affixed above, and am satisfied that:

(A) he/she is a case of :

e locomotor disability
e dwarfism

e blindness
(Please tick as applicable)

(B) the diagnosis in his/her case iS .......coviiiiiiiiiiiiiiiiiiiiien,

(A) He/ She has ....c.cocveveninenennnn. % (in figure)......cocvevevivininnninnnen..
percent (in words) permanent Locomotor
Disability /dwarfism /blindness in relation to his/her
.................... (part of body) as per guidelines
(e, number and date of issue of the guidelines to be
specified).



2. The applicant has submitted the following document as proof
of residence:-

Nature of Date of Issue | Details of authority
Document issuing certificate

(Signature and Seal of Authorised Signatory of
notified Medical Authority)

Signature /Thumb
impression of the
person in whose
favour certificate
of disability
certificate is
issued.




Form-VI
Certificate of Disability

(In case of multiple disabilities)
[See rule 18(1)]

(NAME AND ADDRESS OF THE MEDICAL AUTHORITY ISSUING THE
CERTIFICATE)

Recent Passport
size Attested
Photograph
(Showing face only)
of the person with
disability

Certificate NO. ..ovvvvviieieeannnn... Date: cvvvieieeaaiaan....

This is to certify that we have carefully examined Shri/Smt/Kum

.............................. /son/wife /daughter of Shri .................c..o..

Date of Birth................... (DD)/(MM) /(YY) .......... Age ........ years,

male/female....................... Registration NoO.........ccoooviiiiiiiniiinann..
permanent resident of House
|\ F PR Ward /Village/Street.....c.coooeiiiiiiiiiiiniiiiinninan.n.
............ Post Office .............c...... District.....c.coooiiinii.
State ...ooviiiiiiiiinn whose photograph is affixed above, and are

satisfied that:

(A) He/she is a Case of Multiple Disability. His/her extent of
permanent physical impairment/disability has been evaluated as
per guidelines (............... number and date of issue of the
guidelines to be specified) for the disabilities ticked below, and

shown against the relevant disability in the table below:



S. No | Disability Affected | Diagnosis Permanent physical
part of impairment/mental
body disability (in %)

1. Locomotor @
disability

N

Muscular
Dystrophy

Leprosy cured

Dwarfism

Cerebral Palsy

SRR

Acid attack
Victim

Low vision

Blindness

Deaf

| |3

Hard of Hearing

== O |00(
=l |-

Speech and
Language
disability

12. Intellectual
Disability

13. Specific Learning
Disability

14. Autism Spectrum
Disorder

15. Mental illness

16. Chronic
Neurological
Conditions

17. Multiple sclerosis

18. Parkinson’s
disease

19. Haemophilia

20. Thalassemia

21. Sickle Cell
disease

(B) In the light of the above, his /her over all permanent physical
impairment as per guidelines (.......... number and date of issue of
the guidelines to be specified), is as follows:-

In figures:- ....coviviiinininininnenn.. percent
IN WOTrdS:- cooiiiiiiiie e percent



2. This condition is progressive/ non-progressive/ likely to
improve / not likely to improve.

3. Reassessment of disability is :

(i) not necessary,

Or

(i) is recommended/ after ........................ VEATS . ceueueninineninenenenenen.
months, and therefore this certificate shall be valid till.................
(DD)/(MM)/(YY)

@  e.g. Left/right/both arms/legs
# e.g. Single eye
£ e.g. Left/Right/both ears

4. The applicant has submitted the following document as proof
of residence:-

Nature of Date of Issue | Details of authority
Document issuing certificate

5. Signature and seal of the Medical Authority.

Name and seal of Name and seal of Name and seal of
Member Member the Chairperson
Signature /Thumb

impression of the
person in whose
favour certificate
of disability is
issued.




Form-VII
Certificate of Disability
(In cases other than those mentioned in Forms V and VI)
(NAME AND ADDRESS OF THE MEDICAL AUTHORITY ISSUING THE

CERTIFICATE)
[See rule 18(1)]

Recent Passport
size Attested
photograph
(Showing face
only) of the
person with
disability

Certificate NO. ..ovvvvviiiiiiiiiiiaaannn. Date: oovvviiiieiaaaan...

This is to certify that I have carefully examined Shri/Smt./Kum
........................ son/wife/daughter of Shri ...l

Date of Birth....................... (DD)/(MM)/(YY) Age ............. years,
male /female................... Registration No. ......... permanent
resident of House No................. Ward/Village /Street .............
Post Office ......... District............... State ..oooiiiiiii

whose photograph is affixed above, and am satisfied that he/she
is a case of ... disability. His/her extent of
percentage physical impairment/disability has been evaluated as
per guidelines (to be specified) and is shown against the relevant

disability in the table below:-



S. No | Disability Affected Diagnosis Permanent physical
part of impairment/mental
body disability (in %)

1. | Locomotor @
disability

2. | Muscular
Dystrophy

3. | Leprosy cured

4. | Cerebral Palsy

5. | Acid attack
Victim

6. | Low vision #

7. | Deaf €

8. | Hard of Hearing €

9. | Speech and
Language
disability

10.| Intellectual
Disability

11.| Specific Learning
Disability

12.| Autism Spectrum
Disorder

13.| Mental illness

14.| Chronic
Neurological
Conditions

15.| Multiple sclerosis

16.| Parkinson’s
disease

17.| Haemophilia

18.| Thalassemia

19.| Sickle Cell
disease

(Please strike out the disabilities which are not applicable.)

2. The above condition is progressive/ non-progressive/ likely to
improve /not likely to improve.

3. Reassessment of disability is :

(i) not necessary

Or




(ii) is recommended/ after ....................... VEATS eveiviriiininenenens
months, and therefore this certificate shall be valid till ...............
..................... (DD)/(MM)/ (YY)

@ - eg. Left/Right/both arms/legs
# - eg. Single eye/both eyes
€ - eg. Left/Right/both ears

4. The applicant has submitted the following document as proof
of residence:-

Nature of Date of Issue Details of authority
Document issuing certificate

(Authorised Signatory of notified Medical Authority)
(Name and Seal)

Countersigned

(Countersignature and seal of the

Chief Medical Officer/Medical Superintendent/
Head of Government Hospital, in case the
certificate is issued by a medical

authority who is not a government

servant (with seal))

Signature /Thumb
impression of the person
in whose favour certificate
of disability is issued.

Note: In case this certificate is issued by a medical authority who is not a
government servant, it shall be valid only if countersigned by the Chief
Medical Officer of the District.

Note: The principal rules were published in the Gazette of India by Ministry
of Social Justice and Empowerment vide notification number 489, dated
15.06.2017.



