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(An Institute of National Importance under Ministry of Education, Government of India)

Advt. No. NITJSR/ESS/CD/2024/155 Date 23/01/2024

Rolling Advertisement for Assistant Professor

Online Application are invited for faculty positions for Assistant Professor level
12,11 & 10 (Level 10 & 11 on contract) as per 7™ CPC in the various departments
under 4 Tier flexible faculty cadre structure from Indian nationals. Reservations
for UR/OBC/SC/ST/EWS/PWD candidates will be applicable as per the
Government of India norms. Please visit institute website www.nitjsr.ac.in for
details like information brochure, on-line application form, etc. The last date for
uploading filled-in on-line application form for consideration in the current
quarter is 23" February 2024 till 17:30 Hrs.
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T MR G SHRIeyR

National Institute of Technology Jamshedpur
(R Hamerd, HRd THR ¥ e I 7 BT HRIF)

(An Institute of National Importance under Ministry of Education, Government of India)

Advt. No. NITJSR/ESS/CD/2024/155 Dated: 23/01/2024

ROLLING ADVERTISEMENT FOR RECRUITMENT OF ASSISTANT PROFESSOR

1. Online applications are invited from Indian Nationals in the prescribed
format for recruitment of faculty in various Departments of the Institute. Detailed
educational qualifications, experience and other criteria for selection shall be as
per the Schedule “E” of the Statutes of NITs. (Ref. The Gazette of India Notification
No. 651 dated July 24, 2017), the CEI (Reservation in Teachers’ Cadre) Act, 2019
and clarifications received from MHRD vide F. No. 33-9/2011-TS.III dated 16th
April, 2019 and The Gazette of India Notification No. 459, Dated: 19t June, 2023
in the recruitment rules for faculty of NITs.

2. IMPORTANT DATES

1. | Opening date for submission of online application 24.01.2024
. : L 23.02.2024

2. | Last date for submission of online application till 17:30 Hrs
Last date receipt of print out of application form, Credit 01.03.2024

3. | Point Details Sheet and Credit Point Table Sheet along

with the photocopies of supporting documents till 17:30 Hrs

3. DETAILS OF VACANCIES (*INCLUDING BACKLOG):

OBC D
Name of the Post SC ST | EWS | UR [Horizontal |Total
(NCL) .
Reservation]
Assistant Professor 14 09 04

(Pay Level -10, 11,12)

(Pay Level — 10, 11 on *08 | *02 | *02
contract)

01 14 | As per rules | 42

Note I: This is a ROLLING ADVERTISEMENT. Online applications are invited
throughout the year. Candidates willing to apply are advised to apply online by
uploading all certificates/self-attested documents with photograph and scanned
signature on Institute website at http://www.nitjsr.ac.in along with requisite fee.

Note II: The advertisement is governed by the four-tier flexible faculty recruitment
rules, relevant instructions issued from MoE and the same issued till the date of
interview will be applicable to this recruitment process.

Note III: The Institute reserves the right to increase/decrease number of vacancies
including those in the reserved categories without notification.

Note IV: Since all the posts are to be filled-in by open advertisement only, internal
candidates aspiring for higher posts/Pay Levels/Higher cadre may also apply
through online portal only subject to fulfilling eligibility criteria.

Note V: Any change in the AGP/Pay Level in 7th CPC, is through direct
recruitment viaopen advertisement only. Therefore, the term “promotion” used in
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RRs/Guidelines/ MHRD communications should be read as “Appointment through
Direct Recruitment” and others as notified by MoE, Gol from time to time.

4. AREAS OF SPECIALIZATION FOR NEw ENTRANTS IN VARIOUS DEPARTMENTS:

Name of the Department

Desirable Specializations

Civil Engineering

Transportation Engineering
Environmental Engineering

Survey, Remote Sensing Engineering
Water Resources Engineering
Structural Engineering

Construction Technology and
Management

Computer Science &
Engineering

Cloud computing
Machine learning
Artificial intelligence
Data Science

Soft computing
Information security
Cyber security
Computer vision
Image Processing
Quantum computing
Blockchain Technology
Bioinformatics

Electrical Engineering

Electric vehicles

Application of Artificial Intelligence
and Optimization Techniques in
Electrical Engineering
Instrumentation and control

Smart and micro grid

Electric Drive and Power Electronics

Electronics and
Communication Engineering

Digital VLSI

Embedded System

Artificial Intelligence and Machine
learning

IoT

Mechanical Engineering

Mechatronics

Industry 4.0
Thermo-Fluid Mechanics
Bio Mechanics

Metallurgical and Materials
Engineering

Process metallurgy

Numerical Modelling

Energy Materials

Bio Materials

Polymer composite

Extractive Metallurgy (Non-ferrous)
Electronic Materials

Productionand Industrial
Engineering

Advance Manufacturing
Automation and Robotics, AI/ML

Industrial Engineering
Operational Research

Chemistry

Inorganic Chemistry
Physical Chemistry
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Name of the Department

Desirable Specializations

Humanities, Social Science &
Management

Management

Human Resource Management
General Management, Professional

Ethics, Entrepreneurship

English

English Language, English
Teaching, Soft Skills
Linguistics

Language

Mathematics

All areas in pure & applied mathematics with

preferred specialization in

Operations Research
Measure Theory
Functional Analysis

Graph Theory
Fuzzy Theory

Physics

Nuclear physics
Condensed matter physics

Atomic and molecular physics

Astrophysics

Note I: Serving faculty members of NIT Jamshedpur shall be eligible to apply for
higher positions in their own departments irrespective of their specializations, if
they satisfy other advertised criteria.

5. QUALIFICATION AND OTHER TERMS 8& CONDITIONS:

SI.
No.

(1) (2)
Assistant Professor, Grade — II
(to be appointed on contract
1. Dbasis) in Level-10 of the Pay
Matrix of the 7th Central Pay
Commission

Post and Pay Level

Assistant Professor, Grade- II
(to be appointed on contract

2. Dbasis) in Level-11 of the Pay
Matrix of the 7th Central Pay
Commission

Assistant Professor, Grade-I in
Level-12 of the Pay Matrix of
the 7th Central Pay
Commission

Essential
Qualificatio

n

(3)

Ph.D.

Ph.D.

Ph.D.

Essential
Requirements

(4)

Nil

One year post
Ph.D. experience of
Teaching and
Research in
Institution of repute
or Industry
Three years after
Ph.D. or six years
total teaching and
research experience
in Institute of
repute / Research
and Development
Labs or relevant
Industry.

Cumulative
Essential
Credit
Points

(S)

Nil

10

20

5.1 The essential qualification, essential requirements and cumulative essential
credit points advertised herewith shall be governed by the Schedule 'E' of NITs
Statutes (issued vide Gazette of India No. 651, dated July, 24 2017), link for
the same is available on the Institute website at http://www.nitjsr.ac.in

All New Entrants shall have Ph.D. in the relevant or equivalent discipline and
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5.2

5.3

5.4

5.5

shall have first class in preceding degrees. New entrant means a candidate
who is notexisting faculty of NIT Jamshedpur [as per clarification no. 5 of
Gol, MHRD, F.No.33-9/2011-TS.III, dated 16th April, 2019]. Here, 'preceding
degrees' means Bachelor Degree onwards.

e In case first class is not mentioned in the preceding degrees by the
University/ Institution, then the candidates should have passed and
secured at least 6.5 CGPA (on a 10-point scale) or 60% marks in aggregate.

e Conversion from CGPA to percentage or vice versa given by individual
Institute/University will not be considered/allowed for determination of
eligibility.

e In case the candidate has passed and secured CGPA under any other point
scale (other than 10- point scale), then certificate issued by the authorized
signatory (not the Mentor/Supervisor/Head of the Department) of the
Institute/University to the effect of having secured first class in such degree
must be attached. Alternately, the CGPA may be equivalently converted on
10-point scale for determination of eligibility.

e The above mentioned CGPA/Percentage/Degree should be awarded by a
recognized University/Institute.

¢ Candidates, who have acquired essential qualification (i.e. Ph.D.) and/or
precedingdegrees from abroad, shall be considered, if degree is offered
by National University/Institute of respective country and/or offered by

Institutions which are in QS/THE World Ranking up to 500 for last two
consecutive years, for the post of various faculty positions.

e Candidates having Ph.D. directly after B.Tech./B.E. shall also be
considered for the post, if they fulfill other criteria. They should have
obtained First Class at Bachelor's Level.

Working Experience from institute of repute (NIRF Ranking) will only be
considered as per oversight committee resolution (MHRD (Now MOE) vide
F.No.33-9/2011/TS.III dated 16th April 2019).

Contribution to Institute Administration shall be recommended by concerned
Head or Chairman and approved by the Director. Contribution to
departmental Administration shall be recommended by concerned Head and
approved by the Director.

The period of experience rendered by a candidate on part time basis, daily
wages, visiting/Guest faculty/Purely on Contract Basis (Fixed Remuneration)
will not be counted while calculating the valid experience for short-listing the
candidates.

Age Limit: Fresh appointment beyond the age of 60 years is discouraged
except in the case of faculty with exceptionally brilliant research career and
with on-going or approved externally funded research project.

POLICY ON AVOIDING IN-BREEDING

To avoid in-breeding following policies will be followed:

[. Candidates who have obtained their most recent degree (Ph.D.) form
NIT Jamshedpur will normally be not considered for recruitment,
except where there is a 3 years gap between leaving the Institute
and the last date as on the closing date i.e., online submission of
forms under this advertisement.
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6.1

II. This condition is not applicable to existing serving faculty members

of the Institute, already working at pay level 10 & 11 in 7th cpc.
The Selection Committees shall be constituted as per the Statute 23, Sub-
Statute 5(a) of the First Statutes of the NITs issued in April 2009 and amended
in July 2017.

7. GENERAL INSTRUCTIONS AND INFORMATION

7.1

Before filling the Application Form, the candidate must ensure his/her
eligibility for the post in respect of qualification and other requisite criteria.
The candidate should carefully go through the following important
Rules/Orders:

Sl.
No

Documents/Order/Guidelines Uploaded with
this Advt. as

1.

NITSER Act 2007 Annexure-I

ii.

Statutes of NIT 2009 & Subsequent Amendments Annexure-II

1ii.

The Gazette of India Notification No. 651, Dated: Annexure-III
24th July, 2017

iv.

The Gazette of India Notification No. 1013, Dated: Annexure-IV
07th March 2019 of CEI (Reservation in Teachers’
Cadre) Ordinance, 2019

MoE F.No0.33-9/2011/TS.III, Dated: 16th April 2019 Annexure-V

Vi.

The Gazette of India Notification No. 459, Dated: 19th Annexure-VI
June, 2023

7.2

7.3

7.4

7.5

7.6

7.7

7.8

7.9

The online applications received after 23.02.2024 will be considered in next
round.

Non-refundable Processing Fee of Rs. 1500/- (One Thousand Five Hundred)
for General, OBC and EWS candidates should be paid online through the
application portal by SBI Collect as per the details given in the payment link.
No Fees shall be paid by the SC/ST/Women candidates and PWD candidates.

The Institute reserves the right to modify/defer or cancel full/part of the
advertisement/recruitment at any stage of processing without assigning any
reason.

Number and nature of posts shown above may change and vary at the time of
selection/recruitment. Further, the Institute reserves the right not to fill any
post(s).

The date for determining eligibility of candidates in every respect i.e.
qualifications, experience and preferred age limit etc. shall be considered as
on the closing date, i.e. the last date of the submission of online application
form.

Mere fulfillment of the required qualifications, experience, credit points, etc.,
does not entitle a candidate to be called for interview/selection. Short listing
criteria for calling for interview may be higher than those advertised.

The Institute reserves the right to restrict the number of candidates for
interview to a reasonable limit, on the basis of qualifications, experience, credit
points, etc.; higher than those prescribed in this advertisement, and as per
merit decided by the competent authority.

Reservation policy will be as per Government of India norms. Instructions
issued by MoE till the date of interview will be applicable.
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7.10

7.11

7.12

7.13

7.14

7.15

7.16

7.17

7.18

7.19

7.20

Shortlisted candidates may have to appear for Written Test/Presentation on
teaching and research in the area of their specialization. The second phase
involves interview by the Selection Committee.

All documents in original and valid photo ID proof (Passport/Voter-ID/PAN
Card/Aadhar Card/any Government issued ID) along with a photocopy will
have to be produced at the time of Technical Presentation/Interview. In case
the candidate does not produce any ID proof mentioned above he/she will not
be allowed to attend the same.

Candidates belonging to SC/ST/OBC (non-creamy layer)/EWS categories
should attach photocopy of the certificate obtained from Competent
Authorities not below the rank of Tehsildar or from a First Class Magistrate of
the place of domicile of the candidates clearly authenticating the category to
which they belong. Non-creamy layer OBC certificate/Income and Asset
Certificate for EWS shall be obtained on or after 01/04/2023.

Persons serving in Govt./Semi Govt./PSUs/Universities/Educational
Institutions should send their applications either THROUGH PROPER
CHANNEL or should furnish a NOOBJECTION CERTIFICATE (NOC) from the
Competent Authority at the time of interview. They can, however, send
advance copy of application form.

All recruitment and pay fixation shall be done by the Board of Governors (BoG)
of the Institute only on the recommendations of duly constituted Selection
Committees. The decision of the Appointing Authority shall be final.

The appointment of selected candidates is subject to being found physically
fit and sound in health for the services in the Institute which shall be
examined through a medical examination by the medical Board/Senior
Medical Officer/Medical Officer of the Institute as the case may be. The
medical examination may be under taken before joining the post. They should
be prepared to join duty with in the specified time limit. Selected candidates
will be on probation initially for one year which may be extended on
unsatisfactory performance.

Besides the pay applicable for the post, admissible allowances like DA, HRA,
etc. and other benefits like medical reimbursement, Leave Travel Concession
etc. are payable in accordance with Institute Rules in force from time to time.
New Pension Scheme (NPS) of Govt. of India is applicable to fresh recruits as
per Institute Rules.

The applicant will be responsible for the authenticity of submitted information,
other documents and photograph. Furnishing of any false information and/or
suppression/concealment of facts shall lead to rejection/cancellation of
selection/ recruitment.

No correspondence, whatsoever, will be entertained from the candidates
regarding postal delays, conduct and result of interview and reasons for not
being called for Presentation or personal interview, etc. Canvassing in any
form will lead to disqualification for the post.

The applicants are required to visit the Institute website regularly as any
subsequent corrigendum/addendum etc. shall be published on the Institute
website only.

Any dispute regarding the recruitment will fall under the jurisdiction of Court
of Jamshedpur.
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8. HOW TO APPLY:

8.1

8.2

8.3

8.4

Online application portal commences from date of publication of
advertisement (24th January 2024). Last date for filling and submission of
online application form for considerations is 23 February 2024.

The printout (hard copy) of the online application, Credit Point Details Sheet
and Credit Point Table Sheet along with all requisite documents and
annexure(s) must reach to the office of “Registrar, National Institute of
Technology, Jamshedpur, Adityapur, Jamshedpur - 831014, India" on or
before 01st March 2024, failing which the candidature will not be considered.

The envelope containing the application be superscribed as “APPLICATION
FOR THE POST OF ...cccovvviiiiiinincacececececesesesesesesess IN THE DEPARTMENT

The Candidate should pay a non-refundable application Processing Fee of
Rs 1500/- (Rupees One Thousand Five Hundred) for General, OBC and
EWS candidates by SBI Collect as per the details given in the payment link.
The copy of payment proof should be attached with hardcopy of application
form. SC, ST, PWD & female candidates need not pay the fee.

Sd/-
Registrar
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28 of 2012
&
Amendment
of long title

THE NATIONAL INSTITUTES OF TECHNOLOGY (AMENDMENT)
ACT, 2012

No. 28 oF 2012

An Act to amend to National Institutes of Technology Act, 2007
[7th June, 2012.]

An Act to declare certain institutions of technology, science education and
research to be Institutions of national importance and to provide for instructions and
research in branches of engineering, technology, management, education, sciences
and arts and for the advancement of learning and dissemination of knowledge in such
branches and for certain other matters connected with such institutions.

BE it enacted by Parliament in the 63™ Year of the Republic of India as follows:-

1. Q)

@

CHAPTERI

PRELIMINARY
This Act may be called the National Institutes of Technology, Science

Education and Research Act; 2007.
It shall come into force on such date as the Central Government may, by

notification in the Official Gazette, appoint and different dates may be
appointed for different provisions of this Act.

2. Whereas the objects of the institutions mentioned in the First Schedule and
the Second Schedule are such as to make them Institutions of national
importance, it is hereby declared that each such Institute is an Institution of
national importance.

3. In this Act, unless the context otherwise requires,-

a) "Board", in relation to any Institute, means the Board of Governors thereof;

b)  "Chairperson" means the Chairperson of the Board;

c) "Corresponding Institute”, in relation to a society mentioned in column (2) o1
the First Schedule and the Second Schedule, means the Institute as specified in
column (3) of the First Schedule and the Second Schedule;

d) "Council* means the Council established under sub-section (1) of section 30 or

sub-section (1) of section 30A, as the case may be;

e) "Deputy Director", in relation to any Institute, means the Deputy Director thereof;

f)  "Director", in relation to any Institute, means the Director thereof;

g) “Institute" means any of the Institutions mentioned in column (3) of the First
Schedule and the Second Schedule;

h) "notification" means a notification published in the Official Gazette;

i) "prescribed" means prescribed by rules made under this Act;

j)  "Registrar”, in relation to any Institute, means the Registrar thereof;

k) " First Schedule and the Second Schedule ™ means the First Schedule and the
Second Schedule annexed to the Act;

1) "Senate", in relation to any Institute, means the Senate thereof;

m) "Society” means any of the societies registered under the Societies
Registration Act, 1860 and mentioned in column (2) of the
First Schedule and the Second Schedule;

n) "Statutes” and "Ordinances"”, in relation to any Institute, means the Statutes and

Ordinances of that Institute made under this Act.

[Pt. 1. (1) of Amendment Act]

[Pt. 2 of Amendment Act of
long title]

[Pt. 3 of Amendment Act]

Short title and commencement.

[Pt. 1. (2) of Amendment Act Dt. of
Gazette notification is June 8, 2012]

[Amendment of Section 1]

Declaration of certain Institutions
as Institutions of national
importance

[Amendment of Section 2]
[Pt. 4 of the Amendment Act]

Definitions
[Amendment of Section 3]
[Pt. 5 of the Amendment Act]

21 of 1860



CHAPTER Il

THE INSTITUTES

4. (1) Each of the Institutes mentioned in column (3) of the First Schedule and the

Second Schedule shall be a body corporate having perpetual succession and a
common seal and shall, by its name, sue and be sued.

(2) The body corporate constituting each of the said Institutes shall consist of a

Chairperson, a Director and other members of the Board for the time being of the
Institute.

5.  On and from the commencement of this Act,-

(a) any reference to a society in any law, other than this Act, or in any contract or other

instrument shall be deemed as a reference to the corresponding Institute;

(b) all property, movable and immovable, of or belonging to a society shall vest in

the corresponding Institute;

(c) all the rights and liabilities of a society shall be transferred to, and be the

rights and liabilities of the corresponding Institute; and

(d) every person employed by a society, immediately before such commencement shall

6. (1)

a)

b)
<)

d)
€)

9

h)

i)
)

K)

hold his office or service in the corresponding Institute for the same tenure, at the
same remuneration and upon the same terms and conditions and with the same
rights and privileges as to pension, leave, gratuity, provident fund and other
matters as he would have held if this Act had not been passed, and shall
continue to do so unless and until his employment is terminated or until such
tenure, remuneration and terms and conditions are duly altered by the Statutes:

Provided that if the alteration so made is not acceptable to such employee, his
employment may be terminated by the Institute in accordance with the terms of
contract with the employee or, if no provision is made therein in this behalf, on
payment to him by the Institute, of compensation equivalent to three months'
remuneration in the case of permanent employee and one month's remuneration in
the case of other employee.

Subject to the provisions of this Act, every Institute shall exercise the following
powers and perform the following duties, namely:-

to provide for instruction and research in such branches of engineering and
technology, management, education, sciences and arts, as the Institute may think
fit, and for the advancement of learning and dissemination of knowledge in such
branches;

to hold examinations and grant degrees, diplomas and other academic
distinctions or titles;

to confer honorary degrees or other distinctions;

to fix, demand and receive fees and other charges;

to establish, maintain and manage halls and hostels for the residence of students;
to supervise and control the residence and regulate the discipline of students of
the Institute and to make arrangements for promoting their health, general
welfare and cultural and corporate life;

to provide for the maintenance of units of the National Cadet Corps for the
students of the Institute;

to institute academic and other posts with the prior approval of the Central
Government, and to make appointments thereto excluding the Director;

to frame Statutes and Ordinances and to alter, modify or rescind the same;

to deal with any property belonging to or vested in the Institute in such manner as
the Institute may deem fit for advancing the objects of the Institute;

to receive gifts, grants, donations or benefactions from the Government and to
receive bequests, donations and transfers of movable or immovable properties
from testators, donors or transferors, as the case may be;

2

[Pt. 6 of the Amendment Act]

Incorporation of Institutes
[Amendment of Section 4]

Effect of
incorporation of
Institutes

[Pt. 7 of the Amendment Act]

Power of Institutes
[Amendment of Section 6]



7.

8.

9.

10.

11.

) to co-operate with educational or other institutions in any part of the world
having objects wholly or partly similar to those of the Institute by exchange of
teachers and scholars and generally in such manner as may be conducive to their
common objects;

m) to institute and award fellowships, scholarships, exhibitions, prizes and medals;

n) to undertake consultancy in the areas or disciplines relating to the Institute; and

0) to do all such things as may be necessary, incidental or conducive to the
attainment of all or any of the objects of the Institute.

(2) Notwithstanding anything contained in sub-section (1), an Institute shall not dispose

of in any manner any immovable property without the prior approval of the Central
Government.

(1) Every Institute shall be open to persons of either sex and of whatever race, creed,
caste or class, and no test or condition shall be imposed as to religious belief or
profession in admitting or appointing members, students, teachers or workers or
in any other connection whatsoever.

(2) No bequest, donation or transfer of any property shall be accepted by any
Institute, which in the opinion of the Council involves conditions or obligations
opposed to the spirit and object of this section.

All teaching at each of the Institutes shall be conducted by or in the name of
the Institute in accordance with the Statutes and Ordinances made in this behalf.

(1) The President of India shall be the Visitor of every Institute.

(2) The Visitor may appoint one or more persons to review the work and progress
of any Institute and to hold inquiries into the affairs thereof and to report
thereon in such manner as the Visitor may direct.

(3) Upon receipt of any such report, the Visitor may take such action and issue
such directions as he considers necessary in respect of any of the matters dealt
with in the report and the Institute shall be bound to comply with such
directions within reasonable time.

The following shall be the authorities of an Institute, namely:

(a) a Board of Governors;

(b) a Senate; and

(c) such other authorities as may be declared by the Statutes to be the authorities of
the Institute.

The Board of every Institute mentioned in the First Schedule shall consist of the

following members, namely:-

(a) the Chairperson to be nominated by the Visitor;

(b) the Director, ex officio;

(c) two persons not below the rank of the Joint Secretary to the Government of India
to be nominated by the Central Government from amongst persons dealing with
technical education and finance;

(d) two persons to be nominated by the Government of the State in which the
Institute is situated, from amongst persons, who, in the opinion of that
Government, are technologists or industrialists of repute;

(e) two persons, at least one of whom shall be a woman, having special knowledge or
practical experience in respect of education, engineering or science to be
nominated by the Council;

(f) one professor and one assistant professor or a lecturer of the Institute to be
nominated by the Senate.

(9) the Director of the Indian Institute of Technology in whose zone the Institute is
located, or his nominee, not below the rank of a Professor.

Institutes to be open to
all races, creeds and
classes

Teaching at Institutes.

Visitor

Authorities of
Institutes

[Pt. 8 of the Amendment Act]

Board of Governors

[NITs]

[Amendment of Section 11]



11 A. The Board of every Institute mentioned in the Second Schedule shall consist of

the following members, namely:- [Pt. 9 of the Amendment

(a) the Chairperson to be nominated by the Visitor; At
(b) Secretary, Department of Higher Education, Government of India, or
his nominee not below the rank of the Joint Secretary to the Government of [11SERS]
India, ex officio;
(c) Director of the Institute, ex officio; Insertion of new
(d) Director of Indian Institute of Science, Bangalore, ex officio; section 11A.

(e) Director of one of the Indian Institutes of Technology, to be nominated by

the Central Government;

(f) two Secretaries to the Government of India, to be nominated by the Central
Government representing its Scientific or Industrial Ministries;

(g) Chief Secretary of the State in which the Institute is located, or his nominee
not below the rank of the Joint Secretary to the Government of India, ex
officio;

(h) two professors of the Institute to be nominated by the Senate;

(i) two eminent scientists, to be nominated by the Council, having special
knowledge or practical experience in respect of education, engineering or
science, one of whom shall be a woman; and

(i) Financial Advisor, Ministry of Human Resource Development, ex officio;

Board of Institutes of
Second Schedule

12. Save as otherwise provided in this section,-

a) the term of office of the Chairperson or other members of the Board shall [Pt. 10 of the Amendment Act]
be three years from the date of his nomination; )
b) the term of office of an ex officio member shall continue so long as he [Amendment of Section 12]

holds the office by virtue of which he is a member; ) )

c) the term of office of a_member nominated under clause (f) of section 1.1 ;;r:;;fa%fg'gﬁ g\f\;aﬁcei”;g’;bl e
and clause (h) of section 11A shall be two years from the date of his to, members of Board
nomination;

d) a casual vacancy shall be filled up in accordance with the provisions of
section 11 or section 11A, as the case may be;

e) the term of office of a member nominated to fill a casual vacancy shall [11SERs]
continue for the remainder of the term of the member in whose place he
has been nominated;
f) the member of the Board shall be entitled to such allowances, if any,
from the Institute as may be provided for in the Statutes but no member Powers and functions of
other than the members referred to in clauses (b) and (f) of section 11 Board

and clauses (c) and (h) of section 11A shall be entitled to any salary by
reason of this clause.

13. (1) Subject to the provisions of this Act, the Board of every Institute shall be
responsible for the general superintendence, direction and control of the affairs of
the Institute and shall exercise all the powers of the Institute not otherwise
provided for by this Act, the Statutes and the Ordinances, and shall have the
power to review the acts of the Senate.

(2) Without prejudice to the provisions of sub-section (1), the Board of every
Institute shall,-

a) take decisions on questions of policy relating to the administration and
working of the Institute;

b) institute courses of study at the Institute;

c) make Statutes;

d) institute and appoint persons to academic as well as other posts in the Institute;

e) consider and modify or cancel Ordinances;

f) consider and pass resolutions on the annual report, the annual accounts
and the budget estimates of the Institute for the next financial year as it
thinks fit and submit them to the Council together with a statement of its
development plans;

g) exercise such other powers and perform such other duties as may be conferred
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14.

15.

16.

or imposed upon it by this Act or the Statutes;

3) The Board shall have the power to appoint such committees, as it considers
necessary for the exercise of its powers and the performance of its duties
under this Act.

The Senate of every Institute shall consist of the following persons,
namely:-

(a) the Director, ex officio, who shall be the Chairman of the Senate;

(b) the Deputy Director, ex officio;

(c) the Professors appointed or recognised as such by the Institute for the purpose
of imparting instructions in the Institute;

(d) three persons, one of whom shall be a woman, not being employees of the
Institute, to be nominated by the Chairperson in consultation with the
Director, from amongst educationists of repute, one each from the field of
science, engineering and humanities; and

(e) such other members of the staff as may be laid down in the Statutes.

Subject to the provisions of this Act, the Statutes and the Ordinances, the
Senate of an Institute shall have the control and general regulation, and be
responsible for the maintenance of standards of instruction, education and
examination in the Institute and shall exercise such other powers and perform
such other duties as may be conferred or imposed upon it by the Statutes.

(1) The Chairperson shall ordinarily preside at the meetings of the Board and
at the Convocations of the Institute.

(2) 1t shall be the duty of the Chairperson to ensure that the decisions taken
by the Board are implemented.

(3) The Chairperson shall exercise such other powers and perform such other
duties as may be assigned to him by this Act or the Statutes.

17. (1) The Director of an Institute shall be appointed by the Visitor, on such terms

18.

19.

20.

and conditions of service and on the recommendations of a Selection
Committee constituted by him in such manner, as may be prescribed by the
Statutes.

(2) The Director shall be the principal academic and executive officer of the
Institute and shall be responsible for the proper administration of the Institute
and for the imparting of instruction and maintenance of discipline therein.

(3) The Director shall submit annual reports and accounts to the Board.

(4) The Director shall exercise such other powers and perform such other duties
as may be assigned to him by this Act or the Statutes or Ordinances.

(5) The Deputy Director of every Institute shall be appointed in such manner
and on such terms and conditions as may be laid down by the Statutes and
shall exercise such powers and perform such duties as may be assigned to
him by this Act or the Statutes or by the Director.

(1) The Registrar of every Institute shall be appointed on such terms and conditions
as may be laid down by the Statutes and shall be the custodian of records, the common
seal, the funds of the Institute and such other property of the Institute as the Board shall
commit to his charge.

(2) The Registrar shall act as the Secretary of the Board, Senate and such committees as may
be prescribed by the Statutes.

(3) The Registrar shall be responsible to the Director for the proper discharge of his functions.

(4) The Registrar shall exercise such other powers and perform such other duties as may be
assigned to him by this Act or the Statutes or by the Director.

The powers and duties of authorities and officers other than those mentioned above shall be
determined by the Statutes.

For the purpose of enabling the Institutes to discharge their functions efficiently under this
5
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Act, the Central Government may, after due appropriation made by Parliament by law in this
behalf, pay to every Institute in each financial year such sums of money and in such manner
as it may think fit.

21. (1) Every Institute shall maintain a Fund to which shall be credited,-
() all moneys provided by the Central Government;
(b) all fees and other charges received by the Institute;
(c) all moneys received by the Institute by way of grants, gifts, donations, benefactions,
bequests or transfers; and
(d) all moneys received by the Institute in any other manner or from any other source.

(2) All moneys credited to the Fund of every Institute shall be deposited in such banks
or invested in such manner as the Institute may, with the approval of the Central
Government, decide.

(3) The Fund of every Institute shall be applied towards meeting the expenses of the Institute
including expenses incurred in the exercise of its powers and discharge of its duties under
this Act.

22. (1) Every Institute shall maintain proper accounts and other relevant records and prepare an
annual statement of accounts including the balance sheet in such form as may be specified
by notification, by the Central Government in consultation with the Comptroller and
Auditor-General of India.

(2) The accounts of every Institute shall be audited by the Comptroller and Auditor-
General of India and any expenditure incurred by him in connection with such audit shall
be payable by the Institute to the Comptroller and Auditor-General of India.

(3) The Comptroller and Auditor-General of India and any person appointed by him in
connection with the audit of the accounts of any Institute shall have the same rights,
privileges and authority in connection with such audit as the Comptroller and Auditor-
General of India has in connection with the audit of the Government accounts, and, in
particular shall have the rights to demand the production of books, accounts, connected
vouchers and other documents and papers and to inspect the offices of the Institute.

(4) The accounts of every Institute as certified by the Comptroller and Auditor-General of India
or any other person appointed by him in this behalf together with the audit report thereon
shall be forwarded annually to the Central Government and that Government shall cause the
same to be laid before each House of Parliament in accordance with such procedure as may
be laid down by the Central Government.

23. Every Institute shall constitute for the benefit of its employees such provident or pension
fund or provide such insurance scheme as it may deem fit in such manner and subject to
such conditions as may be prescribed by the Statutes.

24, All appointments of the staff of every institute, except that of the Director shall be made in
accordance with the procedure laid down in the Statutes, by-

(@) the Board, if the appointment is made on the academic staff in the post of Lecturer or
ahove or if the appointment is made on the non-academic staff in any cadre the
maximum of the pay scale for which exceeds rupees ten thousand five hundred,;

(b) the Director, in any other case.

25.  Subject to the provisions of this Act, the Statutes may provide for all or any of the
following matters, namely:-
a) the conferment of honorary degrees;
b) the formation of departments of teaching;
c) the fees to be charged for courses of study in the Institute and for admission to the
examinations of degrees and diplomas of the Institute;
d) the institution of fellowships, scholarships, exhibitions, medals and prizes;
e) the term of office and the method of appointment of officers of the Institute;
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f) the qualifications of teachers of the Institute;

g) the classification, the method of appointment and the determination of the terms and
conditions of service of teachers and other staff of the Institute;

h) the constitution of pension, insurance and provident funds for the benefit of the
officers, teachers and other staff of the Institute;

i) the constitution, powers and duties of the authorities of the Institute;

j) the establishment and maintenance of halls and hostels;

k) the conditions of residence of students of the Institute and the levying of fees for
residence in the halls and hostels and of other charges;

I) the allowances to be paid to the Chairperson and members of the Board;

m) the authentication of the orders and decisions of the Board; and

n) the meetings of the Board, the Senate, or any Committee, the quorum at such
meetings and the procedure to be followed in the conduct of their business.

26. (1) The first Statutes of each Institute shall be framed by the Central Government
with the prior approval of the Visitor and a copy of the same shall be laid as
soon as may be before each House of Parliament.

(2) The Board may, from time to time, make new or additional Statutes or may
amend or repeal the Statutes in the manner provided in this section.

(3) Every new Statute or addition to the Statutes or any amendment or repeal of
Statutes shall require the previous approval of the Visitor who may grant assent or
withhold assent or remit it to the Board for consideration.

(4) A new Statute or a Statute amending or repealing an existing Statute shall have
no validity unless it has been assented to by the Visitor.

27. Subject to the provisions of this Act and the Statutes, the Ordinances of every
Institute may provide for all or any of the following matters, namely:-

(a) the admission of the students to the Institute;

(b) the courses of study to be laid down for all degrees and diplomas of the Institute;

(c) the conditions under which students shall be admitted to the degree or diploma
courses and to the examinations of the Institute, and shall be eligible for degrees
and diplomas;

(d) the conditions of award of the fellowships, scholarships, exhibitions, medals and
prizes;

(e) the conditions and mode of appointment and duties of examining bodies,
examiners and moderators;

(f) the conduct of examinations;

(9) the maintenance of discipline among the students of the Institute; and

(h) any other matter which by this Act or the Statutes is to be or may be provided
for by the Ordinances.

28. (1) Save as otherwise provided in this section, Ordinances shall be made by the Senate.
(2) All Ordinances made by the Senate shall have effect from such date as it may
direct, but every Ordinance so made shall be submitted, as soon as may be, to the
Board and shall be considered by the Board at its next meeting.
(3) The Board shall have power by resolution to modify or cancel any such Ordinance
and such Ordinance shall from the date of such resolution stand modified
accordingly or cancelled, as the case may be.

29. (1) Any dispute arising out of a contract between an Institute and any of its employees
shall, at the request of the employee concerned or at the instance of the Institute be
referred to a Tribunal of Arbitration consisting of one member appointed by the
Institute, one member nominated by the employee, and an umpire appointed by the
Visitor.

(2) The decision of the Tribunal shall be final and shall not be questioned in any court.

(3) No suit or proceeding shall lie in any court in respect of any matter, which is
required by sub-section (1) to be referred to the Tribunal of Arbitration.

(4) The Tribunal of Arbitration shall have power to regulate its own procedure.
(5) Nothing in any law for the time being in force relating to arbitration shall apply
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to arbitrations under this section.

CHAPTER Il
THE COUNCIL

30. (1) With effect from such date as the Central Government may, by notification, specify
in this behalf, there shall be established for all the Institutes specified in column (3)
of the First Schedule, a central body to be called the Council.

(2) The Council shall consist of the following members, namely:-

a) the Minister in charge of the Ministry or Department of the Central
Government having administrative control of the technical education, ex
officio, as Chairman;

b) the Secretary to the Government of India in charge of the Ministry or
Department of the Central Government having administrative control of the
technical education, ex officio, as Vice-Chairman;

c) the Chairperson of every Board, ex officio;

d) the Director of every Institute, ex officio;

e) the Chairman, University Grants Commission, ex officio;

f) the Director General, Council of Scientific and Industrial Research, ex officio;

g) four Secretaries to the Government of India, to represent the Ministries or
Departments of the Central Government dealing with biotechnology,
atomic energy, information technology and space, ex officio;,

h) the Chairman, All India Council for Technical Education, ex officio;

i) not less than three, but not more than five persons to be nominated by the
Visitor, at least one of whom shall be a woman, having special knowledge or
practical experience in respect of education, industry, science or technology;

j) three members of Parliament, of whom two shall be chosen by the House
of the People and one by the Council of States:

Provided that the office of member of the Council shall not disqualify its
holder for being chosen as or for being, a member of either House of
Parliament;

k) two Secretaries to the State Government, from amongst the Ministries or
Departments of that Government dealing with technical education where the
Institutes are located, ex officio;

I) Financial Advisor, dealing with the Human Resource Development Ministry

or Department of the Central Government, ex officio;

m) one officer not below the rank of Joint Secretary to the Government of India
in the Ministry or Department of Central Government having
administrative control of the Technical Education, ex officio, as Member-
Secretary.

30A. (1) With effect from such date as the Central Government may, by
notification, specify in this behalf, there shall be established for all the
Institutes specified in column 3 of the Second Schedule, a central body to be
called the Council.
(2) The Council under sub-section (1) shall consist of the following members,
namely:-

(a) the Minister in charge of the Ministry or Department of the Central
Government having administrative control of the technical education, ex
officio, Chairman;

(b) the Secretary to the Government of India in charge of the Ministry or
Department of the Central Government having administrative control of the
technical education, ex officio, Vice-Chairman;

(c) the Chairperson of every Board of the Institutes mentioned in the Second
Schedule, ex officio;

(d) the Director of every Institute mentioned in the Second Schedule, ex officio;

(e) the Chairman, University Grants Commission, ex officio;

(f) the Director General, Council of Scientific and Industrial Research, ex
officio;

(9) four Secretaries to the Government of India to represent the Ministries or
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Departments of the Central Government dealing with bio-technology, atomic
energy, information technology and space, ex officio;

(h) the Chairman, Defence Research and Development Organisation, ex officio;

(i) not less than three, but not more than five persons to be nominated by
the Visitor, at least one of whom shall be a woman, having special knowledge
or practical experience in respect of education, industry, science or
technology;

(i) three members of Parliament, of whom two shall be chosen by the House of
the People and one by the Council of States:

Provided that the office of member of the Council shall not disqualify its
holder for being chosen as or for being, a member of either House of
Parliament;

(k) two Secretaries to the State Government, from amongst the Ministries or
Departments of that Government dealing with technical education where the
Institute is located, ex officio;

() Financial Adviser, dealing with the Human Resource Development Ministry
or Departments of that Government dealing with technical education where
the Institute is located, ex officio; and

(m) one officer not below the rank of the Joint Secretary to the Government of
India in the Ministry or Department of the Central Government having
administrative control of the scientific or technical education, ex officio,
Member-Secretary"'.

31. (1) The terms of office of a member shall be three years from the date of notification:
Provided that the term of office of an ex officio member shall continue so long as
he holds office by virtue of which he is such a member.

(2) The term of office of a member elected under clause (j) of sub-section (2) of
section 30 and clause (j) of sub-section (2) of section 30A shall expire as soon
as he ceases to be member of the House, which elected him.

(3) The term of office of a member nominated or elected to fill a causal vacancy shall
continue for the remainder of the term of the member in whose place he has been
appointed.

(4) Notwithstanding anything contained in this section an outgoing member shall,
unless the Central Government otherwise directs, continue in office until another
person is appointed as a member in his place.

(5) The members of the Council other than ex officio member shall be paid such
travelling and other allowances as may be prescribed.

32. (1) It shall be the general duty of the Council to co-ordinate the activities of all the
Institutes.
(2) Without prejudice to the provisions of sub-section (1), the Council shall perform
the following functions, namely:

(a) to advise on matters relating to the duration of the courses, the degrees
and other academic distinctions to be conferred by the Institutes,
admission standards and other academic matters;

(b) to lay down policy regarding cadres, methods of recruitment and
conditions of service of employees, institution of scholarships and
freeships, levying of fees and other matters of common interest;

(c) to examine the development plans of each Institute and to approve such
of them as are considered necessary and also to indicate broadly the
financial implications of such approved plans;

(d) to advise the Visitor, if so required, in respect of any function to be performed
by him under this Act; and

(e) to perform such other functions as are assigned to it by or under this Act.

33. (1) The Chairman of the Council shall ordinarily preside at the meetings of the Council:
Provided that, in his absence, the Vice-Chairman of the Council shall preside at
the meetings of the Council.
(2) It shall be the duty of the Chairman of the Council to ensure that the decisions
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taken by the Council are implemented.

(3) The Chairman shall exercise such other powers and perform such other duties as

are assigned to him by this Act.

(4) The Council shall meet once in every year and follow such procedure in its meetings as

may be prescribed.

34. (1) The Central Government may, by notification, make rules to carry out the

35.

36 (1)

@

purposes of this Chapter.

(2) In particular and without prejudice to the generality of the foregoing power, such

rules may provide for all or any of the following matters, namely:

(a) the travelling and other allowances payable to members of the Council under
sub-section (5) of section 31; and

(b) the procedure to be followed in the meetings of the council under sub-section
(4) of section 33.

(3) Every rule made by the Central Government under this Chapter shall be laid, as

soon as may be after it is made, before each House of Parliament, while it is in
session, for a total period of thirty days which may be comprised in one session
or in two or more successive sessions, and if, before the expiry of the session
immediately following the session or the successive sessions aforesaid, both
Houses agree in making any modification in the rule or both Houses agree that
the rule should not be made, the rule shall thereafter have effect only in such
modified form or be of no effect, as the case may be; so, however, that any such
modification or annulment shall be without prejudice to the validity of anything
previously done under that rule.

CHAPTER IV
MISCELLANEOUS
No act of the Council, or any Institute or Board or Senate or any other body set up

under this Act or the Statutes, shall be invalid merely by reason of-

(a) any vacancy or defect in the constitution thereof, or

(b) any defect in the election, nomination or appointment of a person acting
as a member thereof, or

(c) any irregularity in its procedure not affecting the merits of the case.

removing the difficulty:
Provided that no such order shall be made after the expiry of a period of two years from
the date of commencement of this Act.

before each House of Parliament.

37. Notwithstanding anything contained in this Act-

(a) the Board of Governors of every Institute mentioned in the First Schedule
functioning as such immediately before the commencement of this Act shall
continue to so function until a new Board is constituted for that Institute under this
Act, but on the constitution of a new Board under this Act, the member of the

Board holding office before such constitution shall cease to hold office;

(b) every Senate constituted in relation to every Institute before the commencement of
this Act shall be deemed to be the Senate constituted under this Act until a Senate
is constituted under this Act for that Institute but on the constitution of new Senate
under this Act, the members of the Senate holding office before such constitution

shall cease to hold office.

(c) recruitment process and disciplinary proceedings, which had commenced before
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the commencement of the National Institutes of Technology (Amendment) Act,
2012, shall be completed, mutatis mutandis, in accordance with the relevant
provisions in force immediately before such commencement.

Explanation.-Recruitment process for a post may be taken to have commenced from
the date of publication of the advertisement inviting application for the post, and
disciplinary proceedings against an employee of the Institute may be taken to have
commenced on the date of issue of charge sheet for major penalty or show cause
notice for minor penalty to such employee;

(d) all matters, which are meant to be provided through Statutes and

Ordinances under sections 25 and 27, respectively, shall, till such Statutes
and Ordinances are made, be governed, mutatis mutandis, by the
corresponding provisions in force immediately before the commencement
of this Act.

37A Notwithstanding anything contained in this Act-
(a) the Board of every Institute specified in the Second Schedule functioning

(b)

as such immediately before the commencement of this Act shall continue to so
function until a new Board is constituted for that Institute under this Act, but on
the constitution of a new Board under this Act, members of the Board holding

office before such constitution shall cease to hold office;

every Senate constituted in relation to every Institute before the
commencement of this Act shall be deemed to be the Senate constituted under
this Act unless a Senate is constituted under this Act for that Institute but on the
constitution of new Senate under this Act, members of the Senate holding
office before such constitution shall cease to hold office.
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THE FIRST SCHEDULE
[See sections 3 (g), (m) and 4 (1)]

LIST OF CENTRAL INSTITUTIONS INCORPORATED INTO THE ACT

Sl. Society Corresponding Institute

No.

1 2 3

1. Motilal Nehru National Institute of Motilal Nehru National Institute of
Technology, Allahabad Society Technology, Allahabad.

2. Maulana Azad National Institute of MaulanaAzad National Institute of
Technology, Bhopal Society Technology, Bhopal.

3. National Institute of Technology, National Institute of Technology,
Calicut Society Calicut.

4. National Institute of Technology, National Institute of Technology,
Durgapur Society Durgapur.

5. National Institute of Technology, National Institute of Technology,
Hamirpur Society Hamirpur.

6. Malaviya National Institute of Malaviya National Institute of
Technology, Jaipur Society Technology, Jaipur.

7. Dr. B.R. Ambedkar National Institute Dr. B.R. Ambedkar National
of Technology, Jalandhar Society Institute of Technology, Jalandhar.

8. National Institute of Technology, National Institute of Technology,
Jamshedpur Society Jamshedpur.

9. National Institute of Technology, National Institute of Technology,
Kurukshetra Society Kurukshetra.

10. Visvesvaraya National Institute of Visvesvaraya National Institute of
Technology, Nagpur Society Technology, Nagpur.

11. National Institute of Technology, Patna National Institute of Technology,
Society Patna.

12. National Institute of Technology, National Institute of Technology,
Rourkela Society Rourkela.

13. National Institute of Technology, National Institute of Technology,
Silchar Society Silchar.

14. National Institute of Technology, National Institute of Technology,
Srinagar Society Srinagar.

15. Sardar Vallabhbhai National Institute Sardar Vallabhbhai National
of Technology, Surat Society Institute of Technology, Surat.

16. National Institute of Technology National Institute of Technology
Karnataka, Surathkal Society Karnataka, Surathkal.

17. National Institute of Technology, National Institute of Technology,
Tiruchirappalli Society Tiruchirappalli.

18. National Institute of Technology, National Institute of Technology,
Warangal Society Warangal.

19. National Institute of Technology, National Institute of Technology,
Raipur Society Raipur.

20. National Institute of Technology, National Institute of Technology,
Agartala Society Agartala.

21. National Institute of Technology, National Institute of Technology,
Goa, Society Goa.

22, National Institute of Technology, National Institute of Technology,
Puducherry Society Puducherry.

23. National Institute of Technology, National Institute of Technology,
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24,

25.

26.

27.

28.

29.

30.

Delhi Society
National Institute of Technology,

Sumari (Srinagar), Uttarakhand Society

National Institute of Technology,
Sohra (Meghalaya) Society
National Institute of Technology,
Mizoram Society

National Institute of Technology,
Manipur Society

National Institute of Technology,
Nagaland Society

National Institute of Technology,
Arunachal Pradesh Society
National Institute of Technology,
Sikkim

Delhi.
National Institute of Technology,
Uttarakhand.

National Institute of Technology,
Meghalaya.

National Institute of Technology,
Mizoram.

National Institute of Technology,
Manipur.

National Institute of Technology,
Nagaland.

National Institute of Technology,
Arunachal Pradesh.

National Institute of Technology,
Sikkim.".
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"THE SECOND SCHEDULE

[See sections 3(g), (m), 4(1) and | | A]
LIST OF INDIAN INSTITUTES OF SCIENCE EDUCATION AND RESEARCH

Sl. Society
No.

Corresponding Institute

Indian Institute of Science Education
and Research, Kolkata Society
Indian Institute of Science Education
and Research, Pune Society

Indian Institute of Science Education
and Research, Mohali Society

Indian Institute of Science Education
and Research, Bhopal Society

Indian Institute of Science Education
and Research, Thiruvananthapuram
Society

Indian Institute of Science Education
and Research, Kolkata.

Indian Institute of Science Education
and Research, Pune.

Indian Institute of Science Education
and Research, Mohali.

Indian Institute of Science Education
and Research, Bhopal.

Indian Institute of Science Education
and Research, Thiruvananthapuram.”.

V. K. BHASIN,

Secretary to the Govt. of India.
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No.F.22 - 5/2006 - TS.lll (Pt.)
Government of India
Ministry of Human Resource Development
Department of Higher Education

Shastri Bhawan,
New Delhi, the 11t May, 2009

To

The Directors,
National Institutes of Technology (NITs)

Subject:- First Statutes under the National Institutes of Technolbgy Act, 2007 (29
of 2007) — Forwarding of the Gazette Notification.

Sir / Madam,

| am directed to forward herewith a copy of the Notification published in Gazette of
India Extraordinary Part - II, Section — 3, Sub-Section - (i) dated 23 April, 2009 regarding
the First Statutes under the National Institutes of Technology Act, 2007 for information and

necessary action.
Yours faithfully,

ok,

[MADAN MOHAN]
Director (NIT)
Telefax: 2338 7465
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'MiNISTRY OF HUMAN RESOURCE DEVELOPMENT
B (Department of Higher Education)
S NOTIFICATION

"\ ..+ NewDelhi, the 23rd April, 2009

G.S.R. 23“‘5)-‘-|n exercise of powers conferred by sub-section (1) of section 26 of the
National Institutes of Technology Act, 2007, (29 of 2007) the Central Government, with the prior
approva! of the Visiter, hereb" frames the following First Statutes for all Naticna! Institutes of
Techrology, namely:- '

1. SHORT TITLE, EXTENT AND COMMENCEMENT

: (t) These Statutes may be called The First Statutes of the National Institutes of
* Technology. : .
. (2) #:'They shall apply to all National Institutes of Technology.
_~(3) They shall come into force on the date of their publication in the Official
:Gazette.

(1) |n these Ftrst Statutes unless the context otherwise requires, -

“Ad? meaﬂsthe National Insfitutes of Technology Act, 2007;
i WAuthori.s”, “Officers” and “Faculty Members™ in relation to an Institute mean,
1~ paspectively, the authorities, officers and faculty members of the Institute;
(c) - "Building and Works Committee” means the Building and Works Committee of
. the Institute constiluted under First Statute No 12, .
(d) - ."Centre” in relation. to an Institute means an academic unit of the Instltute
engaged in-academic activities (like teaching, research, etc.) generatty of an
\ mter-dasctplmary nature; ,
(e) - "Department’ in relation to an Institute means an academic unit of the Institute
;engaged in academic activities (like teaching, research, etc) generally relating
. to a particular discipline or area;
. () *Finance Commitiee” means the Finance Commtttee of the Institute constituted
under First Statute No. 10;
(g)  “Head of a Department or Centre”, by whaiever name called means the person
appointed {o head the Department or Centre, as the case may be, under First
- Statute No. 20;
(M) Programme means an academic programme of the Institute;
(i) “rules” means the rules made under Chapter-Ill of the Act;
() . "Schedule” means Schedule annexed to these Statutes.

(2) Words and expressions used herein and not defined but deﬁned in the Act, shall have
the: meanings respectively assigned to them in the Act.
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3. AUTHORITIES

The following shall be the authorities of the Institute. namely:-

i) the Board of Governors as constituted under Section 11 of the Act;

it) the Senate as constituted under section 14 of the Act;

i) the Finance Committee. as constituted under First Statute 10; and

iv) - the Building'and Works Committee as constituted under First Statute No 12

4. BOARD OF GOVERNORS AND MEETINGS THEREQF

(1) - The bodies entitied to nominate or elect representatives of the Board shall be
invited by the Registrar to do so within a period not exceeding eight weeks from the
date on which such invitations are issued by him.

12} Casual vacancies on the Board shall be filled up by following the procedure

,;:specnﬂed under ‘'sub-statue (1).

(3) ' The Board shall ordinarily meet four times during a calendar year.

4} Meetings- of thg Board shall be convened by the Chairperson either on his own
motion-or at the request of the Director or on a requisition signed by not less than
four members of the Board.

(5) Six members shall form a quorum for a meeting of the Boara

pnovnded that if a meeting is adjourned for want of quorum, it shall be held on

. the same day in the next week at the same time and place or on such other day.

" pn‘d and- place as the Chairperson may determine, and if at such a meeting, a

1o auorum-is: not: present within half-an-hour from the scheduled time for holding a
meetmg the members present shall form the quorum.

(6) . All questions considered at the meetings of the Board shall be decided by a majority
. of the votes of the members present including the Chairperson and if the votes be
. ~equally divided, the Chairperson shall have a casting vote.

(7). The Chairperson, if present, shall preside over every meeting of the Board :

' Provided that in the absence of the Chairperson, the members present shall
- elect a member from amongst themselves to preside at the meeting.

(8). - A written notice of every meeting shall be sent by the Registrar to every member at
‘least fifteen days before the date of the meeting mentioning therein the place, date
and time of the meeting :

Provided that the Chairperson may call a special meeting of the Board at
short notice to consider urgent issues.

(9) The notice may be delivered either by hand or sent by registered post or E mail or
Fax, at the address ¢f each mernber as recorded in the office of the Board and if so
sent, shall be deemed to be duly delivered at the time at which notice would be
delivered in the ordinary course of post.

(10) Agenda shall be circufated by the Registrar to all members at least ten days before -

the meeting.
(11) Notices of motions for inclusion of any item on the agenda must reach the Registrar
at least one week before the meaiing :
Provided that the Chairperson may, permit inclusion of any item for which due
notice has not been received.
(12) The ruling of the Chairperscn with regard to all questicns of procedure shall be final

(13) The minutes of the proceedings of a meeting of the Board shall be drawn up by the

- nbatgl
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Registrar and circulated to all members of the Board present in India and the same
along with any amendment suggested shall te placed before the Board in its next
meeting for confirmaticn and after the minutes are confirmed and signed by the
Chairperson, they shall be recorded in the minute book.
14) The,minute book shall be kept open for inspection of the members of the Board and
- the Council at all times during office hours.
(15) 1f @ member:of the Board fails to attend three consecutive meetings without leave of
absence from the Board, he shall cease to be a member of the Board.
(16) No matter concerned with finance shall be placed before the Board unless the same
has been considered by the Finance Committee.
(17) No matter which should be first considered by the Building and Works Committee
* shall ‘e’ plaged before the Board unless the same has been considerec by the
Building and: works Committee after obtaining the administrative approval of the
Board.

-

‘5. POWERSOFTHEBOAPD

3 in addmon to the powers provided under sui-szcltion (1) of section 13 of the Act, the Board
§haltbe empowered -

:’to abolash re-designate or change the nomenclature of any post in the insiituie;
i, fte, make, modify or cancel the statutes with the approval of the visiter from time to
time :

———— -+ el

Provided that the new Statute, additions or amendments of existing Statutes
- rae - shal) be applicabie only after the assent of the visitor; and
| (ﬁi} ‘to make, modify ‘and cancel all or any ordinances on recommendation of the
' Finance Committee cr Senate of the 'nstitute subject to the condition that making,
. modification and cancellation shall not be in contravention of the Act and (or)
iSt‘atutes ‘

AUTHENT ICATION OF ORDERS OF THE BOARD

[ | All orders and decnsnons of the Board shall be authenticated by the signature of the Director
or Registrar or any person-authorised by the Board in this behalf.

7. SENATE

(1)  The Seﬁate shall meet z: >+ as nece. .~ Hut ordinarily not less than four times
during a calendar yea.

(2)  Meetings of the Senate shall be con- sre: i, the Chairman of the Senate either on
- his own motion or on a requisition signed by not less than one fifth of the members
of the Senate.

(3) Requisition meeting shall be a special meeting to discuss only those items of

. agenda for which requisition is given and shall necessarily be -chaired by the

Director and the requisition meeting shall be convened by the Chairman of the
-Senate on convenient date and time.

{ {4)  One third of the total number of members of ihe Senate shall form a quorum for a

o ———n e
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meetmg of the Senate.
(5)  The Director shau preside over every meeting of the Senate:

Provided that in absencé of the Director. Depuly Director shall preside and in
the absence. of both the Director and the Deputy Director, the senior most
professor piesent shall preside at the meeting.

(6) A written nouce of every meeting tegetner with the agenda shall be circulated by the
Registrar i the members of the Senate at least a week before the meeting:

Provided that the Chairman of the Senate may permit inclusion of any item for
which.due notice has not been given.

(7)  Notwithstanding the provisions of sub-statute (€), the Director may call an
emergen@y meeiing of the Senate at short notice to consider urgent special issues.

(8)  The ruling of the Cha»rman of the Senate with regard to all questions of procedure
shall bb‘ finval. ' '

(9) The mlnutgs of the praceedings of a meeting of the Senate shall be drawn up by the
Registrar in_consultation ‘with Dean Academics and circulated to all the members of
‘'senate present in India:

Proviaded that ény such minutes shall not be circulated if the Senate considers
~ such circliation” pfejudicial to the interests of the Institute or the Government
of !'ndia.

(10) The minutes, along with amendments, if any, suggested shall be placed for
confirmation at the next meeting of the Senate and after the minutes are confirmed
and signed by the Chairman of the Senate, they shall be recorded in a minute book
which shall be kept open for inspection of the members of the Serate, the Board
and the Counc:l at all times during office hcurs.

8. POWERS OF THE SENATE
Subject to the provisions of the Act, the Senate shall have the power to:-

(i) frame and revise curricula and svilabi for the courses of studies for the various
Departments and Centres;

(ii) make arrangements for the cunduct of examinations; appointment of examiners,
moderators, tabuiators and other matters relating to the examinations;

(i} declare the results of the examinations or to appoint Committees or Offi icers to do
so and to make recommendations to the Board regarding conferment or grant of
degrees, diplomas and other academic distinctions o titles;

(iv)  appoint Adviscry Committees or Expert Committees or both for the Departments or
Centres of the institute to make recommendations on academic matters connected
with the working of the Departments or Centres;

(v) appoint Committees from amongst the members of the Senate, other teachers of
the Institute and experts from outside to advise on such specific and important
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academlc matters as may be referred to any such Committee by the Senate;

(vi) constder the recommendations of the Advisory Committees attacted to various
Departments or Centres ‘and that of Expert and other Committees and take such
'adlon (ncludlng the making of recommendations to the Board) as warranted by
each case; =

(vi) make. penodlcal review of the activities of the Departments or Centres and take

" appropriate-action (including the making of recommendations to the Board);

(viii)  supervise the working of the Library of the Institute;

{ix) promote research and acadernic development or actiity -within the Institute and
seek reports on such research or academic deveiopment or activity from the
persons engaged therein;

(x) provide for the inspection of the class rooms, Laboratones Library and the
Residential Hostels;

(xi) plan ca-curricular activities of the students of the Institute;

(xii)  award stipends, scholarships, medals and prizes and make other awards in

} accoroance with such conditions as may be attached to the awards;

(xiii) make recommendations to the Beara with regard to the creation or restructuring of

Departments ar-Programmes or Centres and tne abolition of existing Departments

or centres thereof,

| ‘recommendations tc the Board to disseminate knowledge through distance

: L animg mode to various parts of the State or country or abroad; and

(xv) invite up to two student representatives during discussion of general nature not

imolvmg poll yor disciplinary matters in the Senate meetings.

N OF THE SENATE TO EXERCISE POWERS iN EMERGENCY

if, in the opmlon of the Cha rman of the Senate any emargency has ariser: which requires

" immediate action, he may take such action as he deems necessary and shail report the

same for approval to the.Senate in its next meeting.
10. FINANCE COMMITTEE

(1) There shall be a Finance Committee for each institute consisting of the following
members namely- :

. (i) the Cnalrperson Board of Governors, ex-officio Chairman;
(i) the Director, ex-officio member;
(:ii:) Joint Secretary dealing with National Institutes of Technology or his nominee
and Financial Advisor (Human Resource Development) or his nominee

~ members;

(iv): two persons nominated by the Board from amongst its members; and

(v) the Registrar, ex-officio, Member-Secretary:
“  Provided that in addition to the above, the Chairman may, in consultation with

- the Director, co-opt a member as and when found necessary.

(2) The Finance Committee shall meet ordinarily four times in a year preferably before the
meeting of the Board of Governors.

(3) Three members of the Finance Committee shall form a quorum for a meetmg of the

Fu'sanoe Committee.
4) The Chairman, shall preside over the meetings of the Finance Committee and in his
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absence, the Director shall preside over the meetings.

(5) The provisions in these First Statutes regarding notices of the meeting, inclusion of
items in the-agenda and confirmation of the minutes applicable to the meetings of the
Board shall; so far as practicable may be, followed in connection with the meetings of
the Finance Committec.

(6) A copy of the minutes of every meeting of the Finance Committee shall be placed
before the Board.

(7} Adl financial proposals shali be placed before the Finance Committee prior to being
placed befcre the Board ior consideration and approval.

11. POWERS OF THE FINANCE COMMITTEE
The Finance Committee shall have power to:-

(i) _examine. and scrutinize the annual budget of the Institute prepared by the Director
and make recommendations to the Board; and

(i) give its views and make its recommendations on any financial question affecting the
Institute to the:Board either on the initiative of the Board or of the Director, or on its
own moLon

2. BUILDING AND WDm(S CBM!&TTEE

M There snall be a Building and Works Commiittee fer each of the Institute, consisting
of fouowrng members namely -

(i) the Drrector ex-ofﬁcro Chairman;

(i) one member hominated by the Central Covemment not below the rank of
Director or Deputy Secietary;

(iii) one member nominated by the Board of Govemors; -

(iv) Registrar, ex-officio, Member Secretary;

(v) ‘Dean, planning and development or similar position - Member and

(vi) one expert each from Civil and Electrical Engineering Wing of Central or
State Government or any autonomous body of repute - Member.

“(2) - The Building and Works Committee shall meet as often as necessary but ordinarily

not less than four times a year. v

3) Three members shall form.a quorum for a meeting of the Burldrng and Works
Committee.

(4) The provisions in these Statutes regarding notice of meeting, inclusion of items in
the agenda and confirmation of the minutes applicable to the meeting of the Board
shall, as far-as practicable may be followed in connection with meetings of the
Building and Works Committee also.

(5) A copy of the minutes of every meeting of the Building and Works Commrttee shall
be placed before the Board. :

13. POWERS AND FUNCTIONS OF THE BUILDING AND WORKS COMMITTEE
(1) The Building and Works Committee shall -

() under the directions of the Board shall carry on construction of all major works,
after the necessary administrative approval and expenditure sanction from the

B
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(i) have the power to give the necessary administrative approval and expenditure
sanction for minor works and works pertaining to repair and maintenance. within the
approved budgetary provision of the Institute:

(i) cause to prepare estimates of cost of buildings and other capital werks. minor
works, repairs, maintenance ana the like;

(iv) be -responsible for making technical scrutiny of the design, estimates and
specifi ications of the material as may be considered necessary:

(v) be responsibie for enfistment of suitabie contracters and acceptance of tenders and
shall have the power to give directions for deparimental works where necessary,

(vi} ‘have the power to settle rates not covered by tender and settle claims and disputes

~ with contractors, |
(2) If. in the opinion of the Chairman of the Building and Works Comnmittee. any emergency
has arisen which requires immediate action to be taken. he shall take such action and
report the same to the Building and Works Committee and the Board at their next
meeting.
(3) The Building and Works Committee shall also perform such function and exercise such
powers as may be entrusted by the Board. from time ‘0 time.
Popoe

14. POWERS OF THE CHAIRPERSON, BOARD OF GOVERNORS

in addition to the powers provided in the Acl. the Chairperson of the Board of Governors
shall have the following pawers. name'y -
(i) he shall have the power to fix. on the recoimmendations of the Selection Committee.
the inilial pay of an incumbent at a stage higher than the minit..um of the scale in
~ respect of posts to which the appointments can be made by the Board under the
provisions of ihe Act, -
(i) he shall have the power to send raembers of the staff. oxcept the Dnrevto.. of the
" Institute for training or for a course of nstruction. outside india subject to such terns
and conditions as may be laid down by the Board from time fo time. Incidentatly. the
visit abroad by the Director shall be approved by the Chairman, National Instituies of
Technology Councik
(iii) he shall execute the contract of service between the Inst:tute and the Director or
Deputy Director on behaif of the Central Government, but he shall not be personally
hable of anything under such contract; and
{iv) Iniemergent cases. the: Chairperson may exercise the powers of the Board and
inform the Board of the action taken by him for confirmation and ratification.

15. TRAVELL!NG ALLOWANCES OF MEMBERS OF THE AUTHORITIES OF
INSTITUTE

Members of the Board and other authorities of the Institute and members of the
Committees constituted under the Act or these Statutes or appointed by the Board and
other authorities shail be entitied to traveling allowance. daily allowance and sitting fce
for attending the meetings of the authorities and their Committees as laid ‘down by the
Board irom tsme to time.

16. DEPARTMENTS AND CENTRES

The’?lhstimte shall be organized into such number of Depaitments and Cenlres. (¢ be
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~ known by such names. as the Board may, within the budgetary provision, approve from
time to'time, on the recommendations of the Senate.

17. THE DIRECTOR AND HiS POWERS

(M

)

6)

Ul

©)

(10)

(11)

The Director of the Institute shall be appointed by the Visitor on contract basis on the
recommendation of a Selection Committee constituted by him consisting of atleast
five members ncluding the Chairman who are experts in the field of technicai
education with experience at national and international level.

The Director shall be appointed for a period of five years and shall be governed by
the terms and conditions of the Contract of Service entered into between the Institute
and the Director in form specified in Schecule-A.

Sub]ect to the budget provisions made for the specific purpose. the Cirector shall
haveé fhe power to incur expenditure in accordance with the procedure as may be laid
‘down in the ordinances. ,
The!Director shall have the power to appropriate funds with respeci to different items
constituting the recurring budget up to a limit specified for the Head of Department in

!the central Govqmment for each item:

“Provided that 'such appropriation shall not involve any increase in the budget
_and any liability in future years:
Provided further that every such appropriation shall, as soon as possible, be
" geported to the Board.
The Director shall have the power to write off irecoverable losses up to a limit of ten
thousgnd .rupees anu of irecoverable value of store items lost or rendered
unsenviceable due to normal wear and tear or obsolete up to a limit of twenty five
thousand rupees subject to such stipulations as may be made by the Board from time
to time. :
‘The: Director shall have ‘the ‘power to donate obsolete equipment or store items, as
identified by a Committee constituted for” this purpose by the Director, to any
educational institution in the vicinity of the Institute: up to such limits as may be
decided by the Board from time to.time.
The Director, where he is the appointing authority, shall have the power to fix, on the
recommendations of the Selection Committee, the initial pay of an incumbent at a
stage higher than the minimum of the scale, but not involving more that five
increments, in respect of posts to which appointment can be made by him under the
powers vested in him by the provision of the Act or these statutes.
The Director shall have the power to employ Teaching Supporting Staff in the
Laboratories, Technicians or Technical Instructors ‘and Skilled Workmen, paid from
contingencies from time to time, for not more than one year on such remuneration as
may be decided by the Board.
The Director shall have the-power to send members of the staff for training or to

“attend course of instruction inside India subject to such terms and conditions as may

be specified by the ordinances.
The'Director shall have the power to sanction temporary allocatnon of any buuldlng for
any purpose other than that for which it was constructed.
If for any reason the Registrar is temporarily absent for a period not exceeding one
month, the Director may take over or assign to any faculty member or member of staff
of the Institute, any of the functions of the Registrar as he deems fit: '
Provided that if at any time the temporary absence of the Registrar exceeds
one month, the Board may, if it thinks fit, authorise the Director to take over or

e
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(12)

(14)

(15)

assign the function of the Registrar, for a period exceeding one month.
All contracts for and cn behalf cf the Institute except the one between the Institute
_and the Director shall when authorised by a resolution of the Board passed in that

‘ behaif be in wrptlng and be expressed to be made in the name of the Institute and

evéry such contract shall be exacuted on behalf of the Institute by the Director, but
me Director shall not be personally liable in respect of anything under such contract.

. The Dwéctor may, during his absence from headquarters, specifically authorise in

wrﬁmg the Deputy Director or in his absence, one of the Deans or the Senior most
Professor present tc sanction advances for traveliing allowance, contingencies and
médi(:al treatment of the staff and sign and counter-sign bills on his behalf.

The Director may. at his discretion, constitute such committees, as he may consider
appropriate for smooth functioning of the Institute.

In the event of the occurrence of any vacancy in the office of the Chairperson by
reason of his death, resigration or otherwise or in the event of the Chairperson being
unable to discharge his functions owing tc absence, illness ot any other cause, the
Director may discharge the functions assigned to the Chairperson under section 16 of
the Act.

The Director may, with the approval of the Board delegate any of his powers,

authorities or responsibilities vested in him by virtue of the Act and Statutes to one or
more members of Academic or Administrative Staff of the institute.

18. THE DEPUTY DIRECTOR .

(1) The éppointmem'of the Deputy Director shali be made by the Visitor on the

recommendation of the Selection Commitiee constituted: by the Central
Government  with prior approval of the Visitor consisting of at least five
» members including the Chairman who are experts in the field of technlcal
 edycation with experience at Nationai and International ievel. - -

{2). " The appointment shall be for a period of three years lnmally which may be

extended by two times for one year each on recommendation of the Board.

(3) - . The Deputy Director shall be govemed by the terms and conditions of the

Contract of Service entered into between the lnstltute and the Deputy Director
-in the:form specified in Schedule-B.

(4)  The Deputy Director shall have all the powers of the Durector during the

vacancy in the post of Director of the Institute.

.(5) - The Deputy Director shall assist the Director in academic and administrative

19.

work and in maintaining liaison with other institutions of higher learning and
research, and also with industrial undertakings and other employers.

- DEANS

(1) . The Institute shall establish not more than six Deanships.

(2}~ The Director shail appoint the Deans with intimation ito the Chairperson.
- Board of Governors. L )

(3) i The Dean shall hold his post for two years extendable by one more year.

4) Only Professors or Associate Professors shall be‘eligible for becoming Deans.

(5)  Broad functions of Deans are enumerated in the'Schedule 'C'. -~
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20. HEAD OF THE DEPARTMENT OR CENTRE

(1 Each ie: artmen1 and Centre of the Institute shall be placed in charge of a Head.
who s'\alt be seleqted by Y the Director. from amongst the Professors and Associate
Prequsofs Jof ihai Pepartment or Centre:

Proyjqed that; if a Department or Centre has no Professor or Associate
Professor ,the Director may appoint an Assistant Professor of that Department
of ‘Centre to head the Department or Centre.

(2) The Head of @ Department or Centre shali hoid his posi for a term of two years

Prowded that after the expiry of his term of office. he shall continue to hoid
* offidk il the. appointment of his successor:
L Proxﬁded further that nc person shall head a Department oi Centre
con nuoUsy fo* a period exceeding three years. urless he is specially
p ginted at least for a second term.

(3) The ‘Dﬂ(ector may hlmself take temporary charge of a Departr 1ent or place it under

‘ the charge ‘of the: Deputv Director or a Professor from another Department for a
pemd nat exreedlng six months.

(4) The, Heéd of Department shali be responsible for the entire working of the
Deparﬂment subject to the general control and supervision of the Director.

(5) The Head of Depariment shall be duty bound to see that the decisions of the
authorities of the Institute and of Director are faithfully carried out. He shall perform
such other duties as may be assigned to him by the Director or Senate.

(6) When appointment to the posi of Head of Department or Centre becomes due, the
Director shall ascertain the willingness, of the persons eligible to be appointed as
Head for being so appointed, and shall generally select a person by rotation from

‘ among elaglble and willing persons.

M Whenever itis p'opo.ed tc deviate from the principie of rctation, such appointment
shaq bemade only ‘with the prior approval of the Chairperson, Board of Governors
and| for: msons to be recorded in writing and shall also be reported to the Senate
andithe’ Board along with reasons for deviation, in their next me'etmgs

21. REG‘STRAR
n The Registrar shall be appomted for a fixed term of not exceeding five years on
deputatlon or contract basis.

(2) kThe Registrar shall act as Secretary of the Board, Senate and such other
Committees to which he ‘may be required by the Statutes to act as such. ]

22. CLASSIFICATION OF THE MEMBERS OF THE STAFF

" (1) Except in the case of employees paid from contingencies, the memibers of staff of the
Institute shall be classified as under -

(iy Academic staff :- Director, Deputy Director, Professor Associate Professor,
Assistant Professor, Lecturer, Professor Training and Placement, and such other
academic posts as may be decided by the Board from time to time;

(i) Technical staff :- System Manager. System Analyst, Programmer, Librarian,
Workshop Superintendent, Assistant Workshop Superintendent. Foreman.
Technician, Instructor, Laboratory Assistant, Mechanic, Overseer, Technica:
Assistant, Draftsman. and such other technical posts as may be decided oy the
Board from time to time; and _

(i) Administrative-atnd others staff :- Registrar, Deputy Registrar and Assistant

—pn- o - [



o

LM —gTE 3(1)] ; : MG 1 TSI ; STEYRT

Registrar. Accounts Officer. Audit Officer. Estate Ofiicer. Executive Enginee:

Assistant and Junior Engineer. Medica! Officer, Medical Assistant, Horticultura!
- Assistant/ Officer, Office Superintendent, Security Officer. Stores Officer, Store

Keeper, Office Assistants. Data Entry Operators and such other Administrative
“and other staff as may be decided by the Board from time to time.

(2) / Posts Classjfiéd as Academic staff shall be vacation-posts anly.
23, APPOINTMENTS

(1) The posts at the Institute shall be filled by advertisement on all India basis
Provided that the ratio between the Direct Recruitment and Promotion posts ‘or
posts other than that of the Director or the Denuty Director shall be as per the
recruiiment rules
(2) The.reservation of posts shall be in accordance with the rules of the Central
Government.
(3) For the purposes of appointments. the rules appiicable to of the Central Covernment
empipyees shall apply.
(4) The Selection Committees, for filling posts under the Institute (other than the posts on
contract baS|s) by advemsemenf or by oromotnon from amongst the members of staff of

‘Resadurce Developmem Department of Higher and Secondary Education, Government
of Indna 6t Board frbm time to time by ordinances.

(5) Selection Comrittees for filling up of posts under the Institute (other than on contract
basis) by advertisement or by ‘promotion from am:~gst the members of staff of the
1Insﬂtute ma!l be! dﬂnstﬂuted in the following manner. namely:-

P ‘*I‘:" M )

{a) tha Seiection corninittee ior recruitment of Academic Staff (excluding the Director

and the Deputy Director), or for promotion shall be as under:

,x L A

s
r LI B

(1) Director or Deputy Director : ' - Chairman
I (2) Visitor's Nominee - Member
- 14" {3) “two nominee of the Board one bemg an expert, but other
‘ than a member of the Board - Member
{4) one expert nominee of Senate from outside the institute - Member
B (5) Head of Department concerned : - Member

(for other than the post of Professor)

(b)'- The Selection Committee for Technical posts shall be as foliows:

(1) Director or Deputy Director - Chairman
' (2) one Expert from outside the Institute - Member
" (3) Nominee of Ministry of Human Resource Development - Member
(4) Concerned Head of Department - Member
(5) Registrar . - - Member

() The Selection Co*nmlttee for Administrative and Ministerial Staff shall be as

under:
(1) D irector or Deputy Director . - Chairman
(2)- 0 ne Expert from outside the Institute . - Member
(3) Nominee of Ministry of Human Resource Development . - Member

(4) R égistrar : - Member!
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(d) The Selection Committee for Senior Administrative and other comparable posts
carrying pay scale of Lecturer and above shall be as under:-

(1) Director or Deputy Cirector - Chairman
{2) ouie Expert from outside the Institute - Member
(3) Nominee of Ministry of Human Resource Development - Member
{4} Nominee ot Board - Member
(5) Registrar ‘ - Member

(6) The Registrar shall be substituted by another nominee of the Board in case the
Selection is made for the Registrar or the equivalent post.

(7) In the absence of the Deputy Director, the Director may nominate any member of the
staff of the Institute to be the member of the Selection Committees in his place.

(8) Where a post is to be filled on contract basis or by invitation, the Board may, constitute
such Adhoc Selection Committee, as circumstances of each case may require.

(9) Where a post is to be filled by promotion from amongst the members of the Institute or
temporarily for a period not exceeding twelve months, the proecedure for the same shalt
be as specified by ordinances.

(10)Notwithstanding anything contained in these Statutes, the Board shall have the power to
make appointments of persons having special skill or knowledge to suit the emergent
need of 'henepartment(s) or.centre(s).

{(i1)if the posi’ |$ io be fiiled by adverusemeni, ine Regisirar shaii adverlise ihe ierms and
conditions 'gf the post-and the screening committee for the purpose of short listing the
eligible and most desirable candidates and shall screen all applicaticns received within
the date spec:ﬁed in the advemsement

(12)At the time of ‘inter. 2w, the Selection Committee shall examine credentials of ali
candidates who have been called for the interview, interview the eligible candidates and
recommend the appointment of the most suitable candidate to the competent authonty
for approval.

(13)The recommendations of the Selection Committee shall remain valid for a pericd of one
year from the date of interview and if for any reason the recommendations are not
approved by the competent authority or appointment orders not issued after the
approval of recommendations within the said period of one year, the recommendations
shall lapse and fresh advertisement shali be issued.

(14)No act or proceeding of any Selection Committee shall be called in question on the
ground merely of the absence of any member or members of the Selection Committee.

(15)Unless otherwise provided for under these Statutes, the Selection Committee
constituted for the purpose of making recommendations for appointment to a post shall
continue to exercise its functions in relation to that post till the appointment is made
against that post.

(16)All appointments made at the Institute shall be reported to the Board at its next meeting.

(17)The applications of the employees eligible for promotion under Assured Career
Progression (ACP) shall be considered by the Departmental Promotion Committees
before any promotion or up-gradation is recommended.

(18)The Departmental Promotion Committee shall be as follows:

1. Director or Deputy Director - Chairman
2. Concerned Head of Department - - Member
3. Head of Department from other Department - Member

4. Registrar - Member

L
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24. GENERAL TERMS AND CONDITIONS OF SERVICE OF PERMANENT
EMPLOYEES

‘Permanent employees of the Institute shall be governed by the followmg terms and
conditions:-

(i)

(vii)

(&)

Subject to the provisions of the Act and the Statutes, all appointments to posts under
the Institute shall be made on probation for a period of one year afier which period
the appointee, if confirmed, shall continue to hold his office subject to the provisions
of the Act and the Statutes, tili the end of the ‘month in which he attains the
prescribed maximum age for teaching p osts, for technical non -teaching and
ministerial and administrative posts as the case may be:

Provided that the appointing authcrity shall have the power to extend the period of
probation of any ernployee of the Instiiute for such periods as may it may deem fit.
The age of superannuation shall be as specified for various classes and categories
of the employees of the institute by the Central Government.

The employees of the Insiitute shall be entitled to allowances in addition ‘o pay, as

- admissible to Central Governmient Employees.

The employees of the Institute shall be entitled to reimbursement of medical
expenses incurred on themselves and their families as per Central Civil Services

{thicul A‘Nanr‘annn\ Pmlqe 1OAA
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- . The employees of the institute shail be governed by the Central Civil Services
. {Conduct) Rules, 1964.

-The employee appointed on or after 01.01.2004 shall be govemed by the new
+ . pension scheme announced by the Govemment of india.

The application of the enpleyees of the Institute shall be ferwarded for employment

. .....outside the. Instituie only three times in a year in accordance with the procedure

specified in Schedule-D.

The employees of the Institute will be entitied to Leave Travel Concessior (LTC) as
admissible to Central Government Employees.

Overtime and night allowance shall be paid to the eligible employee of the Institute
as is admissible to the Central Government Employees.

25. CODE OF CONDUCT FOR PERMANENT EMPLOYEES

The code of conduct for employees shall be made by each institute in consultation with the
Central Government.

26. SUSPENSION, PENALITIES, DISCIPLINARY PROCEEDINGS

(1) The Director may place a member of the staff appointed at the Institute under

suspension:-

() where a disciplinary proceeding against him is contemplated cr is pending;
or

(i) where a case against him in respect of any cnmmal offence is under
investigation, inquiry or trial :

Provided that where a member of the staff is detained in custody, whether
on a criminal charge or othetwise, for a period exceeding forty-eight hours,
such member of the staff shall be deemed to have been placed by an
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order of the competenit authority under suspension with effect from the
date on'which he was so detained.

(2) During the period of suspension, the member of the staff shall be entitled to the
foliowing payments, namely:-

(@) a subsistence allowance at an amount equal to the Leave Salary which
the staff member would have drawn had he been on leave on half pay and
Deamess Allowance, if admissitle on the basis of such leave salary:

Provided that where the period of suspension exceeds six months, the
Subsistence Allowance shail be as follows:

(i) the amount of subsistence allowance may be increased by a suitable
-amount not exceeding fity percent of the subsistence allowance
:admissible during the period of the first six months, if, in the opinion of
the Competent Authority the period of suspension has been prolonged

~ for reasons to be reoorded in writing, not dnrectly attributable to the
1 “iemploype concemed,
.. {ii) the amount of subsisiénce ailowance may be reduced by a suitable
i ‘amount, inot exceeding fifty percent of the subsistence allowance
adnussuble during the period of the first six months, if, in the opinion of
‘the' .Competent Authority, the period of suspension has been
prolonged due to re-sons, to be recorded in wrmng, durectly
:amibutable to the employee.

~ (b) The rate of deamess allowance will be based or: the increased or as the
case may be the decreased amount of subsistence allowance admissible
under sub-statute 2.

(c) ‘Any other compensatory allowance admissible from time to time on the
basis of pay of which the staff member was in receipt of on the date of
suspension subject to the fulfillment of other conditions laid down for the
drawal of such allowances.

(3) No payment shall be made uniess the staff member furnished a certificate that he
is not engaged in any other employment, business, profession or vocation.

(4) The Board of Govemors may, i it is of the opinion, that the circumstances of the
case do. not warrant the suspension of the member of the staff, revoke such
order.

(5) The follow‘mg penalties may be imposed on any employee:-

{i) censure;
(i) withholding of increments or pay;
(iiiy - withholding of promotion;
(iv) recovery from his pay of the whole or part of any pecuniary loss caused to
the Institute by negligence or breach of orders;
(v} reduction to lower grade or post or to a lower time-scale of pay, or to a
lower stage in a time-scale for a period of three years without cumulative -
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(6)

(7)

©)

. effect and not adversely affecting his pensior (where ever applicable) ;
(Vi) ‘compulsory retirement;
‘(vii) removal from service which shall not be a disqualification for future
| employment under the institute;
wh)dlsmissalffrom servies, which shall ordinarily be a disqualification for future
' employment under the Institute;

No Order imposing on any member of the staff any of the penalties specified at
(v} to {viii) above shall be passed bv any authority subordinate to that hy which he
was appointed and except after an enquiry has been held and the memoer of the
staff has been given reasonable opportunity of showing cause against the action
pnoposed to be taken in this regard.

[
P R

Nb order imposing on any member of the staff any of the penalties specified at /i)
to. (ev) above shall be passed by any authority subordinate to that by which he
was appointed and unless the member of the siaff concemed has been given an
oppcriunity to make & representation to the appointing authority:

P[oVidfed that the provisions of sub-statute (5) and (6) shall not apply to the

foliowing -
N

E («,..)‘ where an employee is dismissed or removed or reduced in rank on the

; ¢, ground of conduct which has led to his conviction on a criminal charge;
(ﬁ) Whete the: authority Empowered to dismiss or.remove the person.or to
; ¢ inedute ﬁm inrank is! satisfied that for some reason 1o be recorded by that
L authoﬁty- ify‘writing, it is not reasonably practicable to give to that person
such opportunity; or
(c) where the Visitor is satisfied that in the interest of the sécurity of the State,
~ itis not expedient to give to that person such opportunity.

If, in respect of such person as aforesaid, any question arises whether it is
reasonably practicable to give to an opportunity referred to under-clause (b), the
decision thereon of the autharity empowered to dismiss or remove such person or
to reduce him in rank, as the case may be, shall be, final.

A member of the staff aggrieved by any order imposing penalty passed by the

' Director against him shall be entitied to prefer an appeal to Board of Governors

against the order and there shall be no further appeal from the decision of the
Board.

(10) A member of the staff aggrieved by any order passed by the Board inflicting a

penalty on_ him shall be entitled to prefer an appeal to the Visitor against such
order.

(11) Na appeal shall be entertained by the Board of Govemors or the Visitor, as the

case may be, unless it is made within a period of three months from the date on
which member of the staff aggrieved by such order receives a copy of the order
appealed against:

Provided that the appeliate authority may entertain the appeal after the expiry of
~ the said period, if it is satisfied that the appellant has suﬁ" cient cause for not
submitting the appeal in time.

f 1562 655~ T | | .
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(12} The authority to whom an appeal against an order imposing penalty lies may. of its
own motion or otherwise call for the records of the case from the Director or the
Buard, as the case may be. review any order passed in such a case and pass
such orders as it deems fit.

13 Notwithstanding anything contained in this Statute, the Visitor may, on s own

motion or otherwise after calling for the records of the case, review any order

which is made tinder this Statute, and-

(a) confirm, modify or set aside the order:

(b) impose any penalty or set aside, reduce. confirm or enhance the penalty
imposed by the order;

(c) remit the case to the authority which made the order or to any other
authonity directing such further action or enquiry as he considers proper in
the circumstances of the case, or

(d) pass such other orders as he deems iit:
Provided that an order imposing or enhancing a penralty shall not be
passed unless the .person concerned has been given an opportuniiy of

‘making any representation which he may wish to make against such
-enhanced penalty.

-

(14) (@) When a member of the staff of the institute who has been dismissed, removed
or suspended is reinstated, the authority competent to order the reinstatement
shall consider and make a-specific order: -

- {i}- regarding the pay and allowances to be paid to the member of the staff
| ofthe Institute for the period of his absence irom duly; and
©~(ii)  whether or not the said period shall be treated as a period spent on duty:

(b) where-such competent authority holds that the member of the staff of the
Institute has been fully exonerated or in case of suspension, that it was whoily
unjustified, the member of the staff of the Institute shall be given the full pay to
which he would have been entitled had he not been dismissed, removed or
suspended, as the case may be, together with any allowance of which he was in
receipt prior to his dismissal, removal or suspension;

{c) In other cases, the member of the staff of the Institute shall be given such
proportion of such pay and allowances as the competent authority may specify:

Provided that the payment of allowances under clause (b) or clause (c) shall be
subject to all other conditions undgr which such ailowances are admissibie;

(d) In cases falling under clause (b) the period of absence from duty shall be
treated as a period spent on duty for alt purposes;

(e) In cases falling under clause (c) the period of absence from duty shall not
be treated as a period spent on duty unless such competent authority specifically
directs that it shall be so treated for any specified purpose.

27. GENERAL TERMS AND CONDITIONS OF SERVICES OF TEMPORARY
EMPLOYEES

(1) The services of a temporary employee shall be iiable to termination at any time by

notice of one month in writing given either by the employee to the appointing
authority, or by the appointing authority to the employee.

RSO o - R
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(2 The other terms and conditions of servire af such employee shall h= such as may
be spemﬁed by the appointing authority in his letter of appointment.

28. APPOINTMENTS ON CONTRACT

(1) Notwithstanding anything contained. in these Statutes, the Board with the prior
approval of the Visitor may in special circumstances appoint an eminent person on
coritract for a period not exceeding 5 years.

(2) Subject to the provisions of the Act, the Board may appoint any person on contract
in- the prescribed scales of pay and on terms and conditions aoplicable to the
relevant post for a period not exceeding 3 years.

(3) For making s~ appointments, the Chairperson, Board of Znvernors shall
const'tute surch 2ghoc Selection Committee, as the circumstances of each case
may require.

Provided that such constitution of committee shall be reported to ‘he Board for
confirmation.

29. PRO‘#‘&DENT FUND AND PENSION SCHEMES

Employees: of the Institute appointed prior to 1.1.2004 will be govemned by Central Civil
Services (Penston; Ruigs, 1972 and Centrai provicent Fund (Cenirai Services) Ruies, 1960
and the Employees appointed on or after 1.1.204 will be governed by New Pension

Scheme: qf Central Government
30. RE§|GNAT!ON

Notwuthstghdmg anythmg contained in the foregoing provusuons of these ﬁrst Statutes, a
member of the staff of institute may resign:

(i) if heisa permanent employee, only after giving three months' notice in writing to
his appointing authority, or by paying three months salary in lieu thereof; and

(i) #¥'he is not a permanent employee, only after giving one month’s notice in writing
to the appointing authority or by paying one month's salary in lieu thereof:
Provided- that such resignation shall take effect only on the date on which the
resignation is accepted by the appointing authority.

31. RETIREMENT

(1) At any time after an employee has completed twenty years qualifying service, he
may, by giving notice, of not less than three months, in writing to the appointing
authority, retire from service as per the terms and conditions laid down by the
Central Government, from time to time, for its own employees.

(2) The appointing authority has the right to retire the employee before superannuation
as premature retirement in accordance with the provision of Central Civil Services
(Retirement) Rules, 1964.

(3) An employee can retire form service on account of any bodily or mental infirmity that
permanently incapacitates h|m from service subject to the following conditions,
namely -

(i) The employee shall submit his application to the Registrar through proper
~ channel and produce a medical certificate from medical authonty as may be

iss2GI|ea —8
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specified by the ordinances;

(W) If the medical authority grants fitness certificate for a lower post, the employee,
if willing may be appointed on such post only if available; and

(ili) - The medical report should precede or coincide with the date of retiremeiit.

32. ADVANCES

The permanent employees of the [nstitute shall be having factity ot drawing advarices for
various purposes as acmissible to Central Government Employses.

33. DEPUTATION

Deputation is permissible for appointment (temporary transfer) in public interest outside
National Instiiute of Technology to cther National Institute of Technology, Central
Government, State Government, Universities or Autonomous Bodies including Public
- Sector undertaking and subject to the terme and conditions specified in the recruitment
rules.

34. RESIDENTIAL ACCOMMODATION FOR EMPLOYEES

(1) Every empioyee oi ine insiiiute may be aiiotied an uniumisied house within the
campus of the Institute for residential use only, if available, in which he shall be
required {o reside, subject to such conditions as may be faid down by ihe House
Aliotment Rules cf the Institute. .

(2) An employee of the Institute who nas been alloited house for residential use, s' Il

.. be charged license fee ai the rate as fixed by ihe Board from time to time.

(3) In addition to the license fee, water, electricity and charges for any other service
rendered shall be recovered from an employee on actual basis or at such rates as
may be determined by the Board from time to time.

(4) The Board may, allot furnished or unfurnished accommodation without levying any
license fee or levying such fee at concessional rates to any category of staff, if it
considers it necessary to do so in the interest of the institute.

35. LEAVE AND VACATION RULES

The leave for all the employees of the Institute shall be govertied by the Central Civil
Services (Leave) Rules 1972.

36. SCHO‘LARSHIPS,‘F ELLOWSHIPS, MEDALS AND PRIZES

The Board may, on the recommendation of the Senate institute such scholarships,
fellowships medals and prizes as it may consider necessary.

37. FEES
The Institute shall charge the following fees, namely:-
(i) The tuition and the hostel fee shall comprise of two parts (a) fees determined by

the National Institutes of Technology Council which shall be the common for all
National Institutes of Technology and (b) fees which will be determined by the
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~concemed <I.ids o Govemors which shall be applicable to the concemed
institute.

- (W) the Caution Money shall be refundable fo student, scholars and fellows at the time
of finally leaving the Instit.te, after deduction of relevant dues, if any and where no
claim for a refund is received within two years of finally leaving the Institute, the
Caution Money shall be credited into the Student Welfare Fund.

(i) The fee concession and scholarships as may be determined by the Central
Government from <time to ime shall be applicable to all National Institutes of
Technoloyy.

38 stuosurs" HOSTELS AND HALLS

(1) Every Instltute shall be a residential institution and all students and research
. scholars shzll reside in the hostels and halls of residence built by the Institutes for
: the purpose:
: Provnded that in exceptional cases, for reasons to be recorded in viriting, the
. Directcr may permit a student or scholar to reside with his parent or guardian, but
where any such permission is accorded to a student or scholar, such student or
1 | ‘scholar, asmecasemaybe shall be liable for the payment of such seat rent as he
wpuidha bee ilabie for ihe payment of seat rent had he resided in the hostel.
(2) Ewvery resident in the hostels and halls shall conform to rules laid down by the
" institutefor the purpose.
(3) For each hestel cr hall of residence there shall be a Warden and such number of
‘ AﬁisthWardensand other staff as may be determined by the Board from time to

(4) The members of the Academic Staff shal! be appointed by the Director as Warden
and Assistant ‘Warden.
(5) Wardens and Assistant Wardens shall be entitled to rent free unfurnished quarters
. comesponding to the type of quarters to which they are normally entitied.
(6) The Board shall lay down rules for the management of the hostels and halis of
residence.

38, CONFERMENT OF HONORARY DEGREES

The lnstituté may confer honorary degrees for a few exceptional and outstanding persons for
their illustrious contribution in their respective fields:

Provided that all proposals for the conferment of honorary degrees shall be made by the
Senate and shall be approved by the Board.

[No. F. 22-5/2006-TS. lli (Pt.)]
N. K. SINHA, Jt. Secy.

THE NATIONAL INSTITUTES OF TECHNOLOGY

SCHEDULE ‘A’
[See Statute 17(2)]

"WHEREAS in terms of Section 17 (1) of the National Institute of Technology Act, 2007
(hereinafter called the Act) and Statute 17(2) (in case of NIT, ) (hereinafter called
Statutes), the Visitor has been pleased to approve the appcintment of the appointee as the
Director of the Institute on contract for five years and the appointee has accepted such
appointment upon the terms and conditions hereinafter appearing. NOW THESE PRESENTS
WITNESSETH and the parties hereto respectively agree as follows:-

[1] This agreement of service shall be deemed to have been entered into subject at all times to
the provisions of the Act, and Statutes covering the Institutes as in force from time to time as
applicable to permanent confirmed emgloyees.
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| e annaintes. shall be on "erwce under the agreemen- for a penoo of five years witn effect
frav Aat: ~f munmg the post. Provided that if. the appnintee on conclusion of the period of

- ~e mentoned abave is helow 5 years of age. his service shall continue till the 30t June of
v y22r in witich the appointee concludes the said pericd of service or lill he attains the age of
2% sehichaver is.earfier.

~.51 € appointee shal! be the Principal acadernic and Executive Officer of the institute and
t‘le institute as the who'e time Direcior of the Institute +ith prwers an duties provided in
= 8 Act anc-Siatutes.

41 r'ne appointee shall devote his whole time to the servize cf (he institute and will be subject
10 the Conduct Rules and other provisions of the said 8ot 3 i the Statute s Any information
2laiced Dy appointee during cr in connection with his s, vice and the wor, wpan which he is
enuan2d shall biel treatec as 'secret and confidential ard appointee shal' bo deemed in all
respects {o be subject to the Indian Officials Secrets Ac*, 1923, as amended fromi time to time

(5] During the period of his service except in respect of an+ pariod of suspension and also cf
any period of leave without pay, the appointee shail be :rit.i>r subject to the Indian Income
1ax to an initial pay of Rs..... in the scale of Rs..... ;»t s 25 1t if any time the appointee
proceedson defiutation: out of India, his phy and lovances during the period his deputation
will be such as ray be decided by the Board of Gover=~ ~ "~ addition, the appointee shall
draw allowances -like Deamess:Allowance, City Comoersator’ Allowance &tc. as may be
admtssuble fmm hme to nme as per ruies of the institute.

6] During his semee under these presents the appointee «na* subscrioe to the Contributory
Provident: Fund-cwn-Gratmty of the Institute according to tire provisions made in the Statutes
ard subjact to slich modifications in these provisions as may be made from time to time and
shall also be entitied 1o the contribution of the Institute as admissible to the permanent
confirmed employees as per the Statutes. In the event of the appointee being employer of any
other National Institute of Technology and enjoying the benefits either under Contributory
Provident Fund -cum- Gratuity Scheme or General Provident Fund-cum-Pension-cum-Gratuity
Scheme, he shall join the corresponding Scheme of the Institute with transfer of this
accumulation as admissible under the Statutes. In case the appointee is the employee of the
institute he -shall continue to be govemmed by Contributory Provident Fund-cum-Gratuity
Scheme or General Provident Fund-cum-Pension-cum-Gratuity Scheme as immediately prior to
this contract appointment and shall be entitied to benefits of the scheme for the period of his
sefvice under this contract like other permanent employees of the institutes as per the Statutes.

[7] Notwithstanding anything hereinbefore contained, the appointee shall unless otherwise
decided by the Institute be entitied to receive the whole or in part as may be determined by the
Institute the benefits of any nmprovements in the revision of scale of pay and in retirement
benefits that may be affected by the Institute subject to the date of these presents in the terms
and conditions of the service of members of the branch of Institute, service to which he may for
the time being belong, the decision of the Institute in respect of such improvement in the terms
and conditions of their service of appointee shall operate so as to modify to that extent the
provisions of these presents.

[8] The appointee shall be entitled to leave as admissibie to permanent non-vacation
employees of the Institute under the Statutes.

[9] The appointee shall be entitied to furnished free of license fee office cum residentia
accommodation in the campus of the Institute as may be sanctioned by the Board of Governors

of the Institute.
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"[10] The appointee shall be eligible for privilege in relation to medical attendance and treatment

as previded for in the Statutes.

[11] The appolntee shall be paid travelling expenses for joining the Institute as admissible to an
offi cehof theiCentral Govemment of equivalent rank under the Transfer Travelling Allowances
Rules ef the Central Government deeming the appointment of the appointee as on transfer in
the pubhc mterest

If the appointee is required-to trave! in the interest of Institute work, he shall be entited ‘o

. travelling allowance and the scale provided for in the T. A. Rules of the institute in force from

time to time. Similarly the appointee shall be entitled to leave travel concession for visiting his
hometown as per the Rules of the Institute.

[12] Any amount received by the appointee from books and articles published by him at his cost

 shall be Jeft to him asan encouragement for continuing his work in.that line. He would also be
, allowe fo do consultancy and retain benefits of the same as per rules laid down by the Board

from tir?e totime. . o
‘i!xi‘i"‘i’” i i
[13] The servnce of appointee may dunng the period of contract, be terminated by the Institute

‘ata l'ma ny threé calendar' months notice in writing given at any time during service under
'this cpdiraci Mmoumaﬂy cause assigned. Provided aiways the institute may in lieu ot the notice

herein pnuvxdbd to give: the appointee a sum equivalent to the amount of his basic pay for three

‘*months* The! appoiatee may terminate his service by giving to the Institute three calendar

;montqs% t'ce in wrmng

{14] ‘meﬁapppadtee Ml be allowed the status of Professor of the Department of his speciality

and take partin teaching and research in the said Department subject tc his Convenience.

(18] In respec! of any matter for which no provision has been made in this agreement the
_appointee will be governed by the said National Institutes of Technology Act, 2007 or any
- modification thereof for the time being in force and the Statutes made thereunder for time being

.in force

IN WITNESS WHEREOF on the day and the year first above written, the Chairman of the

Board' of Governars of the Institute has hereinto set his hand and the appointee has hereinto

set hls hand

S|gned and dehvered for the
National institute of Technology,
by the Chairperson,

- Board ‘of Governors of the Institute

In the presence of Signature of Witnesses with addresses Signed and delivered by the said
appointee In the presence oOf ... Signature  of
witnesses with addresses

................................

- Director, NIT ..o, .
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SCHEDULE '8’
[See Statute 18(3)}

CONTRACT OF SERVICE FOR THE POST OF DEPUTY DIRECTOR

An AGREEMENT for service made this...............ccoi day. ., date of
e S one thousand nine hundred .. .. ... .  between
.................................. (herein after called the appointee; ot the one part and the National
Institute of Technoiogy incorpcrated under the National Institutes of Technology Act, 2007 (29
of 2007).

"WHEREAS in terms of Section 17(1) of the National Institute of Technology Act, 2007
(hereinafter called the Act) and Statute 18(3) (in case of NIT, _) (hereinafter called
Statutes), the Visitor has been pleased to approve thie appointment of the appointee as the
Deputy Director of the Institute on contract for a pericd of three years initially which may be
extended by two times for one year each on the recommendaiion of the -Board and the
apppm‘eer fas, accepted such appointment upon the terms and conditions hereinafter
appearing; NOW THESE PRESENTS WITHESSETH and the parties herelo respeciively agree
ollows - -

1 This agréement of service shall be deemed to have been enterea into subject at alf times to
the provisions of the Act, and Statutes covering the Insiitutes as in force from time to e as
applicable to permanent confiraed empioyees.

'R
t

[2] The appointee shall be on service under the agreement for a period of three years
extendable by two years on year to year basis with effect from ... (that is date of joining the
post) provided that if the appointee on conclusion of the period of service mentioned above is
below 65 years of age, his service shall continue till the 30th June of the year in
which the appointee concludes the said period of service or till he attains the age of 65,
whichever is earlier.

{3] The appointee shall serve the Institute as the whole time Deputy Director of the Institute with
powers and duties provided in the Act and Statutes. He shall report to the Director for
discharge of his duties.

[4] The appointee shall devote his whole time to the service of the Institute and will be subject
to the Conduct Rules and other provisions of the said Act and the Statutes. Any information
obtained by appointee during or in connection with his service and the work upon which he is
engaged shall be treated as secret and confidential and appointee shail be deemed in all
respects to be subject to the indian Officials Secrets Act, 1923, as amended from time to time.

(5] During the petiod of his service except in respect of any period of suspension and aiso of
any ‘period of feave without pay, the appointee shall be entitled subject to the Indian Income
Tax to an initial pay of Rs........ in the scale of Rs....... provided that if any time the appointee
proceeds on deputation out of India his pay and allowances during the period his deputation
will be such as may be decided by the Board of Governors. In addition the appointee shall draw

em—
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allowances like Dearness Allowance, City Compensatcry Allowance etc. as may be admissible
from time‘tc'time as per rules of the Institute.

(6] Durmg his service under these presents the appointee shall subscribe to the Contributory
Provident Fund-cum-Gratuity of the Institute according to the provisions made in the Statutes
and subject to such miodifications in these provisions as may be made from time to time and
shalt aiso be entitled to the contribution of the Institute as admissible to the permanent
confirmed employees as per the Statutes. In the event of the appointee being employer of any
other National Insiitutés of Tectnoiogy and enjoying the benefits either under Contributory
Provident Fund -cum- Gratuity Scheme or General Provident Fund-cum-Pension-cum-Gratuity
Scheme, He shall join the corresponding Scheme of the Institute with transfer of this
accumulation as admissible under the Statutes. In case the appointee is the employee of the
Institute he shall continue to be governed by Contributory Provident Fund-cum-Gratuity
Scheme ‘or General Provident Fund-cum-Pension-cum-Gratuity Scheme as immediately prior
to this contract appoiritment and shall be entitled to benefits of the scheme for the period of his
service urder this contract like other permanent employees of the institutes as per the Statutes.

: [7] Notwlthstandmg anything hereinbeiore contained the appointee shall unless otherwise
 dacided by the Institute be entitied to receive the whole or in part as may be determined by the
:: Institute the benefits of any improvements in the revisiorr of scale of pay and in retirement

| benefit that may be affected by the instiiute subject fo the date of these presents in the terms
- and condimns of the service of members of the branch of Institute, service to which he may for
the time be!ng beftong, the decision of the Institute in respect of such improvement in the terms
“and oondiﬁbus of their service of appointee shali operate so as to modify to that extent the

prouisnons of thnse presents.

18] The appomtee shall be entitled to leave as admlsslble to permanent non-vacation

employees of the !nstitute under the Statutes.

[9] The appointee shall be entitied to furnished free of license fee accommodation in the
campus of the Institute as may be sanctioned by the Board of Goverriors of the Institute.

[10] The appointee shall be eligible for privilege in relation to medical attendance and treatment
as provided for in the Statutes.

s ﬂ1] Theappomtee shall be paid travelling expenses for joining the Institute as admissible to an

officer of the Central Government of equivalent rank under the Transfer. Travelling Allowance
Rules of the Central Government deeming the appointment of the appointee as on transfer in
the publoc interest.

If the appointee is required to travel in the interest of Institute work, he shall be entitled to
travelling allowance an the scale provided for in the T. A. Rules of the institute in force from
time to time. Similarly the appointee shall be entitled to leave travel concession for visiting his
hometown as per the Rules of the Institute.

| (12] An\‘(:'mb’unt received by the appointee from books and articles published by him at his cost

shall be lleft to him as an encouragement for continuing his work in that line. He would also be
allowed ,l:o‘do consultancy and retain benefits of the same as per rules laid down by the Board
from time to time.
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13] The service of appomtee may durlng the penod of con ract be termmated by the Insmute
21 any time by three calendar months notice in writing given at any time during service under
this cantract withcut any cause assigned. Proviced always the Institute may in lieu of the notice
herein provided to give the appointee a sum equivalent 1o the arount of his hasic pay for three
months. The appointee .may terminate his service by giving to the Institute three calendar
months notice in writing.

[14] The appointea will be aliowed the status of Professor of depariment of his specialization to
i@ paitin teaching and research in the Departmentof . ... ... ... ... ... subjecttc
hig Corivenience.

[15) in respect of any maiter for which no provision has been made in this agreement the
appointee will be governed by the said National Institutes of Technology Act, 2007 or any
modification thereof for the time being in force and the Statutes made thereunder for time being
in force )

i WITNESS WHEREOQF on the day and the year firsi above written, tne Chairman of the
Board| of Gove:'vors of the Institute has hereinto set his hand and the appointee has hereinto
set his, hend

i

s.gned ahd dblw&red for the
National Instl*hte of Technclogy

by the ChaurperSon o

Board of Governors of the Institute
in the presenae. of

Slgnature cf Wltnesses with 2ddresses

Signed and delivered by the seid copointee

in the presence of S'g..a’ure OF oot witnesses with addresses
Deputy Dlrector NIT ...

SCHEDULE ‘C’
[See Statute 19 (5)]

DEANSHIPS

The institute may have not more than six deanships. There may be following Deanships in
Nationa! Institute of Technology with the approval of the Board of Governors:

Dean Academic

Dean Pianning and Development
Dean Student Welfare

Dean Faculty Welfare

Dean (Research and Consultancy)

Deanship is of functional position and not administrative one and such be discharged in its right
spirit. Dean must be nominated by the Director only from amongst the Professors/Associate
Professors, but should not be Head of the Department.

The Tenure of Deanship shall ordinarily be two years extendable by one more year, but
Director with the approval of the Chairperson, Board of Governors may relieve any or ali Dean
before such period.

DUTIES AND RESPONSIBILITIES OF DEANS
The following duties and reaponsubmtaes have been entrusted to the Deans

P s o o
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1. Dean (Academic)

Helshe will advice the Director in:

(a) Admission and enrolment of students; .
(b) Finalisation oi academic calendar, time-tables, registration of students for course
" work idnd examinations, class room arrangements and all other requirements for
proper conduct of class work;
(c) Conduct of class tests and co-coordinating the finalization of session’s evaluations
and for ensuring the timely declaration of results;
(d) Supervision-of the maintenance of up-to-date academic records of all categories of
students;
(e) Pubiication-and distribution of the syllabi,
() Organizing meeting of all the Institute level academic bodies;
(0) Arranging the issue of all academic certificates, medals and prizes to the students;
(h) To amrange for conduct of those examinations which are to be conducted by the
institute as stipulated in the Institute regulations.
(i) To formulate policies for the conduct of research and steps to maintain suitable
¢ standard by implementing the Board of Governors/Senate decision.
‘(j) To execute the poiicy of the Senate in the conduct of P.G.,, Ph.D. and other
. research programmes including the examination of the thesis.
k) To co-ordinate for the conduct ot Convocation.
{1y All proposals to medify the teaching programmes will be considered by BOAC, for
" 'which Dean (Academic) i.e. the Chairman and if approved will be sent to the
Senate for formal approval.

(m) To admit sponsored Early Faculty Induction Programme and Quality Improvernent
Prograriime ¢andidates.
(n} To suggest the Director to take suitabie steps from time to time to stnve for the high

academic standards.

2. Dean (Planning and Development) -
Helshe will advice the Director in the following:

(a) Planning the expansion and diversification of institutional activities and preparation
of all developmental proposals, to the extent up to submission of plan & estimates
related to Civil, electrical, Works, sanitary, network system, etc.

(b) ‘Maintenance of all necessary statistical data regarding plan & prcjects required for
compilation of various reports periodically required to be sent to Ministry of Human
Resource Development and other agencies.

(c) Monitoring the physical targets and utilisation of funds in respect of Projects &
Consultancy and in the preparation of relevant papers for submission of progress
reports.

(d) Formulating proposal for new courses and in organizing meetings of faculty

.- members and external experts for this purpose in this regard;
* {€) In the efforts to expand and monitor the activities of consultancy, testing and
| sponsored research of Institute and to ensure submission of progress reports;

{f) in coordinating the formulation and conduct of non-formal and continuing education

* anad extension programmes.

(9) To amange for the agenda and organization of the meeting for procurement of
equipments related to projects and testing & consultancy.

(h) Providing necessary data for the budget and new estimates & plans to the Building
& Works Committee to the Registrar. '

59
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3. Dean (Siudents Welfare)

(a) He/she wili advice the Director in organising the students’ counseling.
(b) Heishe will be responsibie for the publication of students’ Magazines, News
v Bulleting, News letters efc.
(¢} Helshe will advice the Director in matiers related to civdents; discipline and welfare.
{d) Helshe wili assist the Direcior in matterc relaied to the Students
Lnion, /5; aton/Councii.
&) ez ico ordinate the NCC, NS3, Games, Swimming Fool, Sports, Cultural
5NG ’“} Lurhicular and Extra-curricular activities of the students.
) Helshe will keep a record of Alumni and correspond with them.
(g) Hefshe will conduct the enquiries of students indulged in indiscipline.
() Heishe will correspond with Parents/Guardians of Students about their progress
and individual problems / welfare.

4. Dean Facultv wejiare
He/she wili chICC the Dure"tor in matters related to:

‘ ( ) Deputatxon of facuity to various institutions under Quality Improvement Programre
' Cundor

h A tha
S MRS r’u‘!es G"‘p 'Cuu-v W uu:uu

‘ (b) Hefshe Will advice the Director for deputation of the faculty members to various
mnferences ‘seminars, short-term courses, training programmes, foreagn teaching /
‘ training asssg'lments etc.
~(¢) HeJshe will chair.the cormmittee meetings of the evaluation of pap=rs submitted or
to be submiited to the conferences / seminar by the faculty members.
. (d) Helshe will assist the Director in organizing training programmes for faculty
(e) Fe'she will assist the Director in the supervision of the construction and the
maintenance work of buildings, roads, water supply, sanitation, lawns and gardens,
. communication networks, water coolers, air conditioners, teiephones, etc.
(fy Helshe will assist the Director in maintaining the discipline and work ethos among
the various departments and between the faculty members.
(9) He/she will assist the Director in maintaining the high academic standards and
achieving academic excellence in the institution..
(h) Supervision over faculty discipiine, integrity and commitment.

5. Dean (Research and Consultancy)
He/she will advice the Director in matters reiated to:

(a) Frame rules for industrial sponsored research and consultancy.

(b) Create and maintain catabase regarding faculty expetise.

(c) Facilitate through his/her office faculty in procuring equipments necessary to conduct
research/consultancy work, recruitment of project staff.

(d) Coordinate co-curricular activities (technical festivals, quizzes etc.) for the students.

(e) Provide guidance for submitting proposals to funding agencies such as Department of
Science and Technology (DST). Bhabha Atomic Research Centre (BARC), Board of
Research in Nuclear Sciences (BRNS), indian Space Research Organisation (ISRO),
Defense Research and Deveiopment Organisation (DRDO), Aeronautics Research
and Development Board (AR&DB), Ministry of Information Technology, etc.
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SCHEDULE ‘D’
[See Statute 24(vii)]

FORWARDING OF APPLICATIONS FOR EMPLOYMENT ELSEWHERE

Applications for employment shall be forwarded only as per the norms approved by the

o Board of G‘ove‘rnors‘:j

2

3. Posts in the other National Institutes of Technology / Central Universiﬁes and other
comparable Institutions of Higher Education:

All employees are under terms of their service, required to observe following norms for
applying for other jobs in Government / private or elsewhere:

1.

General Principles:

(i). A permanent employee, havmg good promotion prospects, is under a normal
obligation tc devote his energies whole-heartedly to the duties of his post. It will not be
unjust if his application for other employment is withheld and not forwarded.

(if). Application -of a temporary employee should not be withheld unless there are
compelling grounds to be recorded and communicated to such temporary employee.
Application from a tempcrary employee, who may have good prospects of being made

. permanent in due course, should be dealt with on merits.
~ {iii).  Employees who have been giveri some technical training at Government /
‘Institute expense, should continue to serve the institute at least for the bond period and
K withholding of apphcatuon in such a case is justifiable. Board may decide the policy in
- ;suich cases.
- (W), . Whene an employee cannot be spared without serious detriment to important
; mk in/ hand his applicatior: can be withheld.

for posts advertised by Union Public Service Commission

" institute employees can apply directly to posts advertised by: Union Public Service

Commission but should keep the Head of the. Department and Director informed.

~ Subsequenﬂy, he should seek the permissicn for such appountment but before

-appearing for the interview. -

(@) The application from permanent. employee should accompany ‘with an
undertaking that he will either join back to the concemed National Institutes of
Technology or resign from post held by him in that National Institute of Technology
after 3 years.

) Temporary employee should give an undertaking to resign in the event of h's
selection and acceptance of the new appointment.

Foreign assignments against open advertisements:

(@) The employee can apply with prior permission of the Chairperson,
Board of Governors to be confirmed by the Board of Govemors.
(b) If the time is short, an advance copy can be sent to the concerned
" agency with a copy to the Chairperson, Board of Governors for
approval through proper channel.

(c) Such employee shall not be considered as an official nominee of

National Institute of Technology concerned.
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Posts not Acvertised or Circulated.
The application shall not be forwarded.

Registration with Employment Exchange
Temporary employees can register with permission, but should resign
when selected.
Permanent employee can register.

(a) only for higher post under the GovernmentFublic Sector
Undcrtaking/Autonomous Bady,

(b) on production of @ No Objection Certificate, from the
National Institute of Technology, and

(c) an underaking that he will after the compietion of three
years of joining the new post either rejoin te the concerned

. Nationa! Institute of Technology or resign.

(¢) when an employee rejoirs his parent office, iie will not be
granted a “no objection certificate” for a period of three
years to register his name with the Empioyment Exchange
again.

Emptoyee under Suspension of Charge Sheeted.
No application should be forwarded if the employee is unde!
suspension or a charge sheet has been issued/filed in the court or
sancticn for his prosecution has been accorded.

tmployees whose conduct is under investigatior.
"An’ application of an employee whose conduct is under investigation
may be forwarded with bref comments on the nature of aliegations
and with a note that he would not be released if the employee is
placed under suspension or a charge sheet is issued / filed in the
_court or sanction for his prosecution is accorded before his selection.

Printed by the Manager, Govt of India Press, Ring Road, Mayapuri, New Delhi-110063
and Published by the Controller of Publications, Delhi-110054.
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K GG EEIGEEICE ]
(S fover famm)
srferEAT
7% feeft, 21 STE, 2017

LA, 947 (31).—F= 1T ALHIT, TET SRR, EFT frear o stqerene sere staf=aH, 2007

(2007 =T 29) #T &TXT 26 T ITATT (3) 3T T (4) T T ATHAAT AT TANT FIA gU, TATETE &
TATIHIE & TP TR ST % Ugel TRATHT 7 37 gerred #:37 & forv ffwfortea affaay aardt

g, A
1. (1) == affF=mt 1 "ferea 7y i sty @eeme w1 gger oy (q@aree) ofifq e, 2017 )
(2) T I TSI § THTA T TG T T il |

2. TE ST ST % qgo TR =aq (S 289 =80 T47q 9o TREI" Fg7 &7 ) § IREa7 6 %
s o fRwferferd v strom, - et -

“6 ATS o SMIITT T FITIA

e F Tt saern o At w1 A, Feas i st § hrer a7 =@ [t a1 g
TTTErha S T<h & geaTey FIT JcATI Rt STTUsT 17

3. g IR==HT & qRHaw 8 H, @ (13) & T I¥ [MHforiad T@r ST, J9iq -
“(13) ST =T 5T AT 91, AT fager & FBfse anm § g7 freqor T % #regw & 909 & 79 & o

RISl 2T, sfiw Ageft SIS eeor % 9T F% U gt w2 & "Il |§ HATAT & AqHIET o
FLTC I ZEATT FohT ST 7o ;)

4484 Gl/2017 (1)
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4, 91 TR % qRIH 10 #,--
(F) 37 TR (1) % @2 (5) F v @ Reffad g @ s, i -

“(5) TR, e, Heeg-aie

T YA & Ardh qeaer TRt fareras &1 e et F w7 § st w5 a9,
FATHY, T st &7 7 I T SATHL T8l T ;7

(@) 37 TR T (2) % T 97 AEferiEd T ST, 9] -

“(2) THT Ta=tTr wEaTat &l A= SliY AT & (o0 d7e & 996 1@ 4 o
F gHeT TET SO ;|

() 3 oo (3) % o o7 s a s, st -
“(3) fatr \fata sramoraaT ¥ | e oTEE ArS A S5 H @ AL a9 Hf ;)
(1) I T (4) % &I 9% FHeferfera T S, i -
“(4) T =fafq i 9o+ & foro @ afwfq % = geer qogfd 267
(=) 37 TR (5) F wra w fmferfe v s, srefq -

“(5) sreTer AT |THTT ol Tl =l ATEAAT HT 3T ITNT TqAreAd § Haerw Szt AT
FLTATT T ;7|

(=) 37 7fifRaw (6) F T wx fMwferterd e stroa, i -
“(6) Sz FT AT, TSIST # HAT H AT FA AT FEgT 6f UL F G99 § 39 7280
TR % T TS N A5 B T TF AL 2f, AR 2R, ITH o afafq i doi
Haer § AT AT SO ;7
() 3T TR (7) % = o fefera Tt S, e -
“(7) fa= wfafq it g a2 F FEE i 9iq IS F qeer T S
5. I IR AT & TRFEE 11 % @2 (2) F T 9 Aufied @ w@r ST, $97q -

“(2) AT AT 9T AT T I AT TYTOT F HEITH &l TATAT FA AT Tohegl (9T T&=qTal A7 qET
¥ TS T A9 {=TC a0 < o=t RrRTRer F4 17

6. ot i T T 10
() ST TR (1) 3 @2 (i) F T a7 Mo T ST, et -

“(ii) FET TR F FATAT § TS ATATRERT GEATET F G FLA qTer Haerh a1 37
= AT IHHT AT 3T FATAT H TS STATRIhT FEATHT o [5G Fled a1l
e a7 37 A= 97 IHHT AT TaT-a3 T ||

(@) 37 T = (3) % T 97 MHferiad T ST, d9iq -
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“(3) AT TEET A T HHH AU il 55 H T g1 1)
(M) 37 afef=w (5) & T ww fMwferted T so, s9iq -

“(5) WA 3T HFHH ATHTT AT TA—F ToF % FEAGT Hl I a7 & qae o aufa f BFRfee
T AT TEqTal 97, 5| 9% a1 F AqHEd quterd g, u% e F A9y v a6

T STOAT 17|
7. 9o ai==ET & qREaw 13 1, -
() 39w = (1) % @< (i) T a7 Sl @ s, et -

“(ii) FEATH F ATHRT ToIET IS 6 ATqL A0 Hhe 3 TLEAT AT AL & ool §
THHAT o ToIT ATT9TF TATHAE STIHIGH 3T AT T HLT & il o<k (T T JI€ 47 il
AT o THaredT # 07 SaH ST 707 FEFAa T ST Hl TN Ha ;7|

(@) 37 affF=e (1) 3 @ (ji) F e o At @ s, ao9iq -

“(iiil) STaeT ST v YT FHAT, A0 HRHT, TLEAT, AL 3T TG T ARG o ATFAAT
TATE FLATUIT | qaT ST THH FIATT 97 THAT, 7 T AT ATA F ARG ATHeAT
FT SATHIGT HAT 1)

(1) 3T IREFH (1) F G (v) F T 92 Haferiad T@r ST, ST -
“(v) a8 FHMET SHaRT i AtaE H Y MEamsl f 6 Fd & o7 IqaE’ it
AT IH HEAE & Fhrareaey (Tuest) gy v ah: e Bhu o Gant =641, St
AL g, o ToIT H=er o =t orf=h gt 17

8. It wfef==HT & aifaaw 14 # -

(F) = (ji) F w19 9 Mot w@r ST, F9iq -

“(ii) 39 A "@eaT % e % FHETREE & Taedl il T 9T AT 9T F ITSThd §
TII-HHT IT A1 FIRT ATt Haedi i aat & el @ g0 AR & qTgL Ao il
oTf<h BT 3T 29T % AT | JTgY & A0 [ oTeqef, T ATATRE qeme 7w gy

FATTT AT STOA )
(@) = (jii) & e 9% Feferfad @ ST, oriq -

“(iii) =g HETT HTHRTT 6T AR H T A (F29re = qar it qear 1 fFoares wam g
g UHT "ieaT & eI forelt a7 o forw rfher =9 & Iy 951 g ; 3|

9. et afefaaat % wifiae 17 4,
() 37 Tffem (1) % e v et afifem war s, o -

“(1) seaT & fAgas & FgRe AT g7 #7 4 7 909 9eed) § [Hase a9 arel

GISTE F-Hg-ad TIHIT il RTer 9% it AUt | 9R0g FT el ITHT TeqeT R 37
Iga< forer framr 1 "f=a 71 s gfafater T i sfaeidia ww u aa=eht foram &

& | AT L@ AT A1 e (A=A o6 ATAITh ST Tk Gaeq g ||
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(@) ST TRHIH (16) F TET MHeed 3T TR S EAT0q a7 STOsM, oreIiq -

“(17) "e9 F Aas it aqam@EE ot &1 By aag-aay 9w g9&6faq age
TTT R FET o 9TEe 1S g7 (a7 ST )

10. o TRATET % aRAFH 18 % 3T qRHFH (1) F €19 ¥ Aaferfad T@r S, srefiq -
“(1) Iufaeer it e T S=nRehr SeaE F gga aRfagw & aikf@am 23(5)(F) & a4
IUFT F AT | Toq 7= T v [RwTer 9% ave g1 i ATt |

11, IRFFH 21 % 37 IREAH (2) F TATq FAfeiad 3T IREAIH sia: e AT ST, 7 -

“(3) Tforea & w1 fAearae w1 qfe T uE v i T 97 are gy atea £ S At afvfy g
ERuSIEl
12. g1 IR ATt % aifaaey 23 §,--

(F) 3T TR (3) F w19 9 Fofafed T@r o, i -
“(3) weaT # RAAT % SIS % o0 9RuE A7 FEE AR G TAT AGAIad HaH qr]
BT 17

(@) 37 TRTHT (4) % T 97 MEferiEd T@r ST, 9] -
“(4) === |ETT FT, G F Al UG F BT A7 /AT F FHATRES § qaedl § F
Tt 5T 9 & fory (FfaeT & e uw gat & {9 sre) vy Sf9 & e B sro, s
FETT TCHTT AT 91€ g7 THI-T0T T LA g1 sAferswfag o s 1)

(1) 3T IRFFH (5) F GT (F) F €IH I Mo {eIed T@r ST, i -
“(F) Qe FHATRGR (HR9TF HT BIEH) =l I T TR & o0 5T 3T o HaaT
AT o F ERO, ST eqg=T ‘T # Ay & ot s = afafw, dafes s=iage
(Fraers #1 Freaw) f Fghe ft Bt w1 % oo fufefag gt 7 e a9,
AT :--

(1) Ao a7 37 Mo

- ¥emE

(2)  FATEE FT ATHASILAAT - e

) @€ # Iy AmAefady, ’f=d ¥ uw 9 F - e
T ¥ T v @ews g

(4) HEI F dgT F Hqe grT amHAfee o - e
ST T U f3roresy

(5) wEfad faamr &7 fewer ([T Mwerd % - e
TRAT % T ° 9 F form)

(=) 37 affF=e (5) F @ (%) F T+ a¥ Awferfaa war s, suiq -
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“() SUS TLTEE ¥ ST qAT 9%, AHRT a0 dg1d% Trha i 399 397 8, &
fore =rr afufy e & frere awfy, st -

(1) Ao a7 37 Fee®

- qeme
(2) EEATH % ATEL | T 9aeT - e
(3) HTHE AT fawTe HoTaT FT ATHAGIAAT - HEEg
(4) @TE FT AT o g
(5) e - wEEr

(F) 3T TRAIH (10) F #I 92 MHfoad 7@ ST, s -

“(10) = aRfA=ET # sfqfae frdT ard & gra gu off, ae &0 Fanr v = A osmara
AELTFRAT % ATHA (AT HIAA IT SATAHRT TAT AT ATHAT il (FIH e il o<k gRI0
S UHT st Rataat § FgRear 12 wm & satd & o gef 17

13. g1 IRATHT % TREIT 24 % G (i) F T 9 FHoed g€ @1 SITor,  9iq -

“(i) srferfaa s aRA=HT % I9ast F AT Tgd gu HeA & erehiT aft gt 9v Agieat uw ad
& afETeT sater o i Srustt, S wanq [ BT war afE, afe ' g i S| g ar
sttt T afRf=awi & Suadl & FefiT T@d T 39 919 & o(d a9 AIAT T& G0 FIAT ST

T, S| =g, Tt afers 9@, aadienr Ie-9fers TRl ST gfeardd 9T JemEE a1l h
foru fafAfee sfasaw sy F aar g

g RgRARaT ST T "eaTe & et FH=mT it aiater qafd #7 UF a9 F SJAiad Jaid
forT fawaTe e f7 orf=e g 171

14, g TRATET % aRfAaw 25 % € o7 Aeferfad @ ST, o9iq -
“25. TTAT FHATRAT & oIT srame-sigar

TeAF HEATT G T TCHRTT o T T FHATAT 70 S=me-aigar a8 Susft e S a5
FHATRAT F forg sreame-afar it o= 981 7 1t g, geum g f&fae & (@ ftworn, =
AT ordier) =, 1965 FT 9T G 17|

15. o TRTHT % TRAFH 26 % e 9% [efertad @r ST, d9iq -

“26. fetam, anfeaa, srgemafaes srdartar

Fara e A (Ffteor, FEA & after) e, 1965 q¥ft FHATAT T A 20T 171
16. T TRATET % aRfaaw 29 % T ¥ Aeferfad w@r ST, o9iq -

“29. wiasy fAfdr iz o =htw

A 1.1.2004 & 1@ g e % FHANT 9 @fae dar (Goe) [, 1972 &7 argmo
ey e (Fsr #am) [aw, 1960 FWT AT gRr & @ 1.1.2004 &7 AT 389 TAT HIE
FHATI FalT AT T T2 T TR T Tiaa g 17
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17. SATEHT H, Tge TR T STqg= 1w F TET ATLAT T ST = ST, S -

qi2d 9a9 9% - 4 § =AqH a4
48,000 ¥9T

F FTA Aqea, EH & 7 av &7
ATAA T F TAT BT AR
| = H & 9,500 ®uU diferw U
JA9 F AT THITHUS THAL % &<
T FH T FH i a9 47 9,000 FAT

gfers Ig IaT F 91 TEHUS
TR % & 9T A7 R e
eI AT AqE™ UE A
SANTLITAT AT FEIT AT & 9000
T 9500 FIT F HIST § AT a9
T AqAT

[AR = 23(5)(F) =4]
diferr wiaTREE $i MRgRe ¥ e sgar o) s e s od
| yqq Fgar gfard
e qTEe
(1 2 3) 4) ®)
1. TETIF TR (13T ) 6,000 | TR 3 TRl RERE
T I 9q9 digd da9 o< — 3
2. T TRET (3T ) 7,000 | TTOET et e e AT sEn ¥ 10
QU I I Af2q JaT d€ - 3 o=t e forar S sgEeT A
T q9 FT AT
3. qETTF TR (Hf3ET 77) 8,000 | TTUET TTOSET o TET A1 A AT AT 20
=TT I a9 qfed 399 3 - 3 § T /ﬁ‘_‘tﬁ T e
- qerm/aEaE Ud
IAqH 9d= 30,000 €T RN AT T ST & e
Tg AT FT A T SAAHLTT FT
qq
4. | wHIRTE TR, 9,500 9T e | TUEET o=t ¥ T 8,000 wT Sfer 50
a9 ¥fgd, =IFa9 Ja9 42,800 UT 99 AT HETIF TIHAT o T
AT F AT Iq9 42 — 4 T FE AT
a7
T 9 qY FT FY AqAT, oFH |
A T T AT TUAST F T
2T ATy, 8,000 9T Sifers U
IAT & AT TgAF ThAL F &L
U FH H FHF AT a9 T AT
5. | 9ET 10,500 wqU ¥= o | TUmEr | foset & were 10 A Ar 13 7 80
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A T TS ¢ ST 7

6. T (IFAT T e | fo==t g ggar & Y "eae ® 150
FA9HT) 67,000-79,000 FqT IRET % &7 § 10,000 FqT AT
10,500 ®qT AT 10,000 FIT 3T
10,500 9T F A== | dfers I
IA % AT 6 TT T AT
foroqur 1

(1) U= a9 | FIe TRadad o A9 F A1eq9 F AT ST 3w g8 a6 Tieq 799 gt fam
gt stet A =1 7 =7 et g ge yare & 12 g, & et 9w fre s

(2) & 9T WAl U TU AR 6 T GEAT AT FHGST 0T § TU=aEt gRIT 3T 396 a9 q@adi
=R & e =t Rt

(3) TormrT S % Taww, Sregia §eTe | oIq= |remeor freror Wi F |7 A7 FIferdr U R
o=t T #F g, U=t § AT stater & freqor srqea & forg omET # o S |

(4) TEATT TTEA H TRIET sl Haferd sTedel T MHnrier i STusl S Haer® T ST e
T SIToT | i Temae ® TR it R Saterd seTer g i ST AR ST SEET
AHTEA A9 g 3T ST AR |

(5) 3 faamn, o #rg it 921 8, Sgav afers I 399 a7 e #§ g9ew &1 Al s a5

FLETE T STuATT o g Safara Tt o Saad |t 9aed aF af (e iad g |

(6) TP "FT "I, w9 7| 9 ¥ AfYF qq9T g g Neeid = srfegm=ar f i w

o=t sfora Al T 8, F e AT & T UHed U & &9 § AT A0 9877
TUTTEAT & T@T ST

F) THTE 9 AT AT Y F S G 997

(i)

(ii)

(iii)

7,000 =9T &ferF IT A9 Aigd Ggrad TrHa<l &1 8,000 €97 fersw I aa-
T TG TR 6 &I § TGT T fofg a8 T IF OT9 Ik Stravanret &
T FH T HSC IS 2 |

8,000 ¥9T rfer U= aa+ dfgd Tgra® SThal & 9,500 T ferF I aa+
Tl THITEUE TTHET % T H TET STUIT fohq A o I ITH 36 SITa-ahTe
T 9 ¥ F9 T Fie ITee 2 |

9,000 #qT éferk I= Fa« H@igd UHIRTE WA 1 9,500 #qT dfers I=
IAT AT THITHUES TTRET 6 Fq¢ § T@T SATOAT fohg I8 T3 3% 919 394
SHEFHT § 7 | FH THH Fiee ITee af :

Tiq 7E T 98 1A % A\ T3 Teq =799 qiaid F 9w F U 0T
ST |

g) TA A9 H FH A F ST G GEedi w0 hET HT AT SRIRE SeE/Ag
SRR Jeqme § fro=st w7 & o srafse B ST, s+ 9efaa g e
eI | 19 a9 T AeTAT AT o o (o0 FEIha: HaTT Va1 FhaT S[TUAIT i o=t
T A UL A AU AAT (FTHT o SAHTT AT AL Tt H ST o Forg sfaeqet 3377 |
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Referfea stfaem srEar arft

(7) wa" fAaTE @AW § S0 & o0 9818 TTRHY €07 92 Hhiee GTeel &l sraedadl 98 9 9 ad gU

(i) TF TT F AGATAF AT F A1 TH 3 T UH &4 : 6,000 T e I 399 § qgrah

TR ;

(i) I TT F FTIATAF ATAT % T TH A T UF W19 : 7,000 FIC <fer I 909 § G913

IR TR

(i) AT TAT F forw Gfer SIgary 3i¥ FieT IS SaeThar agt Tedl S Sy e s

F A fTE g

feroqur 2 : Ffe 9TEE gurTet
Ferferfera wee g gt grft |

wH
q.

FEFATT

HfeT aTEe

1.

T AT TTATSTd AT Ud fawm aiRarsET 9321 67
&1 AT I Tl 21 AT File U Aqa (AT AT T

i aRTISET e FiRe 9T 97 anfaeR T

F =7 ¥ gfy Tz sme e urie (R

TRATSAT § U | 3Tfereh SARat i T9T H,
THTT ATHETTHRAT I T hiee e (ool
AT AT F qT FEEAl ok A FEET
ERUEGEREois el
2. | T HATy 10 ez aTEat % e 72 g, 5 @ wqu
FmdFRmaFRe e fi=a
3. | T A froadt (GEw sdwa otg ST #e & | afy fiueer Bemft 8 e e (mE w
/T €) afew TireEEt fozew ¥ TEE (TEA
THer) uia fA=mft 5 %t arge &9 3w
AT T T TAIAHT F S arae faariorg
T foT S|
4 | S ISR A AT TR SMA § UF UUT (Y | sifaw wefe F 99 U9 A 9TEe | 9w
EREIEREICEED) 3 AT T THHEF AT TS ITH AT 7
A UTEET T T F = ATt w7
ST |
5. UF HST U7, 9 s SEr 29 AT whiem 41 mmiﬁzﬂﬁﬁ%ﬂﬁﬁﬁﬁ@
T A T ST sraTSTT R |y 1 FiST 922 | TIH 9@F AT &
e T T 0.6 qTS ITH FHGM 3T AT reel
FT 9T o 1= ATl &% fgr s |
6. | TawmmERs, SRS, qeT ATEH, ATCATHF Srhee | SH(OH ST & SHfewa 16 Few It F
(T T ) AT (SR, T Ay | T (e U T AT 2 e
srterpTy, frems (wdter), Eagemsht (FHvaT)
7. | aTSA, WeTE ATsd, UHiRUE SErares, eewer Ay | QW WAiq & afudaw 8 wfew aried ¥

AT, eI ATt FRQAr, §6T TR, Fge]
FF AT AT ST FATATRIT FATG AT [eqahrad AT TaeT
RIRERIRIEIRE I i N B E AR e

eI T2 gU I gHEeT 1 9Ee
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A T TS ¢ ST 9

8.

e carft afafaat i o afafa F seae siw
e (Ted Rafa w= e 921 R stromm) e
THRSAT AT A & (TAF TF a9 6l A1 & o)
THRTT TATEY

sifaw wrefa & stfdran 3 #fee 9t #
1 Tgd gu Wi qHEeT 0.5 912

framTTener g ug=T fhu v et wriserT S
AGH UH a9 Hl AT 6 (o0 FFEremar ar @
0T AHATY F TAT

sfam =iy & stfasaqw 3 3w d9ret &
FeI T2 U AT HHEeT 0.5 e

10.

FEHATAT AT HHrg fowmE FEAFT a7 =qEaq 9+
FAfGaE T AT F A FAATT UTSIHH,
T T G o &9 § Jeqra o 1 g

sfaw s & sfgwaw 8 wfee urEel *
eI T2 gU AT ISR 2 qTEe

11.

TSI H TH-GIF & & § SferF Jasi anfe i JF
T, S TP FTAFRT HATIOIT Fe o forT

2T THTE T rater F Ry

U THTE T Tafer 7 FTIFH

sfaw wrefa & sfdwaw 4 Ffee urel &
eI T2 g0 I oHEeT 2

TrEe sfm Tty & srfeeay 2 wfee et
F Srefie Tgd g i q9ee 1 9rie

12.

Feger AT AT F T F ArAford THT AT HAAT

Ffaw T & AfaFaw 6 Hfse ar2ef &

TS e T2 g0 I HHEes 3 UTEe

13, | Y R o st 3 forg srafera wmam qETa foreror | sifaw st & erfersraw 10 e umEet w
AT | ATEF FaT At el e g I q9Eey 2 arie

14, | T TAETLTATSH T TTIAT Ifaw Tefa 7 4 FfRe arse

15.

T FiSe Hel F ITSAwH & At Fogra foreor

sfaw wrefy & sfdwaw 6 e urEel *
eI T2 gU oI HHEeT 1 9Ee

16.

HFTAhRITL AR Heer

oW Tefa & stfaseaw 10 & Tl %
1 Tgd gu Wi qHEeT 0.5 912

17.

CIERIERIS LY

sfam =iy & sfaaw 4 FfRe arat &
el Tgd g i aeeex 0.25 uTEe

18.

foreaTa ST et & gaa At o e
TS AT HIH TEAH

sifm sty & sfderaw 18 #fRe et &
el e g I A9EeT 6 Ui

19.

EreaTa SaeTgT TaTeri | EI AuAi 9% TR
TS AT §EH TEdS AT FEeaTa iaeig Jamerai grer
THRTIIT TEThT | [ETh ALATT

sfam iy & sfdsaw 6 Fee arZat &
el Tgd g i Heeey 2 qrEe

20. | AEAIY AEeH HEATT 1] FEAFATT gfaw =fa ¥ rfdwaw 4 Ffee 9=t *
el Tgd g i Heeey 1 4rie

21. | AEEEE, UHUAT, THUATE, THUATOET F el 10 #f3e aree

22, | wEHE Q9T (FAA WIEHE et ATAHILAT AT THHE o HhT TATLT % [o70)

85 wfaera & srferh sifaw s & srfarraw 20 *fee 9r2at *
e TEd gU AT HHEe 4 93

75 waera — 84 widera sifaw s & srfarraw 10 wfee ar2at *

(TfrorT ThE S AT Rt £ g e s | T w9 g A HHeew 2 arée

Ushel STTe SEdTe I ST gINT)

[¥. T, 22-5/2006-E74.111]
. AEH AN, I qf=a
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feoqur © g aRFEW, AT F TSI, SETE, A0 1, €@ 1, 39%T (i) § AtE=Er €. anarn . 280(3)
T 23 ST, 2009 FT THTAT FBF0 70 o i Tegraadi ST ATLd & ToTa=, AT, 91 1,
T 1, 3Ee (i) § Afag=er 7. ar.#1.59. 837(31) A 5 Fd9¥, 2015 g THAa &3 17 o |

MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(Department of Higher Education)
NOTIFICATION
New Delhi, the 21st July, 2017

S.0. 947(E).—n exercise of the powers conferred by sub-sedt®rand sub-section (4) of section 26 of the
National Institutes of Technology, Science Edugatiad Research Act, 2007 (29 of 2007), with therpapproval of the
Visitor, the Central Government hereby makes thieviong Statutes further to amend the First Statwtethe National
Institutes of Technology, namely:-

1. Q) These Statutes may be called the First tewmif the National Institutes of Technology (Ameeaht)
Statutes, 2017.

(2 They shall come into force on the date of tipeiblication in the Official Gazette.

2. In the First Statutes of the National InstitutésTechnology (hereinafter referred to as the ¢hpial Statutes),

for Statutes 6, the following shall be substituteaimely:-
“6. AUTHENTICATION OF ORDERS OF THE BOARD

All orders and decisions of the Board shall be enticated by the signature of the Direclarabsence of Director, the
Registrar or any person-authorised by the BoatHignbehalf.”.

3. In Statute 8 of the Principal Statutes, for sta(kiii), the following shall be substituted, ndyne

“(xiii) make recommendations to the Board to dissete knowledge through distance learning modeatious parts
of the State or country or abroad and in the ca$esgning of agreement with the foreign agencyeagent may be
signed with the approval of the Ministry;”.

4. In Statute 10 of the Principal Statutes,—
€) in sub-statute (1), for clause (v), the followirguse shall be substituted, namely:-
“(v) the Registrar, ex-officio, Member-Secretary:

Provided that in addition to the above, the Chairmmeay invite an expert as special invitee, howethex,special invitee
may not have voting rights;”.

(b) for sub-statute (2), the following shall be sulhs&t, namely:-

“(2) All financial proposals shall be placed befthe Finance Committee prior to being placed befbee
Board for consideration and approval;”.

(c) for sub-statute (3), the following shall be sulsét, namely:-

“(3) The Finance Committee shall meet ordinarilyrftimes in a year preferably before the meetinthef
Board of Governors;”.

(d) for sub-statute (4), the following shall be sulsét, namely:-

“(4) Four Members of the Finance Committee shalimfoa quorum for a meeting of the Finance
Committee;”.

(e) for sub-statute (5), the following shall be suls&t, namely:-

“(5) The Chairman, shall preside over the meetiofjgshe Finance Committee and in his absence, the
Director shall preside over the meetings;”.

® for sub-statute (6), the following shall be suls&t, namely:-

“(6) The provisions in these First Statutes regagdiotices of the meeting, inclusion of items ia #genda
and confirmation of the minutes applicable to theetmgs of the Board shall, so far as practicabde ive,
followed in connection with the meetings of thedfine Committee;”.

(9) for sub-statute (7), the following shall be suls&t, namely:-
“(7) A copy of the minutes of every meeting of fi@eance Committee shall be placed before the Bbard;
5. In Statute 11 of the Principal Statutes, fousky(ii), the following shall be substituted, naynel
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(@)

(b)

()

(@)

(b)

(©)

(@)

(b)

(@)

(b)

10.

11.

“(ii) give its views and make its recommendatiomsamy financial proposals or issues affecting tistitute
to the Board either on the initiative of the Boardf the Director, or on its own motion.”.

In Statute 12 of the Principal Statutes,—
in sub-statute (1), for clause (ii), the followidlguse shall be substituted, namely:-

“(ii) Director or Deputy Secretary or his nomineeating with the National Institutes of Technologythe
Ministry and Director or Deputy Secretary or hisminee dealing with Finance of the National Ins&gibf
Technology in the Ministry ax-Officio Members of the Central Government.”.

for sub-statute (3), the following shall be stitoited, namely:-
“(3) Four members shall form a quorum for a meetiiithe Building and Works Committee.”.
for sub-statute (5), the following shall be sulsét, namely:-

“(5) A copy of the minutes of every meeting of fReilding and Works Committee shall be placed before
the Board together with the recommendations ofihance Committee on specific proposal or proposaish
requires approval of the Board.”.

In Statute 13 of the Principal Statutes,—
in sub-statute (1), for clause (ii), the followiolguse shall be substituted, namely:-

“(ii) have the power to give the necessary admiatste approval and expenditure sanction for mimorks
and works pertaining to repair and maintenancdyiwithe approved budgetary provision of the Ingitand the
Board will define the minor work and minor repaidamaintenance in terms of quantum or expenditure;”

in sub-statute (1), for clause (iii), the followintause shall be substituted, namely:-

“(iiiy  cause to prepare estimates of cost of buidgi and other capital works, minor works, repairs,
maintenance and the like. The Building and Worksn@iittee shall approve the cost estimates for minor
works, minor repairs and maintenance.”.

in sub-statute (1), for clause (v), the followirlguse shall be substituted, namely:-

“(v) be responsible for enlistment of suitable ¢antors and acceptance of tenders and shall havaotiver
to give directions for departmental works whereessary duly recommended by the Dean (P&D) of the
Institute.”.

In Statute 14 of the Principal Statutes,—
for clause (ii), the following clause shall be githged, namely:-

“(ii) he shall have the power to send members efdtaff, except the Director, of the Institute ti@ining or
for a course of instruction, outside India subfecsuch terms and conditions as may be laid dowthé&yBoard
from time to time and the visit abroad by the Dicecshall be approved by the Chairman, Nationditutes of
Technology Council;”.

for clause (iii), the following clause shall be stituted, namely:-

“(iii)  he shall execute the contract of servicevibetn the Institute and the Director on behalf ef @entral
Government, but he shall not be personally lialblenything under such contract; and”.

In Statute 17 of the Principal Statutes,—
for sub-statute (1), the following shall be sulsét, namely:-

“(2) The Director of the Institute shall be appeithit by the Visitor on contract basis on the
recommendations of a Search — cum — Selection Ctigenconstituted by him consisting of atleast five
members. The Chairperson of the Council shall beCihairperson and the Secretary of the Department o
Higher Education or his representative shall be ahiégs members besides three other experts irfi¢the of
technical education with experience at national iatetnational level.”.

after sub-statute 16, the following sub-statutdl sfeinserted, namely:-

“(A7) The disciplinary powers for Director of thestitute shall be decided by the Board of Goverabithe
respective National Institute of Technology froméito time.”.

In Statute 18 of the Principal Statutes, fdr-statute (1), the following shall be substitutedmely:-

“(2) The appointment of the Deputy Director shadl imade by the Board on the recommendations of the
Selection Committee constituted in terms of pravisi under Statutes 23 (5) (a) of the First Statotéational
Institutes of Technology”.

In Statute 21, after sub-statute (2), the falhy sub-statute shall be inserted, namely:-
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“(3) The review of performance of the Registrar mpompletion of one years of service may be camwigd
by the Committee to be constituted by the Board.”.

12. In Statute 23 of the Principal Statutes,—
€)) for sub-statute (3), the following shall be sulhs&t, namely:-

“(3) For the purposes of appointments in the lostit the rules as approved by the Council or Centra
Government shall apply.”.

(b) for sub-statute (4), the following shall be suls&t, namely:-

“(4) The Selection Committees, for filling postsden the Institute (other than the posts on contpasts)
by advertisement or by promotion from amongst treminers of staff of the Institute, shall be congtiduin
such manner as laid down by the Central GovernimeBbard from time to time by ordinances.”.

(c) in sub-statute (5), for clause (a), the followitng be substituted, namely:-

“(@) The qualification and other terms and condisoof appointment of Academic Staff (excluding
Director), or promotion shall be as specified inh&tule 'E' and the Selection Committee for making
recommendations for appointment of Academic Staftcluding Director) shall consist of the following

members, namely:-

(1) Director or Deputy Director - Chairman
(2 Visitor's Nominee - Member
3) two nominee of the board one being an expert,
but other than a member of the Board - Member
4) one expert nominee of Senate from outside
the Institute - Member
(5) Head of the Department concerned
(for other than the post of Deputy Director andf@ssor) - Member.”.

(d) in sub-statute (5), for clause (d), the followirgl be substituted, namely:-

“(d) The Selection Committee for Senior Adminisivatand other comparable posts carrying pay sdale o
Assistant Professor and above shall consist ofdifmving members, namely:-

Q) Director or Deputy Director - &hman
(2 one Expert from outside the Institute - Member
3) Nominee of Ministry of Human Resource

Development - Member
4) Nominee of Board - Member
(5) Registrar - Member.”.

(e) for sub-statute (10), the following shall be sulogtid, namely:-

“(20) Notwithstanding anything contained in theswt&es, the Board shall have the power to make
appointments of persons having special skill onkiedge to suit the emergent need of the departorecgntre
and in such emergent situations, the appointméuatl Ise for a period of twelve months.”.

13. In Statute 24 of the Principal Statutes, fausk (i), the following clause shall be substitutexinely:-

“(1) Subject to the provisions of the Act and thmt8tes, all appointments to posts under the tnstishall
be made on probation for a period of one year aftéch period the appointee, if confirmed, shalhitoue to

hold his office subject to the provisions of thet Aad the Statutes, till the end of the month incivthe attains
the specified maximum age for teaching posts, éshiical non-teaching and ministerial and admiaiste

posts as the case may be:

Provided that the appointing authority shall halve power to extend the period of probation of ampleyee of the
Institute for a period not exceeding one year.”.

14. For Statute 25 of the Principal Statutes, tilewing shall be substituted, namely:-
“25. CODE OF CONDUCT FOR PERMANENT EMPLOYEES

The code of conduct for employees shall be madedlsh Institute in consultation with the Central &mment
and till such time the code of conduct for emplayée framed, the Institute shall follow the Cent@ilil
Services (Classification, Control and Appeal) Rule365.”.

15. For Statute 26 of the Principal Statutes, tlewing shall be substituted, namely:-
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“26. SUSPENSION, PENALTIES, DISCIPLINARY PROCEEDING

The Central Civil Services (Classification, Contaold Appeal) Rules, 1965 shall apply to all the leyges.”.
16. For Statute 29 of the Principal Statutes, tilewing shall be substituted, namely:-

“29. PROVIDENT FUND AND PENSION SCHEMES

Employees of the Institute appointed prior to 012004 will be governed by Central Civil Service®iiBion)
Rules, 1972 and General Provident Fund (CentratiGe) Rules, 1960 and the Employees appointedron o
after 01.01.2004 will be governed by New Pensione®te of the Central Government.”.

17. In the Schedule, after Schedule ‘D’ and theientrelating thereto, the following Schedule shwlinserted,
namely:-

“Schedule ‘E’
[See Statute 23 (5) (a)]
Qualification and other terms and conditions of appintment of Academic Staff

Designation, Pay Band Essential Cumulative
Sl.No. 9 L Fay e Essential Requirements Essential Credit
and Academic Grade Pay| Qualification Points
(1) ) 3) @) 5)
1. *Assistant Professor Ph.D. NIL NIL
(On contract)
Pay Band-3 with Grade P4
of Rs.6000
2. *Assistant Professor Ph.D. one year post Ph.D. experience 10
(On contract) Teaching and Research in Institution
) repute or Industry
Pay Band-3 with Grade Pg
of Rs.7000
3. *Assistant Professor Ph.D. three years after Ph.D. or six years tq
Pay Band-3 with Grade P& teaching and rgsearc_h experience 20
; reputed academic Institute or Resea
of Rs.8000 with ¢
minimum pay of Rs.30000 gnd Development Labs or relevg
industry.
4, Associate Professor Ph.D. six years after Ph.D. of which at leg 50
; A three years at the level of Assista
Pay Band-4 with Grade P . .
y e ; 1 Professor with Academic Grade Pay
of Rs.9500 with 3 8000-
minimum pay of Rs.42800 Rs. '
Or
nine years total working experience,
which three years should be aff
Ph.D., with at least three years at {
level of Assistant Professor wit
Academic Grade Pay of Rs.8000.
5. Professor Ph.D. ten years after Ph.D. or thirteen ye 80
Pay Band-4 with Grade P& total working eﬁpelréergce, cf)tUt oFf)r\]/vgm
o R5.10500 wih minimun| roven years s be afer D
ay of Rs.48000 . .
pay Associate professor with Academ
Grade Pay of Rs.9500 or four years
the level of Associate Professor wi
Academic Grade Pay of Rs.9000
combination of Rs.9000 and Rs.95
or equivalent in an Institution of repu
or Research & Development lab
relevant industry.
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. . . Cumulative
Sl.No. ar?(?i{g;gg?nr;(’: Z?gfeagg QEz:Iﬁ‘iecr:;ﬁ)ln Essential Requirements Essential Credit
y Points
1) (2) 3) (4) ()
6. Professor Ph.D. Six years as Professor with Acaden 150
. - - Grade Pay of Rs.10000 or Rs.1050(
Higher Administrative 7
Esrgde Scale) n v a combination of Rs.10000 a
Rs.10500 in an Institute of Nation
RS67000—79000 |mp0rtance.
Note 1:

(1) Any change in the grade pay will be through opemedisement and on recommendation of duly constitut
selection committee, except where specifically exoh in these rules.

(2) All new entrants shall have Ph.D. in the relevanéguivalent discipline and shall have first classhe preceding
degrees.

(3) For existing faculty members who completed theilPlalong-with their normal teaching load of Insté or quality
improvement programme, the enrolment period of Phild be counted as teaching experience.

(4) Contribution to Institute Administration shall becommended by concerned Head or Chairman and agplbyvthe
Director. Contribution to departmental Administeatishall be recommended by concerned Head and \sggpiuy
the Director.

(5) For the departments which are not having any vaganovement in higher Academic Grade Pay or cadad be
carried out as per specified selection processitbwill be restricted to only for serving facultyembers of the
respective departments.

(6) The permanent faculty members who have put in nloa@ ten years experience, but have not acquireD.Ph
qualification as on the date of these notificatstvall be mapped into four-tier flexible system ag ime measure
as per following norms:

(&) Permanent faculty with age fifty or above:

(i) The Assistant Professors with Academic Grade Pays07000 shall be mapped at the level of Assistant

Professor with Academic Grade Pay of Rs.8000, pexVithey have at least 10 credit points in their
lifetime.

(i) The Assistant Professors with Academic Grade Payso8000 shall be mapped at the level of Associate

Professor with Academic Grade Pay of Rs.9500, pexlithey have at least 25 credit points in their
lifetime.

(i) The Associate Professors with Academic Grade Pa&sd000 shall be mapped at the level of Associate

Professor with Academic Grade Pay of Rs.9500, pexvithey have at least 25 credit points in their
lifetime:

Provided, they have been found suitable throug§klaction Committee duly constituted under theuseat

(b) Permanent faculty members less than fifty yearagd shall be sponsored for Ph.D. in any of theaimdi
Institutes of Technology or National InstitutesTachnology duly provided a facility to take studave of three-

years from their respective National Institute @cfinology and on completion of the Ph.D., theylst@hpete to

get into the four tier system as per the new récrent rules.

(7) For faculty in the Department of Architecture, @lling shall be essential qualification without &tgig on credit
point requirements at Assistant Professor level:

(i) M.Arch. or M.Plan. with one year professional exgece: Assistant Professor at Academic Grade Pay of

Rs. 6000;

(i)  M.Arch. or M.Plan. with two years of professionaperience: Assistant Professor at Academic GrageoPa
Rs. 7000;

(i)  For higher cadres the educational qualificationd aredit point requirement shall remain same asrgin
the table for Engineering and Sciences.

Note 2: Credit Point System
The following shall be the credit point system:
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S.No Activity Credits points

1. One external Sponsored Research 8 credit points per project or 8 credit points patent ag
Development Projects completed or ongoing inventor (in case of more than one person in agetpihe
Patent granted Principal Investigator gets 5 credit points andris to the

divided equally among other members)

2. Consultancy projects 2 credit points @ Rs.5 lakhs of consultancy, subjec

maximum of 10 Credit points

3. Ph.D. completed (including thesis submitf 8 credit points per Ph.D. student (in case theesraore
cases) than one supervisor, then the Guid& Supervisor) gets

credit points per student and the rest to be divieigually
among other supervisor

4. One Journal papers in Science Citation Indej 4 point per paper since the last promotion. Fitghar or
Scopus (Paid Journals not allowed) Main supervisor will get 2 point and rest will bé&ided

among others.

5. One Conference paper indexed in Scie( 1 credit points per paper up to a maximum of 1Qitre
Citation Index or Scopus or Web of scien points. First author or Main Supervisor will ge6 @nd rest
Conference or any internationally renown will be divided among the rest.
conference

6. Head of the Department, Dean, Chief Ward 2 points per semester up to a max of 16 creditstpaince
Professor Incharge (Training and Placeme| the last promotion.

Advisor (Estate), Chief Vigilance Officer, H
(Exam), TEQIP (Coordinator)

7. Warden, Assistant wardens, Associate Dg 1 credit point per semester up to a maximum of &lits
Chairman or Convener institute acader points since the last promotion.
committees, Faculty In charge Compu
Center or Information and Technology Serviq
or Library or Admission or student activitig
and other Institutional activities

8. Chairman and Convener of different stand| 0.5 credit point per Semesters up to a maximumaedits
committee and special committee (Ex offi¢ points since the last promotion.
status will not be considered). Facu
incharges (Each for one year duration)
different Units or equivalent

9. Departmental activities identified by Head | 0.5 credit point per Semesters up to a maximumaredits
the Department like lab in charges, | points since the last promotion.
department level committee for a minimy
period of one year.

10. Workshop or Faculty Development Program| 2 credit points per course up to a maximum of 8litse
short term courses of min 05 working dg points since the last promotion.
duration offered as coordinator or convener

11. For conducting national programs like Gloll 2 credit points per course up to a maximum of 4itre
Initiative of Academic Networks etc. as courl points since the last promotion.
coordinator 1 credit point per course up to a maximum of 2 itred
Program of two weeks duration points since the last promotion.

Program of one week duration

12. National or International conference organiz 3 credit points per program up a maximum of 6 deedi
as Chairman or Secretary points since the last promotion.

13. Length of service over and above the reley 2 credit points per semester with maximum of 10ditre
minimum teaching experience required for points since the last promotion.
given cadre

14. Establishment of New Lab(s) 4 credit points since the last promotion.

15. Theory Teaching of over and above 6 crg 1 credit point or credit hrs. up to a maximum o€rédit

hrs. course

points since the last promotion.




16

THE GAZETTE OF INDIA : EXTRAORDINARY

[RRT II—SEC. 3(i)]

=}

S.No Activity Credits points
16. Post Graduate Dissertation guided 0.5 credit point per project to a maximum of 10 nei
since the last promotion.
17. Under Graduate Projects 0.25 credit point per project up to a maximum gdaints
since the last promotion.
18. Text or Reference Books published on relev] 6 credit points per book up to a maximum of 18
subjects from reputed international publisher| since the last promotion.
19. Text or Reference book published on relev| 2 credit points per unit up to a maximum of 6 pgisince
subjects from reputed national publishers| the last promotion.
book chapters in the books published
reputed international publishers
20. Significant outreach Institute out activities | 1 credit point per activity up to a maximum of Zedit
points since the last promotion.
21. Fellow IEEE, FNA, FNAE, FNASc 10 credit points
22. Placement percentage (only for the placement &f@dleos or Faculty incharge of Placement)

Above 85%

4 credit points per year upto a maximum of 20 osihce
the last promotion.

75% - 84%

(% to be based on total number of studg
passing out and single job offer)

2 credit points per year upto a maximum of 10 ogihce
the last promotion.

[F. No. 22 — 5/2006-TS. 1l1]
R. SUBRAHMANYAM, Addl. Secy.

Note: The principal Statutes were published in the @azzf India, Extraordinary, Part I, Section | pssection (i)vide
notification number G.S.R. 280(E) dated thé® 28ril, 2009 and subsequent amendment was publighée
Gazette of India, Extraordinary, Part I, Sectigrsuib-section (iyide notification number G.S.R. 837(E) dated
the 8" November, 2015.

Digitally signed by RAKESH SUKUL
RA KES H S U KU L Dlagt::aZ(}]/:f(;‘;ZS %/2:30:45 +05'30'

Uploaded by Dte. of Printing at Government of lnBress, Ring Road, Mayapuri, New Delhi-110064
and Published by the Controller of Publications,Hb&l10054.
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A Garae A ey
(S RRrar )
aftgE
7% faeeft, 7 w4, 2019
HLAT. 1147(H).—F7= 17 TTErF AT (FEATTH TaT § eeqor) sreareer, 2019 (2019 F regraer 13)

F @< 3 % IU-9T (1) F q8d Tacd AfFqdi F TINT Fd g0, Fivg TN TaEgT Ig [AFfase w7t § &

FIF o aforerr Fram, Ffi, & fOrrra s Yo warer & feiw 02 S, 1997 % Frters s

. 36012/2/96-FATHAT (AXEAM) H [ATate T & Feal T AT AT F SALATIH Havl § Gea19d 97T | o

HTefT AT | TG T AT g, ST FFATEe ¢, arHa—
(F)  AqE=a Sfaat & o 15 gider,
(@) s SesrraEr & forw 7.5 wfqer,
@M aTEToeER @i difers w9 & O ant # forg 27 wfaee |
[T, /. 38-11/2017-7-V]

A, YA, H=F

MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(DEPARTMENT OF HIGHER EDUCATION)
NOTIFICATION
New Delhi, the 7th March, 2019

S.0. 1147(E).—In exercise of powers conferred under sub-section (1) of section 3 of the Central
Educational Institutions (Reservation in Teachers’ Cadre) Ordinance, 2019 (Ordinance 13 of 2019), the

1470 GI/2019 )]
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Central Government hereby specifies that there shall be reservation of posts in direct recruitment out of the
sanctioned strength in teachers’ cadre in a Central Educational Institution in the manner specified in Office
Memorandum, No. 36012/2/96-Estt. (Res.) of the Department of Personnel and Training, Ministry of
Personnel, Public Grievances and Pensions, dated 2nd July, 1997 to the extent as follows, namely:—

(a) fifteen per cent for Scheduled Castes,
(b) seven and one-half per cent. for Scheduled Tribes, and
(c) twenty-seven per cent for Socially and Educationally Backward Classes.

[F. No. 38-11/2017-CU-V]
R. SUBRAHMANYAM, Secy.

Uploaded by Dte. of Printing at Government of India Press, Ring Road, Mayapuri, New Delhi-110064

and Published by the Controller of Publications, Delhi-110054. A L O K Digitally signed

by ALOK KUMAR

KUMAR Date: 20190307

20:30:04 +05'30'






F.No.33-9/2011 - TS.lll
Government of India
Ministry of Human Resource Development
Department of Higher Education
Shastri Bhawan, New Delhi,
dated, the 16 April, 2019

To
The Directors
of all the National Institutes of Technology (NITs)
and Director, IIEST, Shibpur.
Subject:- Implementation of Recruitment Rules for Faculty of NITs and
IIEST - issue of clarifications as per recommendations of the
Oversight Committee - regarding.
Sir \ Madam,

| am directed to refer to this Ministry’s Order of even number dated 15"
- May, 2018 vide which an Oversight Committee was constituted under the
Chairmanship of Prof. Sivaji Chakravorti, Director, National Institute of
Technology, Calicut (Kerala) to look into further issues / anomalies, which are
not yet covered / addressed in the revised Recruitment Rules (RRs) notified for
Faculty on 24" July, 2017 and issued on 20" December, 2017 for Non-Faculty
staff of the National Institutes of Technology (NITs) and Indian Institute of
Engineering Science and Technology (lIEST), Shibpur (West Bengal).

- At the same time, the Directors of all the NITs and IIEST, Shibpur were
requested to forward the left out anomalies / issues in the RRs to the Chairman
of the Oversight Committee. Accordingly, the Oversight Committee received
suggestions / representation from various NITs and IIEST, Shibpur. The
Oversight Committee has looked into the issues / anomalies, which are not yet
covered / addressed in the revised Recruitment Rules of Faculty and Non-
Faculty staff and has submitted its reports in respect of faculty of NITs and
IIEST, Shibpur on 27" October, 2018.

3. The observations pointed out by this Ministry were further discussed in
the Oversight Committee meeting held on 19" January, 2019. The
recommendations submitted by the Oversight Committee on 27" October, 2018
and 19" January, 2019, respectively, have been examined in this Ministry. The
recommendations of the Oversight Committee are divided into two categories
viz. (i) clarifications on existing RRs and (ii) amendments in RRs notified on 24"
July, 2017. With the approval of the competent authority it has been decided

[MHRDWRAVIDARR, Pay Anomaly & CASW-Tier Latter.docx] K W



to issue clarifications, as per recommendations of the Oversight Committee, on

the following points in the first instance:-

S Clarifications
sought by NITs /
Faculties of NITs

Comments of the
Oversight Committee
(0SC)

Decision

1. | Clarification on
“One-time
measure”

One-time measure
means completion of
first round of
recruitment process for
respective faculty
positions after
amendment in Statutes
dated 24™ July 2017
and subsequent
approval of the process
by the BoG of
respective  Institutes.
[amended on
19.01.2019]

Accepted.

2. | Whether
experience as
Post-Doctoral
Fellow is to be
considered or
not.

International / national
Post Doctoral
Fellowships offered by
National Agencies of
respective countries
will be considered.

Post Doctoral
Fellowships offered by
Institutions which are
in QS / THE World
Ranking upto 500 will
be considered.
“Experience as Post
Doctoral Fellow will be
considered for
appointment to the
post of Assistant
Professor (AGP 7000

and 8000)” [amended
on 19.01.2019].

Accepted.

3. | Clarification
Cumulative
Credit Points

on

Amendment proposed
on 19.01.2019

e C(Credit Points
mentioned at
Sl.No.4 of the Table

The points,
now non-exhaustible,

the existing RRs (2017),

are as follows:-

[MHRD\RAVI\D:\RR, Pay Anomaly & CAS\4-Tier Letter.docx]
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Clarifications

Comments of the

S. ; X S
No sought by NITs / | Oversight Committee Decision
* | Faculties of NITs (0SC)
on Credit Point||S . o
Sys tem given in No Activity Credits points
Schedule E of the | |1 (S)ne extedrnal ? / protjectt or 8
ponsore paten as
Statutes 23 (5) (a) R&D Projects | inventor (In case
are now non- completgd ; of more ;han
exhaustible  credit R | e, e
points, granted Principal
5 . Investigator gets
e Credit Points S crech paints
mentioned at ?:: the ::\Slfd;g
Sl.NO.S Of the Table equa[[y among
on Credit Point AT gthgr Z‘émber51
. . .| Consultancy redit points
SyStem given n projects @ Rs.5 lakhs of
Schedule E of the cog§ulttancy, :
Statutes 23 (5) (a) maximum of 10
are exhaustible Credit pointsh
: : : 3.| Ph.D. 8 per Ph.D.
credit pomts, 1.€. completed student. (In case
after last (including there are more
: thesis than one
appomtment. submitted supervisor, then
cases) the Guide (1%
The rest are gt e
: : credit points
Exhaustible Credit per student and
Points at every level of b gt B
direct recruitment. among  other
supervisor(s))
4.| One Journal | 4 per paper
papers in SCI | since the last
/ Scopus | promotion. First
(Paid author/Main
Journals not | supervisor  will
allowed) get 2 and rest
will be divided
among others.
21.| Fellow FNA, | 10 credit points
FNAE, FASc,
FNASc
The rest Credit Points

mentioned in Schedule E

are

Exhaustible Credit

Points at every level of
direct recruitment.

4. |Carry forward of | For any movement | It has been decided to
Credit Points. from one position to | accept the clarification
other, if the | with following
Exhaustible Credit | illustration:-
Points are more than
the minimum required | Assistant Prof. to

[MHRD\RAVI\D:\RR, Pay Anomaly & CAS\4-Tier Letter.docx]
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Clarifications
sought by NITs /
Faculties of NITs

Comments of the
Oversight Committee
(0OSC)

Decision

Credit Points for the
selected position, then
differential Credit
Points from the
Exhaustible Credit
Points shall be carried
forward to the
Exhaustible component
only.

Illustration:

Assistant Prof. to
Associate Prof.:
Minimum Required
Credit Points: 50

i. For a candidate
having 20 Non-
exhaustible Credit
Points and 60
Exhaustible Credit

Points, carried forward
Credit Points will be
20+ (60-50) =30

ii. For a candidate
having Non-
exhaustible Credit
Points 40
Exhaustible Points,
carried forward Credit
Points will be 40+0=40.

40

and

Associate Prof. Minimum
Required Credit Points: 50

i. For a candidate having
20 Non-exhaustible Credit
Points And 60 Exhaustible
Credit Points, carried
forward Credit Points will
be 20 + (60-50)= 30

ii. For a candidate having
30 Non-exhaustible Credit
Points and 40 Exhaustible
Points, carried forward
Credit Points will be 30 +
(40- 40)= 30. Credit Points
earned during the period
from the last date of
submission of application
and date of joining, which
was not considered in the
selection process, shall be
carried forward.

5. | Clarification
First class.

on

As
respective University /
Institution. if . not
specifically mentioned
by the University /
Institution, then 60%
marks or 6.5 CGPA.

New entrants are as
defined in MHRD letter
No. 33-9/2011-TS. Il
dated 31" January

2018. Faculty members

[MHRDIRAVI\D:\RR, Pay Anomaly & CAS\-Tier Letter.docx]

specified by the

The Ministry vide letter

dated 31.01.2018
clarified that “the new
entrant means a
candidate who is not
existing faculty of
concerned NIT.
Therefore, existing
faculty will not be
considered as new
entrant.”

Py



Clarifications

Comments of the

considered as existing
faculty in subsequent
selection in the
respective Institute.

NSC; sought by NITs / | Oversight Committee Decision
" | Faculties of NITs (0SC)
appointed in regular | continue with the same
pay scale through duly | while agreeing to the
prescribed selection | clarification on first class
processes will be | degree.

NIRF) in the following
Institutions will be
considered:-

i. Fully funded Central
Educational Institutions

ii. [IMs and other
management
Institutions ranked by
NIRF upto 50 for any
two years;

iii. State Educational
Institutions funded by

respective State
Governments;

iv. Other Educational
Institutions ranked by
NIRF upto 100 in
overall, Universities,
Engineering, upto 50

for Pharmacy and 10
for Architecture, for
any two years.

However, with regard
to recommendation on

6. | Clarification on | Preceding Degrees | Accepted.
“Preceding mean Bachelors’
Degrees” Degree onwards.

7. | Clarification on | Experience (including | Accepted.
“Institution of | prior to
repute” implementation of

[MHRD\RAVI\D:\RR, Pay Anomaly & CAS\-Tier Letter.docx]
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Clarifications

Comments of the

[MHRD\RAVI\D:\RR, Pay Anomaly & CAS\4-Tier Letter.docx]

NS(; sought by NITs / | Oversight Committee Decision
" | Faculties of NITs (0SC)
Institute of repute, the
BoGs of respective
Institute may take a
call on relaxing the
criteria, if needed,
with recorded
justification. e

8. | Clarification on | As per existing | Accepted.
“Book chapter | provisions of Statutes.
weightage”

9. |Carry forward of | Credit points earned | Accepted.
Credit Points for | during the period from
award of Ph.D. & | the last date of
Paper publication | submission of
in between date | application and date of
of eligibility & | joining, which was not
date of joining. considered in  the

selection process, shall
be carried forward.

10. | Clarification on | ACOFAR will decide | It has been decided that
“Industry of | criteria for respective | the Board of respective
repute” Institutes. Institute may define the

criteria.

11. | Clarification on | As per existing | Accepted.

Project amount | provisions of Statutes.
of R&D projects. :

12. | Distribution of | As per existing | Accepted.
points for | provisions of Statutes.
patents.

13. | Consultancy Consultancy amount of | As all the Departments in
(Credit Point | 5 lakhs can be in a | an Institute doesn’t fetch
distribution) single assignment or | same amount of

can be in cumulative | consultancy, therefore, it

amount of multiple | has been agreed to have

assignments. cumulative  consultancy
amount of Rs.5 lakh in
multiple assignments.

14. | Counting of | As per existing | Accepted.

Credit Points on | provisions of Statutes.
Conference paper
since last
promotion.
15. [To review the | Already taken care of | Accepted.

o



Clarifications

Comments of the

Nsé sought by NITs / | Oversight Committee Decision
" | Faculties of NITs (0SC)
comments about | in Point No.5.
since “last
promotion”
16. | Clarification As per Schedule E of | Accepted.
regarding the | Statute 23(5)(a) Note
term ‘promotion’ | 1: (1), any change in
used in RRs the AGP in 6™ CPC /
Level - in 7" CPC, is
through direct
recruitment through
open  advertisement.
Therefore, the term
“promotion” wused in
RRs / Guidelines /
MHRD communications
should be read as
“Appointment through
Direct Recruitment”. |
17. | For grant of HAG | May be replaced with: | Accepted.
Scale to
Professors: 40% of total no. of
40% of sanctioned | Professors in position.
[ (PR OrPROTaOES | L b o o
4 All the NITs and IIEST are advised to place the recommendations of the

Oversight Committee (as indicated in para 3 above) before the Board of
Governors for its adoption and ensure strict adherence of the instructions.

9 This issues with the approval of the competent authority in the Ministry.

Yours faithfully, .

K.

[K. Rajan

Under Secretary to the Government of India
Tel: 23384159

Copy to:-
(i)

(i)
(iii)

(iv)

The Chairperson, Board of Governors of all the NITs and IIEST, Shibpur.
PS to HRM / PS to MoS (SPS) for kind information.

Webmaster, MNIT, Jaipur - with a request to upload the communication
on the website of the Council of NITSER.

Guard File.

[MHRD\RAVI\D:\RR, Pay Anomaly & CAS\-Tier Letter.docx]
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. 459] 7% oot EFaTe, S 30, 2023/4T9TE 9, 1945
No. 459] NEW DELHI, FRIDAY, JUNE 30, 2023/ASHADHA 9, 1945

T TR G, AT
Fgg=AT
% faoett, 19 5, 2023

HT. |, OATELSL UL /L. U TE/2023/181 . —T1T YT=irehl ST, SIS &7 ae Ao
SR, s forer sfiw srqeem seam srfa==m, 2007 (2007 FT 29) it =T 26 it ITLTT (2) 5T
TET ATHAT T TART Fd gU, TR ATATRIGT FEATH, STHATIT 6 FATETE 6 ATHIET o TR SR
TEATAT o TIH TRATHT H T F & o0 [Aefetaa 1T a9qmar g, o2id.-

1. (1) =9 o= 7 gferg am g S=rehr SEATEr R TOH IR EEw (o) o=,
2023 21

(2) T T TR GEITE, THATIE I AN gRi|
(3) A TSIH H Ik THTAT il AT [ TG g0

2. L AR §e A9 % Ugol af=aa (R =899 =89+ 997 g IR\aH &gl 0 ) §
g 1 % IT-UREaw (1) § "UgT W= §6 M 6 IO IRETE" geal & e 9%, g
STRITRIART SEATH, STHARE TIaad, 2017" 9153 37 3% & SATUT|

3. Tt g aRIET |, " q9red AEe AT el & T UY, g 9 o o 5, e
HATAT" 9Te8 T ST

4116 GI1/2023 (8]
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4. o ezt §, affaaw 23 §—
(F) IT-afefaaw (5) §, ITEfores amr |, a7 i g aeat & A AT s,
(@) ST-TREFH (12) F = 9%, Feferiad ST-aR = T@r ST, s -
"(12) T T=T T =TI % 70 SRETT ATATRT F 1AL H 2 &0 ST qhed T g, ST 78 gy a7 far
ST ThaT g AT gl ATeATehT a8, agi 93+ Giufd 39 a9t Iufeaml & YT 9= 6t = w0
S areATeERTT F forT T 3T g, uT SFHIEETl T ATATERTE ST S SRR SEHIEATA & ATHI F
ATHIEH ST QT (Mgh il RRTTer Tere STreehTr i Hi)”
5. e TRt i, s S 6 -
(F) FF AT 1 F qHA, T (2) H &I F w9 2 Aeferied sEteat @t S, seiq-
“TF FealT Iq9 ATART F 4a9 Afead & Tav-10 | 09T TATeIfa Fea R a7 ahius gy
FAIET el o= Hafed aa=aTd AT aaq &<, TATRA "9gEF e, I - 11 (§EeEr &
e 9 = fohar ST @)1
(@) FH AT 2 % qH, &G (2) Hit FAreAt F v 97 Meteriea yatear @l S, -
73 FEIT AAT AN & Aq Higad & T2 -11 | AT Feald G 1 TRUS GRT AqAMGT et
AT HETAT JATHT IT I &L, TATRATT “TgTa Irha, - || (FfeaT & e u g
ST @)
(T) FF HEAT 3 o qTHA,—
(i) =9 (2) T SRt & s o2 Referied sEafeat Tt ST, -
"73 FAT Aq9 AN Aq HicaHd & €< -12 AT Feald T 7 TRUT g7 AqHIST Hlg
A qHTH AqTHIT AT A &€, FATRATT H Tgrae T, I=-17;
(i) =9 (4) ®, "wATST Sreafors weam" oreal F €T %, Ui fsa /e ores T ST,
(%) 7 HEAT 4 o TqTHT —
(i) T (2) FF TR F w1 0¥ Fefoteag sEreat Tt STu, said-
"7F Feel T A ATART F Aa9 H{cad o €< -13F2 FTAT TATRATT Fra (T TLRIE FTAT TS
FTT AAITRT TS 7T THI AqTHT AT I &<, § THIRUE TRl
(ii) T (4) FF TE2AT F w0 0¥ Feferied sEfteat @t ST, -

“fro=. 37 & 978 g a9 o8 F 74 F6T 99 AIRT % e G & Tq -12 I7 FIATRI
Feald AT AT TUE T AAMG (Rl o7 Hafaa aqedTe a7 aad &7, § qgaT Trha?
U=-| & T UL FHH H HF AT a9 HT TAAT, AIAT helt TAfed Teq oEm daqude T
T STt steraT Hefaa ST W FHEE; FAAAT A1 A T FA HA AW, SEH F 7
F9 TU=.ET & 918 Bl 3T 79 FalT a9 AIART 6 9 AieaT & Ta¥ -12 § 247 TArieata
FrAT LA AT TRUG T ATAIGT HI5 7T THE JqTqH AIAT da &<, § agah
TR T-| F Fq€ 9T T a9 A7 AT g1 T7ar et TS e Toar e 7
fashTe SRIRTSITT Srera Hafaa =T # aHeFet|”

() F9EEAT5 F A9 —
(i) =9 (2) FF wEfeAt & v o2 Feferied sEteat @ ST, soiqQ-

79 FEIT AT AN F Aq9 AfeHT F T -14F 7 JATRATT FelT TCR1C AT IR0E gT
ATAIRT I ST THT JTTHT AT 9 &<, H Thel”




[9TT HI—ETe 4] T T TSI © TETLTI 3

(i) = (4) T wfafet v o Fefertaa stEteat @t ST, se-
‘o= 3 ¥ a18 a9 a9 FUET Aa7E a9 T FA T AW, EH ¥ qrq a9 Ao S F ae g
S Torelt wTATeq HeaTe ST9aT SAaeT i AHe TR AT Hared S2ART § 79 Feald
FAT AR F IqT A{EHT % Tq¥ -13F2 § THITHUE TR o Tq IL AT qY FT TAAT 79T
T -13F1 § a7 T 13%F1 3T Fq¥ -13F2 AT GHFE Fl {HATHe THIHUS ThAL % &<
I A a9 T AAT|"

(F) FH HEAT 6 F qTHT—

(i) = (2) it wfafet & e o Faferfa sttt vt ST, ;-
"7F Feald AT AN F Aq9 Ao & &Y -15 § a1 AT Fva T ALHTT TET Iug
FTT AAHITRT l5 AT THTT JTTHI AT Iq &L, H TR (IF TATHAF I)1";

(i) =T (4) FF AT F T 9 it sfarssr & S, Q-
"R HEd & GEAE | T 14 FIGT THFET AT Tq< 147F AT THHeT TI4GT &L 14 7
T 14%F | T 99 &l G4 94T

e TTHHT % B H ®g a9 1 MAfAd 391 539 F 7T IR T_1 0 Fe §edT & ATSwaH
40% T=T T ITAT At &l 2T F o T S @fdad wateq === afqta it Frfen 7w 3g gomas
TS IATHTT T&TF AT ST 96T 21",

@ o1 H—
(I) =T (1) % = 9 FEferfad &1 T @r ST, -

"(1) = § T off aREdy &, 39 aREaE § @0 ® § ge I &= w  grea], UE

ot fasTa o #remw ¥ 7 afdaa e === afafa i et & s o2 B s

e HEATE | FET sy uv A wgrE sreae J=-l @ At wfra == afate g
ITT 910 S 9%, foheq Gor =TT F ATeqs § F g1, 79 FealT Ia9 ART & I AT &
TAT-10 § TFAATIAS T a9 il FAT T FA UL, 79 Feald a9 AR % Tq9H 6 &q2-11 T20aT
AT GTCHFT TMEAT o7 FIE TETRAT AATHIT AT U AqA STAAT A £q< | LT AT ST Tl T &l

(1) 27 (6) H, IT-UT (F) F &I 77, Moo IT-937 T T@T ST, 797q: -
"(F) THTE qY AT ITY ATAF A ATAT T HHT-

(i) 79 FeeT A9 AT F I HICHFT % Tq2-11 H TgMF TEAL T2-| T 79 Feal T aa AT
F A AfEHFT F TAL-12 | TTAT Fea 1T TR T TTE GIT SATHISA [heT T THTT IqTHI STTaT IS
FAT AAAT AqF T UL, HETAF TTHAT I=-| % T 9T HY AT S[TUAT, 92w 36 ITH 3 HaTRIA § FH
T F7 10 e 7iEe g

(i) 79 FeT FA9 AN F qq9 AT F TL-12 H TEIAF TR - T A1q9 Feal T aa+
AT & oq9 HieaT & Fa<-13F2 § UHIHUS TTHA< & #a< 92 §9 Fam S, aord o 396 919 39
FaTHTer & w9 F 79 25 Fiee T 2

(iii) 7% Fe=1T AqT ATIRT o I H{CHT 6 TqC-13F1 H THITHUS TTHAL &l 79 Fea (T da9 ATTR
F Ja9 §feem F TaT-13%2 H THRU-TIRaY F ¥9¥ 9T § AT ST, gerd O S e 39 SaTehTe
¥ o & 0 25 e qige &

T Ivg UL % orefie fAfeea wfed v === affta & Aread ¥ S99 T gn'
(1) =7 (7) = = O, et 9= &1 @ S, o9 -

"(7) ATECHAT TN & HH1T F T IT qgTAF TTHET &7 IT FHiSe ETee Hhl ATATA IT
g fau fomr Feferfeaa sffar sEard gt
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(i) TF a9 F ATTEIEAF TAT % a7 TH.IA TAAT TH.AM: 79 Feald aaq AN & Ja-
Ffza F wq2-10 | vt FomfRata Fea AR a7 TS gRT AqEIed FE 9T gatad
AATHTT AT U A9 AAAT A &<, § TZIIH Thes I=-|
(ii) &7 a9 F SATIETAF AT 6 T TH.AH FAAGT TH.SAM: 7 3 Feald daq AAR F aaq
Ffeaa % =¥ -1 F srorar iy Fedi a9t AT Iue g AqEiiad wie 9v T gatad
AATHTT TTAT U AqF ATAT A €<, H qgMTH Thae U=-lI
(8)  IEAT 'T. F refiw Aty Srerforr =Rt i e v sgar siw sex Maew s ot &
T 13 f&dew, 2017; 30 794, 2017; 4 feFa¥, 2017; 31 S9a<T, 2018; 20 315, 2018; 3f¥ 16 13,
2019 T TUE & ATHIGT | AT TGN Srrar TSRl & d79 98T S0
(9) T W= TEA, SHATIR % qTehle | RI% 3fiT qgF 1T & forw us aaft ge auan
ST A 6 Feay, 2017 3T 17 a9, 2017 & T & ATAH H IRUE % ATHIGT § TR G 6 T
g |

TR AT 6 FFET, 2017 30X 17 7992, 2017 & 9= # fAfRd v arft ge sraar surai i
FLAT Aol BRIT AT IT TFH ATI(T Fel IT IATAT 6 AR 2 6 a12 L& i T5 ATTAT & Tgt I & 18
T JIAT STUIAT SY T SRR FEAT, STHATE | HHhT 6l FAT 6 STqAd| I 6 (o7 I Hhig
AT TRl RO
()  Teoaor 2 F, "Sifaw T F TET " O5Ri & S 9, SEf | F A gl "sitaw [gie & asat #r
@ ST

ar. (=) aw gaee, e
[fa=Ta=-111/4/379T./240/2023-24]

feoqur : qor R 9 F TN, qETET, 9 1, €99 3, SuEe (i) § arra 23 o7, 2009 #i
Stee@=aT "e&dT AnFLE. 280() T TG U [T I i aitE 15 sFeaw, 2015 @i
SrfergE=AT wedr |1.F.|. 837(3) o aiiE 21 s, 2017 F F1.3M. 947(3) T ifaw <
Tonrtera fro o o

NATIONAL INSTITUTE OF TECHNOLOGY, JAMSHEDPUR
NOTIFICATION
New Delhi, the 19th June, 2023

F. No. NITISR/ESS/2023/181.—In exercise of the powers conferred by sub-section (2) of section 26 of the
National Institutes of Technology, Science Education and Research Act, 2007 (29 of 2007), with the approval of the
Visitor of the National Institute of Technology, Jamshedpur, the Board of the National Institute of Technology,
Jamshedpur, hereby makes the following Statutes to amend the First Statutes of the National Institutes of Technology,
namely:—

1. 1) These Statutes may be called the First Statutes of the National Institutes of Technology
(Amendment) Statutes, 2023.

2 They shall apply to the National Institute of Technology, Jamshedpur.
3) They shall come into force on the date of their publication in the Official Gazette.

2. In the First Statutes of the National Institutes of Technology (hereinafter referred to as the principal Statutes),
in statute 1, in sub-statute (1), for the words “The First Statutes of the National Institutes of Technology”, the words
and figures “the National Institute of Technology, Jamshedpur Statutes, 2017” shall be substituted.

3. Throughout the principal Statutes, for the words “Ministry of Human Resource Development”, wherever they
occur, the words “Ministry of Education” shall be substituted.

4. In the principal Statutes, in statute 23,—

(@) in sub-statute (5), in the opening portion, the words “or by promotion” shall be omitted,
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(b) for sub-statute (12), the following sub-statute shall be substituted, namely:—

“(12) Some of the posts may be exempted from the purview of the personal interview for selection, which

may be decided by the Board and in case where the interview is compulsory, the Selection Committee shall examine
credentials of all the candidates who have been called for interview, interview the eligible candidates and recommend
the names of suitable candidates to the competent authority for approval and appointment thereafter.”.

5.

In the principal Statutes, in Schedule ‘E’,—
(@) against serial number 1, for entries in column (2), the following entries shall be substituted, namely: —

“Assistant Professor, Grade — Il (to be appointed on contract basis) in Level-10 of the Pay Matrix of the
7t Central Pay Commission or any other corresponding pay scale or pay level approved by the Central
Government or the Council, as the case may be.”;

(b) against serial number 2, for entries in column (2), the following entries shall be substituted, namely:—

“Assistant Professor, Grade—Il (to be appointed on contract basis) in Level-11 of the Pay Matrix of the
7" Central Pay Commission or any other corresponding pay scale or pay level approved by the Central
Government or the Council, as the case may be.”;

(c) against serial number 3,—
(i) for entries in column (2), the following entries shall be substituted, namely:—

“Assistant Professor, Grade—I in Level-12 of the Pay Matrix of the 7" Central Pay Commission
or any other corresponding pay scale or pay level approved by the Central Government or the
Council, as the case may be.”;

(i1) in column (4), for the words “reputed academic Institute”, the words “Institution of repute” shall be
substituted;

(d) against serial number 4,—
(i) for entries in column (2), the following entries shall be substituted, namely:—

“Associate Professor in Level-13A2 of the Pay Matrix of the 71 Central Pay Commission or any
other corresponding pay scale or pay level approved by the Central Government or the Council,
as the case may be.”;

(ii) for entries in column (4), the following entries shall be substituted, namely:—

“Six years after Ph.D. of which at least three years experience at the level of Assistant Professor
Grade—I in Level-12 of the Pay Matrix of the 7" Central Pay Commission or any other
corresponding pay scale or pay level approved by the Central Government or the Council, as the
case may be, or equivalent in an Institution of repute or Research & Development lab or relevant
industry; or nine years total working experience, of which three years shall be after Ph.D. and
with three years experience at the level of Assistant Professor Grade—I in Level-12 of the Pay
Matrix of the 7" Central Pay Commission or any other corresponding pay scale or pay level
approved by the Central Government or the Council, as the case may be, or equivalent in an
Institution of repute or Research & Development lab or relevant industry.”;

(e) against serial number 5, —
(i) for entries in column (2), the following entries shall be substituted, namely:—

“Professor in Level-14A of the Pay Matrix of the 7" Central Pay Commission or any other
corresponding pay scale or pay level approved by the Central Government or the Council, as the
case may be.”;

(ii) for entries in column (4), the following entries shall be substituted, namely:—

“Ten years after Ph.D. or thirteen years total working experience, out of which seven years shall
be after Ph.D. and with three years experience at the level of Associate Professor in Level-13A2
of the Pay Matrix of the 7™ Central Pay Commission or four years at the level of Associate
Professor in Level-13A1 or combination of Level-13A1 and Level-13A2 or equivalent in an
Institution of repute or Research and Development lab or relevant industry.”;

(f) against serial number 6,—

(i) for entries in column (2), the following entries shall be substituted, namely:—
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“Professor (Higher Administrative Grade) in Level-15 of the Pay Matrix of the 7™ Central Pay
Commission or any other corresponding pay scale or pay level approved by the Central
Government or the Council, as the case may be.”;

(ii) for entries in column (4), the following entries shall be substituted, namely:—

“Six years as Professor in Level 14 or equivalent or Level 14A or equivalent or a combination of
service in Level 14 and Level 14A in an Institute of National Importance:

Provided that upto a maximum of 40% of the total number of Professors in position, after
rendering regular service of six years as Professor may be granted Higher Administrative Grade
scale after fulfilling the eligibility conditions and on the recommendations of duly constituted
Selection Committee.”;

(9) inNote 1,—
(1) for paragraph (1), the following shall be substituted, namely:—

“(1) Any change in the pay scale shall be through an open advertisement and on the
recommendations of the duly constituted Selection Committee, except where specifically
exempted in these Statutes:

Provided that the Assistant Professor Grade—Il appointed on contract basis in the Institute shall
be, on successful completion of one year of service in Level-10 of the Pay Matrix of the 7%
Central Pay Commission, may be upgraded to Level-11 of the Pay Matrix of the 7! Central Pay
Commission or any other corresponding pay scale or grade pay or pay level, if found suitable by
a duly constituted Selection Committee, but not through open advertisement.”;

(1) in paragraph (6), for sub-paragraph (a), the following sub-paragraph shall be substituted, namely:—
“(a) Permanent faculty with fifty years of age or above—

(i) The Assistant Professors Grade—Il in Level-11 of the Pay Matrix of the 7" Central Pay
Commission shall be mapped at the level of Assistant Professor Grade—I in Level-12 of the Pay
Matrix of the 7! Central Pay Commission or any other corresponding pay scale or grade pay or
pay level approved by the Central Government or the Council, provided that they have at least 10
credit points in their service.

(ii) The Assistant Professors Grade—I in Level-12 of the Pay Matrix of the 7! Central Pay
Commission shall be mapped at the level of Associate Professor in Level-13A2 of the Pay
Matrix of the 7 Central Pay Commission, provided they have at least 25 credit points in their
service.

(iii) The Associate Professors in Level-13Al of the Pay Matrix of the 7" Central Pay
Commission shall be mapped at the level of Associate Professor in Level-13A2 of the Pay
Matrix of the 7 Central Pay Commission, provided that they have at least 25 credit points in
their service:

Provided that they have been found suitable through a Selection Committee duly constituted
under the Statutes.”;

(1) for paragraph (7), the following paragraphs shall be substituted, namely:—

“(7) For faculty in the Department of Architecture, following shall be essential qualifications without
insisting on credit point requirements at Assistant Professor level:

(iii) M.Arch. or M.Plan. with one-year professional experience: Assistant Professor Grade-1l in
Level-10 of the Pay Matrix of the 7"" Central Pay Commission or any other corresponding
pay scale or grade pay or pay level approved by the Central Government or the Council, as
the case may be;

(iv) M.Arch. or M.Plan. with two years of professional experience: Assistant Professor Grade-I1
in Level-11 of the Pay Matrix of the 7" Central Pay Commission or any other
corresponding pay scale or grade pay or pay level approved by the Central Government or
the Council, as the case may be.

(8) The qualifications and other terms and conditions of appointment of academic staff as specified
under Schedule ‘E’ shall be read in conjunction with the guidelines or clarifications issued with the
approval of the Council on 13" September, 2017; 30" November, 2017; 4™ December, 2017;
31% January, 2018; 20" April, 2018; and 16™ April, 2019.
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(9) The one-time relaxation or measures for the then stagnated and eligible faculty of the National
Institute of Technology, Jamshedpur shall be as per the relaxations issued with the approval of the
Council vide communications dated the 6™ October, 2017 and 17" November, 2017:

Provided that one-time relaxation or measures contained in the communications dated the 6™ October,
2017 and 17" November, 2017 shall have no validity and stand exhausted after the first round of
recruitments initiated after issuance of those one-time relaxations or measures and shall not have any
validity for subsequent rounds of recruitment of the faculty in the National Institute of Technology,
Jamshedpur.”.

(h) in Note 2, for the words “since the last promotion” wherever they occur, the words “since the last
appointment” shall be substituted.

Prof. (Dr.) GOUTAM SUTRADHAR, Director
[ADVT.-111/4/Exty.[240/2023-24]

Note: The principal Statutes were published in the Gazette of India, Extraordinary, Part 11, Section 3, Sub-section (i)
vide notification number G.S.R.280 (E) dated the 23™ April, 2009 and subsequently amended vide notification
number G.S.R.837 (E) dated the 15" October, 2015 and S.0.947(E) dated the 215 July, 2017.
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